MINUTES OF 3" MEETING OF CONSULTANT SELECTION COMMITTEE OF LIVESTOCK & FISHERIES DEPARTMENT HELD ON
18122014 TO EVALUATE AND FINALIZE THE TECHNICAL BIDS FOR HIRING OF CONSULTANTS FOR CIVIL WORKS

The Expression of Interest (EOI) for hiring of consultant (Civil Works) for ADP scheme __m_.lu_.n.l_.wlm.u:Eun_"w "Cieneration and Development of effective
vaccines to prevent recurring infections of Newcastle Disease in Peacock and reral pouliry” were invited through advertisement, which was appeared in
national newspapers [adly Ibmt and Daily Jang and was also placed on the websites of SPPRA and Government of Sindh for public view, up till closing

date i.e, 13.11.2004.

Five (0F) firms MSS National Engineeting Services, M/S Al-Hussani & Company, M/S G3 Engineering Consultant, M/S International Design Group and
M5 Zaheeruddin Consultants (PvL) Lid submited the seisled proposals, which were opened on 13.11.2004 in presence of the interested bidders / their
representatives, keeping in considerations of relevant SPPRA Rules and formalities.

The technical proposals of Expression of Interest were placed in this meeting befire the Committee (o evaluate and finalize the same and prepare Request
tor Proposal (RFP) which will later be issued 1o short lsted consuliant firms. Based on the credentials and pre-set criteria, each member assigned the
score to the participant / bidders separately. On the basis of scores assigned by the Commitiee, oul of 05 bidders, 04 bidders have obtained the score of 75

L
SUTHTEATY AT Tirms \..\n..\lll

and abowve.

The details evaluation report is as follows,




TECHNICAL EVALUATION OF PROPOSALS FOR HIRING OF CONSULTANT (CIVIL WORKS)

FOR ADP SCHEME N(). 1332 NAMELY “GENERATION & DEVELOPMENT OF EFFECTIVE VACCINE TO
PREVENT RECURRING INFECTIONS OF NEWCASTLE DISEASE IN PEACOCK & RURAL POULTRY™

thﬁ...rm

Marks obtain by participating Firms / Companies
Sl Details Total Mis Al M/s M/s G3 M/S
Marks | Hussain & Co| Internationsl | Engineering | NESPAK
Karachi E_E_,Eu Group Lahore Karachi
AN T N e S Vol & e PRy e e e e

M/S Zaheeruddin
Consultants,

e

i il bk

specilic Expenence E.:_n Firm ..__Ew HﬂH.nH:pn to vear of Establishiment and relevant experience to the assignment

 |Experience as per establishment 10 375 7.5 3 ] 10

. General Civil Projects 16 21 3 10 10 10
Hospital { Laboratory Projects 15 ] 15 15 15 I5
SUBTOTAL| 35 5.85 15.5 I8 A5 35

il -a|Adequacy of methodology / scope 5 5 5 5 5 5
b| Technical Approach (Feasibility reports) 5 5 5 5 5 5
c|Work Plan (Res. & Pharm, Labs) 5 f) 5 5 5 5
d|Organization and staffing {Branches & No. of Tech. staff) 5 5 5 5 5 3
SUBTOTAL| 20 15 20 20 20 20

Cualification of ._HE__ personnel Jike ._..._w..E_._ HhE.__um

i |Civil / Electrical Eng. I5 o 15 15 15 4
il |Environmentalist 5 o
Economist 5 2.5
Computer Specialist 3 5
SUBTOTAL| 30 16.5




. |Financial Capability with reference o Annual Audit 3 3 4 . 1 3

; Accounts for last three (03) vears

.. |Bank Statements for last three (03) vears showing financial

i S 4 0 4 0 4 4

soundness (min 5.00 m)
tii |Income Tax Retarn for last three (03) vears 3 3 3 i 3 3
SUB TOTAL 10 6 10 3 10 10

GRAND TOTAL 100 48,35 BA {1 100 §4

Hence on the basis of credentials of vanous bidders and scores obtained by them, only M/'s International Design Group, M/s (G3 Engineenng Lahore,
M!S NESPAK Karachi and M/S Zaheeruddin Consultants, Karachi, obtained the technical score of 75 or /and above and thus qualify technically. Reguest
for Proposals (REP) document will be issued 10 only qualifying firms 1.e. M/s Intermational Design Group, Mis G3 Engincering Lahore, M/S NESPAK
Farachi and M/S Laheeruddin Consultants, Karachi. ]

)
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TECHNICAL EVALUATION OF PROPOSALS FOR HIRING OF CONSULTANT (CIVIL WORKS) FOR
ADP SCHEME NO. 1332 NAMELY “GENERATION & DEVELOPMENT OF EFFECTIVE VACCINE TO
PREVENT RECURRING INFECTIONS OF NEWCASTLE DISEASE IN PEACOCK & RURAL POULTRY"

Total | Marks
Marks | obtnioed

Sr. # Details Participating Firms / Companics

M/S Al — Hussaini & Company (Pvi) Lid, Karach

A | EXPERIENCE AND PAST PERFORMANCE

Spectfic Experience of the Firm with reference o
vear of Establishment and relevant experience to
the assigmment

Experience as per establishment Since 1999 - 15 Years experience
- General Civil Projects A 21+ projects
- Hospital / Laboratory Projects - Hospital complex / lab.

SUB TOTAL

Adequacy of methodolopy / scope Attached

They have shown in their scope of services that they
have undergone difterent comprehensive range of
constructions and developments for all type of
Technical Approach (Feasibility reports) : praojects from meeption to completion, which
meclude pre-investment studies, Technical &
Economic feasibility studies, cost benefit analysis,
economic evaluation elc

Work lan (Res. & Pharm, Labs) ik

01 head offce (@ Karachi
22 Tech. persons with other supporting staff
Organization and staffing (Branches & No, of Ph.D -
Tech. staff) M5 /S MBA equivalent 28
B.E / equivalent

DAL ! Tech. stalf / equivalent et [(H

SUB TOTAL

Local Participation m | Yes

—

M




22-

KEY PERSONNEL QUALIFICATION & EXPERIENCE

B
_ i Qualification of key _.._mqm_u:hﬁm like Team Leader -
_ ii. | Civil / Electrical Eng. 13 04 0y
iil. | Environmentalist 05 D) =4 - ]
iv. | Economist 05 2.5 -
v. | Computer Specialist 0s 05 |-
- SUB TOTAL 3 16.5
C | FINANCIAL
e e I [ R
- Buank Statements for last three (03) yvears showing Accounts maintenance certificates from M/3 ABL
b finanuial soundness (min 5.00 m) Lo ad attached
fi. | Income Tax Fetumn for last three (03) vears 03 i¥3 Attached
SUBTOTAL | 10 1117
GRAND TOTAL 100 | 4835
i




TECHNICAL EVALUATION OF PROPOSALS FOR HIRING OF CONSULTANT (CIVIL WORKS) FOR
ADP SCHEME NO. 1332 NAMELY *GENERATION & DEVELOPMENT OF EFFECTIVE VACCINE TG
PREVENT RECURRING INFECTIONS OF NEWCASTLE DISEASE IN PEACOCK & RURAL POULTRY"

5r. _

Details

| Total | Marks
| Marks * nht,

Participating Firms / Companies

M8 International Design Group, Karachi

A

EXPERIENCE AND PAST PERFORMANCE

Specific Experience of the Firm with reference to
vear of Establishment and relevant expenence (o
the assignment

- Experience as per establishment
- General Civil Projects
- Hospital / Laboratory Projects

SUB TOTAL

Since 1985 — 29 Years experience
More than 20 civil projects
L0 Hospital projects

Adequacy of methodology ( scope

Technical Approach (Feasibility reports)

Work Plan (Res, & Pharm. Labs)

Organization and staffing |
Branches & Mo, of Tech. staff)

Yes, schedule of proposed methodology attached

Yes, WH projects (the projects undergone from
inception to completion)

SUB TOTAL

Attached {expertise of 10 Hospital / Lab, Projecis on
credit)

One head office at Karachi with 03 brunches

More than 73 stafi.
- Ph.D
- M.S Engineenng elc
BE (civil, Architect etc)
Other Professionals

Local Participation




2

B KEY PERSONNEL QUALIFICATION & EXPERIENCE
i Cualification of key personne] like Team Leader | Syed Manzoor Mehdi Nagvi, B.Arch | AIAP, PCATP
ii. | Civil/ Electrical Eng. 15 | 15 |21
i, | Environmentalist 05 25 |0
iv., | Economist os | o5 |02 _.
v. | Computer Specialist 05 05 |03 ,_
SUBTOTAL | 30 | 275 .
C | FINANCIAL
A Financial Capabilily with reference to Annual ; . : ; ;
“ | Audit Accounts for last three (03) years 03 [ 03 | Auditrepoct given br the spectfied pesiod
. Bank Statements for last three (03} vears showing % il 3 . - :
ii. i 18] Soundiess (min 5000 (4 4 | Financial statement for the specified penod given
tii. | Ingome Tax Return for last three (13} vears 03 03 | Yes, provided
SUB TOTAL in n
GRAND TOTAL 100 88

aw.uw\,\ﬁwrkﬁa
% *




TECHNICAL EVALUATION OF PROPOSALS FOR HIRING OF CONSULTANT (CIVIL WORKS) FOR
ADP SCHEME NO. 1332 NAMELY “GENERATION & DEVELOPMENT OF EFFECTIVE VACCINE TO

PREVENT RECURRING INFECTTONS OF NEWCASTLE DISEASE IN PEACOCK & RURAL POULTRYT

\

Sr i Details ﬁ?“”__wur—a ?_“n_._.uﬁ Participating Firms / ﬁnE—__.EE.E
M/S G-3 Engineering Consuliants (Pvt.) Ld, Lahore
Specific Experience of the Firm with relerence (o
year of Establishment and relevant experience {o
the assignmenl
Experience as per establishment 10 03 | Since 2000 — 4 Years cxpenence
- General Civil Projects 10 10 | 07 projects Universities + 21 projects of educational
buildings + 30 projects of consultancy other buildings + 13
il projects of Pohlic health + 30 project of detailed
topography + 12 projects of design & 3" party validation +
22 projects of road safety engincering + 20 projects on
water resources engineering + 13 projects on environmental
impact + 10 other projects of different civil works under
; , ADB QESCO, HESCO = 178
Hospital / Laboratory Projects 15 15 | 18 projects
SUR TOTAL as 8
iila .m.nn_unnw of methodology / scope 05 05 | Yes, schedule of proposed methodology attached
; ey : Yes. 196 (the projects undergone from inception to
b - Technical Approach (Feasibility reports) 05 05 campletion) .
- Work Plan (Res. & Pharm. Lahs) 05 05 | Attached (expertise of 18 Lab. Projects on credit) |
Omne head office + 02 branches + 03 area offices
Approximalely 200 permanent employees
4 Organization and stafTing (Branches & No. of 0s 05 Ph.I . 08
Tech. staff) ’ M5 Engineenng etc 20
BE {eivil, Architect etc) 139 !
Other Professionals w22 |
SUB TOTAL 20 20
i Laocal Participation 05 s —
u v ekt —
) ,/vmx. ~af




KEY PERSONNEL QUALIFICATION & EXPERIENCE

Crualification of key personne] like Team Leader

Lt Col (H1d) Sved Asaf Al Shah {TI(M)} Chief
Execinive

Civil / Electrical Eng:

120 - BE (Civil / Electrical)

Envircmnmentalis

Economist

03 -PhD

02 -PhD

Computer Specialist

04

SUB TOTAL

FINANCIAL

Financial Capabitity with reference 1o Annual
Audil Accounts for last three (03} vears

Annual turnover provided worth Bs,218.663 million
for the year 2013 - 14

| Bank Statements for last three (03} years showing
financial soundness (min 5.00 m)

Certificale of Meezan Bank attached

Income Tax Retum for last three (03) vears

¥es, provided

SUB TOTAL

GRAND TOTAL

L

oS
b

L




TECHNICAL

EVALUATION OF PROPOSALS FOR HIRING OF CONSULTANT (CIVIL WORKS) FOR

ADP SCHEME NO. 1332 NAMELY “GENERATION & DEVELOPMENT OF EFFECTIVE VACCINE TO
PREVENT RECURRING INFECTIONS OF NEWCASTLE DISEASE IN PEACOCK & RURAL POULTRY

Sr. i

Details Fotal

Marks

Marks
ohi.

Participating Firms / Companies

M8 National Engineering Services Pakistan (Pvi,) Lid, Karachi

A

| EXPERIENCE AND PAST PERFORMANCE

| Specific Experience of the Firm with reference to

year of Establishment and relevant experience to
the assignment
Experience as per establishment
- General Civil Projects

= Hospital / Laboratory Projects

SUB TOTAL

Since 19731 — 41 years
- 3544 projects undertaken (3014 domestic &
510 abroad
Muore than 30 projects

Adequacy of methodology / scope

Technical Approach (Feasibility reports)

Work Plan (Res. & Pharm. Labs)

Organization and staffing { Branches & No, of
Tech. staff)

Y es, schedule of proposed methodology attached

Yes. More than 56 projects arc on the credit (Lab.
Side){from inception to completion)

Attached (expertise of 56 Lab. Projects on credit)

SUB TOTAL

Head office, Lahore with 04 Remonal offices at
Islamabad, Karachi, Peshawar and Quetta along with
(6 Foreign oflices at Tran, Saudi Arabia, Oman, Qalar,
USA & Afghanistan

- 4738 stall members

- 09 - PhD

- 120 — Masters in Engincering & other fields

Local Participation

210 - BE (cival { elec, / Artich.) & equiv.




2.

B | KEY PERSONNEL QUALIFICATION & EXPERIENCE

i. Qualification of key personnel like Team Leader B.E (Hon.), Civil / Structures

. | Civil / Electnical Eng. 15 15 (330

iii, | Environmentalist | es | e |63

iv. | Economist 035 05 |02

v. | Computer Specialist 05 05 | Sufficient stafl
SUB TOTAL | 30 30

C | FINANCIAL

J =]

= wwnep.”n M._mﬂshmwwm Hq____.:m_..””. ﬁﬁw? vears showing 04 o4 | Attached

iii. | Income Tax Return for HE_EE_EM.__ VERrs - 03 03 | Artached
SUB TOTAL 10 10

GRAND TOTAL 100




TECHNICAL EVYALUATION OF PROPOSALS FOR HIRING OF CONSULTANT (CIVIL WORKS) FOR
ADFP SCHEME NO. 1332 NAMELY “GENERATION & DEVELOPMENT OF EFFECTIVE VACCINE T
PREVENT RECURRING INFECTIONS OF NEWCASTLE DISEASE IN PEACOCK & RURAL POULTRY™

; Total |Marks
i Detaits | stnet | ot
M8 Zaheeruddin Consuliants (Pvi.) h_s. Karachi
A | EXPERIENCE AND PAST PERFORMANCE

mﬂaﬂwn Experience of the Firm with reference to
year of Establishment and relevant experience to
the assignment
- Experience as per establishment Since 1950 — 64 years
- General Civil Projects = 186 projects undertaken
- Hospital / Laboratory Projects - 08 projects

SUB TOTAL

Participating Firms / Companies

Adequacy of methodology / scope 5 | Yes, schedule of proposed methodology attached

Yes. More than 186 projects are on the credit
Technical Approach (Feasibility reports) {Hospital / Lab. Side - B8)({ from inception 1o
completion)

Attached (expertise of 186 Projects on credit)
(Hospital / Lab. Side - 08)

Head olTice, Karachi
Organization and staffing (Branches & No: of ) M_w_ wﬁh :mn___EE,m Wi ORE ShpHoHitE safk
Tech. staff i T T
o ) - U4 ~ Masters in Engineering & other fields
_ 04 — BE {civil / elec. / Archit) & equiv.

Work Plan (Fes. & Pharm. Labs)

SUB TOTAL

Local Participation

sf
- ol W




.

KEY PERSONNEL QUALIFICATION & EXPERIENCE
Cualification of key personnel like Team Leader M.E (Structures)

Civil { Electrical Eng, 15 04
Environmentalist 03 . 0] —Ph. D

Economist 05 ; 41 - B.Com

Computer Specialist 3 sulficient staft
SUB TOTAL

FINANCIAL

Financial Capability with reference to Annual
Audit Accounts for last three (03) years

Allached

Bank Statements for last three (03) years showing

financial soundness (min 5.00 m) Attached

Income Tax Return for last (hree (03) vears ; ; Attached

SUB TOTAL

GRAND TOTAL
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