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SINDH PUBLIC PROCUREMENT REGULATORY AUTHORITY

CONTRACT EVALUATION FORM

TO BE FILLED IN BY ALL PROCURING AGENCIES FOR PUBLIC CONTRACTS OF
MUNICIPAL, SERVICES & GOODS.

NAME OF THE ORGANATIONZATION/DEPTT. Karachi Metropolitan Corporation
PROVINCIAL / LOCAL GOVT./ OTHERS Local Government / KMC
INDIVIDUAL CONSULTANT IN ECCS

TITLE OF ACCOUNTS DEPARTMENT KMC
TENDER NUMBER KMC/HRM/03/17-18

. INDIVIDUAL CONSULTANT IN ECCS
BRIEF DESCRIPTION OF CONTRACT _QEPARTMENT KMC
FORUM THAT APPROVED THE SCHEME Mayor, Karachi
IENDER ESTIMATED VALUE Offer Rate
ENGINEER *S ESTIMATE N/A

(FOR CIVIL WORKS ONLY)

ESTIMATED COMPLETION PERIOD (AS PER

CONTRA CT) 12 Months

TENDER OPENED ON (DATE & TIME) 29-06-2017 at (11:00 AM) Interview Call

NUMBRE OF TENDER DOCUMENTS SOLD

(ATTACH LIST OF BUYER) o )
04 Application received

NUMBER OF BID RECEVIED

NUMBER OF BIDDERS PRESENT AT THE TIME

OF OPENING OF BIDS 4 persons interviewed

BID EVALUATION REPORT

(ENCLOSE A COPY) Copy Attached

NAME AND ADDRESS OF THE SUCCESSFUL Mr. Ahsan Ali
BIDDER Individual Consultant (ECCS) Department,

House No.B-10/4, Malir Tosi Colony Karachi

DATE OF CONTRACT SIGNING SARE

(Attach copy of Agreement)

CONTRACT AWARD PRICE Rs.75.000/- Per Month (including all taxes)

RANKING OF SUCCESSFUL BIDDER IN
EVALATION REPORT
(i.e. 1*, 2" 3 EVALUATION BID)

lSl

METHOD OF PROCUREMENT USED (TICK ONE)




26)

27)

28)

a)  SINGLE STAGE - ONE ENVELOPE PROCEDURE
b)  SINGLE STAGE - TWO ENVELOPE PROCEDURE
¢) TWO STAGE BIDDING PROCEDURE

d) TWO STAGE - TWO ENVELOPE BIDDING
PROCEDURE
¢) INCASE OF CONSULTANCY v
Least Cost Rs.75,000/- Per Month (including all taxes)
(i) QCBS N/A
(ii) QBC N/A
(iii) CQS N/A

PLEASE  SPECIFY IF

ANY OTHER METHOD OF PROCUREMENT WAS ADOPTED IE.

EMERGENCY. DIRECT CONTRACTING / NEGOTIATION ETC. WITH BRIEF REASONS.

APPROVING AUTHORITY FOR AWARD OF
CONTRACT

WHETHER THE PROCUREMENT WAS INCLUDED
IN ANNUAL PROCUREMENT PLAN?

ADVERTISEMENT:
SPPRA WEBSITE

i) (IF YES, GIVE DATE & SPPRA
IDENTIFICATION NO.)
NEWS PAPER

ii) (IF YES, GIVE DATE & SPPRA
IDENTIFICATION NO.)

NATURE OF CONTRACT

WHETHER QUALIFICATION CRITERIA WAS
INCLUDED IN BIDDING / TENDER DOCUMENTS?
(IF YES. ENCLOSE A COPY)

WHETHER BID EVALUATION CRITERIA WAS
INCLUDED IN BIDDING / TENDER DOCUMENTS?
(IF YES, ENCLOSE A COPY)

WHETHER  APPROVAL  OF  COMPETENT
AUTHORITY WAS OBTAINED FOR USING A
METHOD OTHER THAN OPEN COMPETITIVE
BIDDING?

WAS BID SECURITY OBTAINED FROM ALL THE
BIDDERS?

WHETHER THE SUCCESSFUL BID WAS LOWEST
EVALUATED BID / BEST EVALUATED BID( IN
CASE OF CONSULTANCIES)

WHETHER THE SUCCESSFUL BIDDER WAS
TECHNICALLY COMPLAINT?

WHETHER INTEGRITY PACT WAS SIGNED
(If yes, enclose a copy)

Mayor, KMC
YES v NO
vies V' | 336052017
NO
Daily (Ju Urdu Daily Dawn, Engl Danly
YES v A\niai(-c:-’;\s\laz Si:dhi c;afcd za:;-ns-zunﬁlSh 0
NO
Domestic/ | Local b No
Local \/ ’
YES v NO
YES v’ NO
YES NO N/A
YES NO N/A
YES v NO
YES v NO
Yes No \/
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34)
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36)

37)

38)

40)

Signature & Official Stamp of
Authorized Officer

1

WHETHER NAMES OF THE BIDDERS AND THEIR
QUOTED PRICES WERE READ OUT AT THE TIME
OF OPENING OF BIDS?

WHETHER EVALUATED REPORT GIVEN TO
BIDDERS BEFORE THE AWARD OF CONTRACT?
(ATTACH COPY OF THE BID EVALATION
REPORT)

ANY COMPLAINT RECEVIED
IF YES. RESULT THEREOF)

ANY DEVIATION FROM SPECIFICATION GIVEN
IN THE TENDER NOTICE / DOCUMENTS
(IF YES, RESULT DETAILS )

WAS THE EXTENSION MADE IN RESPONSE
TIME?
(IF YES, GIVE REASONS)

DEVIATION FROM QUALIFICATION CRITERIA
(F YES. GIVE DETAILED REASONS)

WAS IT ASSURED BY THE PROCURING AGENCY
THAT THE SELECTED FIRM IS NOT BLACK
LISTED?

WAS A VISIT MADE BY ANY OFFICER /
OFFICIAL OF THE PROCURING AGENCY TO THE
SUPPLIER'S PREMISES IN CONNECTION WITH
THE PROCUREMENT? IF SO, DETAILS TO BE
ASCERTAINED REGARDING FINANCING OF
VISIT. IF ABROAD:

(IF YES, ENCLOSE A COPY)

WERE PROPER SAFEGAURDS PROVIDING ON
MOOBILIZATION ADVANCE PAYMENT IN THE
CONTRACT (BANK GUARENTTEE ETC)?

SPECIAL CONDITIONS, IF ANY
(IF YES, GIVE BRIEF DESCRIPTION)

| I

YES NO v NA
YES NO

YES

NO v

YES

NO v NIA

YES

NO v

YES

NO v

YES NO

YES NO N/A
YES NO N/A
YES

NO v

[
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SPPRA, Block. No.8, Sindh Secretariat No.4-A, Court Road, Karachi.

Tele: 021-9205356; 021-9205369 & Fax: 021-9206291
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Stamp value Rs.3,150/-

W PANCY AGREEMENT

between
POLITAN CORPORATION AND MR. AHSAN ALI

- For providing

INDWIDUAL CONSULTANCY SERVICES IN ECCS DEPARTMENT.

This agreement is"made and entered into this 21* day of August-2017 between the

Karachi Metropolitan Corporation (hereinafter referred to as “KMC” which expression shall
mean and include their.successors, legal representatives and permitted assignees) on one part and
holding CNIC No.42201-1063729-1 resident of House No.B-10/4 Malir Tosi Colony, Karachi on
the other part..

{
AND WHEREAS it has now been approved by the KMC after completing all codal

formalitics of SPPRA 2010 (Amended 2017) to assign the Individual Consultancy Services in
[:CCS Department. to the consultant.

Now THEREFORE the parties hereto agree as follows:-

li;

g0

e

The Individual Consultancy Services Contract for ECCS Department, (hereinafter called
the “The Consultant”) shall be carried out by the consultant at a lamp sum monthly
remuneration of @ Rs.75,000/- Per Month (inclusive all applicable taxes), for a period of
One Year from the day of joining which is within 7 workmg days after issuance of
appointment on signing the agreement.

The consultant having professional skills and have agreed to provide the services on the
terms and conditions set forth in this agreement as well as applicable in KMC.

The following documents attached hereto shall be deemed to form an integral part of this
contract.

b) Advertisement in Urdu, Sindhi & English Newspaper.

¢) Application Form / CV

d) Consent Letter :

e) Agreed Conditions of Contract
In consideration of consultancy services to be rendered by the consultant stipulated in
Agreed Condition of Contract KMC hereby agrees to pay the amount of Rs.75,000/- Per
Month (inclusive all applicable taxes), as a remuneration to the consultant as-stipulated in
the consent letter for services in relation to the project.

-

a) Job Description (Scope of Work) 4 3?4“ .

..AN S

\' 4
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5. The mutual rights and obligations of KMC ‘and the Consultant shall be as set forth in the
contract, in particular.

a) The Consultant shall carryout the services in accordance with the provision of
contract. .

b) KMC shall make payment to the consultant in accordance with the provision of
the contract. ;

¢) No amendment or waiver of any rights and obligations created under this contract
shall be effective. '

d) This agreement shall be effective from the date of signing by both the parties.

IN WITNESS WHEREOF, the parties hereto have caused this contract to be signed in
- their respective names as of the day and year first above written.

N,

' ‘\ 1 =
(™ e 0
 ‘_ . }i"'g_ - S,,.-""_ . f \

) J = _r;* 4 ot
Consultant . For anﬂ&o’ ehalf of KMC
(Mr. Ahsan Ali) ' S Diveelor CECCS )

Witness (For and on Behalf of Consultant) ~ Witness (For and on Behalf of KMC)

Name n/}qilﬂ“wa-?fqmoﬁf/ﬂ , Name _\-Ao-rrnﬁ& W

. : %2 Signature
Signature £ [t h
i

L= *

L/é
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TANT SCOPE OF SERVICES / TERMS OF REFERENCE
FOR
ECCS DEPARTMENT

1. JOB DESCRIPTION
The Job description of the consultant shall include, but not, necessarily be limited to the
following;: - °

i.  Design digital media campaigns aligned with professional goals

ii. Coordinate the creation of digital content (e.g. Website, blogs, press releases and
podcasts) '

iii.  Manage end-to-end digital projects

iv.  Establish our web presence to boost brand awareness

v.  Maintain a strong online organization voice through social media

vi.  Liaise with electronic Media person and Product development teams to ensure creation
consistency.

vii.  Monitor KPIs of all department by using Social Media, electronic media Stay up-to-date

with digital media developments

2. TENURE OF SERVICES ,'
The time of consultancy services for the job from the date of appointment letter will be
one year. *

3. PAYMENT SCHEDULE g
Mode of payment of the consultant monthly remuneration for the services shall be on
monthly basis as detailed in consent letter.

\ _f"
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GENERAL CONDITIONS OF CONTRACT AS PER SPPRA RULES-2010 (Ammended-2017)

COMMENCEMENT COMPLETION, MODIFICATION AND
TERMINATION OF CONTRACT

(2.1) - Effectiveness of
Contract
(2.2) Commencement
of Services
(2.3) Expiration of
Contract
(2.4) Modifications or
Va_riations
\
2.5 Force Majeure
(2.5.2) No Breach of
Contract
(2:5.3) Extension of
Time
(2.5.4) Payments

This Contract shall come into effect on the date the
Contract is signedby both Parties or such other later
date as may be stated in the SC. Thedate the Contract .
comes into effect is defined as the Effective Date.

The Consultant shall begin carrying out the Services not
later than thenumber of days after the Effective Date
specified in the SC.

Unless terminated earlier pursuant to Clause GC 2.6
hereof, this Contractshall expire at the end of such time
period after the Effective Date asspecified in the SC.
Any modification or variation of the terms and
conditions of thisContract, including any modification
or variation of the scope of theServices, may only be
made by written agreement between the
Parties.However, each Party shall give due
consideration to any proposals formodification or
variation made by the other Party.

The failure on the part of the parties to perform their
obligation under thecontract will not be considered a
default if such failure is the result ofnatural calamities,
disasters and circumstances beyond the control of
theparties.

The failure of a Party to fulfill any of its obligations
under the contractshall not be considered to be a breach
of, or default under, this Contractinsofar as such
inability arises from an event of Force Majeure,
providedthat the Party affected by such an event (a) has
taken all reasonableprecautions, due . care and
reasonable alternative measures in order tocarry out the
terms and conditions of this Contract, and (b) has
informedthe other Party as soon as possible about the
occurrence of such an event.

-Any period within which a Party shall, pursuant to

this Contract,complete any action or task, shall be
extended for a period equal to thetime during which
such Party was unable to perform such action as a result
of Force Majeure.

During the period of their inability to perform the
Services as a result ofan event of Force Majeure, the
Consultant shall be entitled to continue tobe paid under
the terms of this Contract, as well as to be reimbursed
foradditional costs reasonably and necessarily incurred
by them during such

period for the purposes of the Services and in
reactivating the Serviceafter the of such period.




9. (2.6) Termination The PA may terminate this Contract in case of the
occurrence of any of the events specified in paragraphs
(a) through (f) of this Clause- GC 2.6.1. In such an
occurrence the PA shall give a not less than thirty (30)
days’ written notice of termination to the Consultant,
and sixty (60) days’ in the case of the event referred to
. ‘ in (e).
10 (2.6.1) By the PA (a) If the Consultant does not remedy the failure in the
' performance of their obligations under the Contract,
within thirty (30) days afier being notified or within
any further period as the PA may have
subsequently approved in writing.
(b) If the Consultant becomes insolvent or bankrupt.

(c) If the Consultant, in the judgment of the PA has
engaged in corrupt or fraudulent practices in
competing for or in executing the Contract.

(d) If, as the result of Force Majeure, the Consultant(s)

' are unable to perform a material portion of the
Services for a period of not less than sixty (60)
days. '

(e) If the PA, in its sole discretion and for any reason
whatsoever, decides to terminate this Contract.

(f) If the Consultant fails to comply with any final

{ decision reached as a result of arbitration
proceedings pursuant to Clause GC 8 hereof.

1. (2.6.2) By the The Consultants may terminate this Contract, by not

Consultant less than thirty (30) days’-written notice to the PA, such

notice to be given after the occurrence of any of the

events specified in paragraphs (a) through (c) of this

Clause GC 2.6.2:

(a) If the PA fails to pay any money due to the
Consultant pursuant to this Contract without

" consultants fault.

(b) Pursuant to Clause GC 7 hereof within forty-five
(45) days after receiving written notice from the
Consultant that such payment is overdue.

(c) If, as the result of Force Majeure, the Consultant is
unable to perform a material portion of the Services
for a period of not less than sixty (60) days.

(d) If the PA fails to comply with any final decision
.reached as a result of arbitration pursuant to Clause

- GC 8 hereof.
12 (2.6.3) PaymentuponTermi Upon termination of this Contract pursuant to Clauses
nation GC 2.6.1 or GC 2.6.2, the PA shall e the following

payments to the Consultant:

-

-

e



13.

(8.1)

(8.2)

(a) payment pursuant to Clause GC 6 for Services
satisfactorily performed prior to the effective date

~of termination;

(b) except in the case of termination pursuant to
paragraphs (a) through (c), and (f) of Clause GC
2.6.1, reimbursement of any reasonable cost
incident to the prompt and orderly termination of
the Contract, including the cost of the return travel
of the Personnel and their eligible dependents.

.8. SETTLEMENT OF DISPUTES

Amicable
Settlement

Dispute
Resolution

The Parties agree that the avoidance or early resolution
of disputes is crucial for a smooth execution of the
Contract and the success of the assignment. The Parties
shall use their best efforts to settle amicably all disputes
arising out of or in connection with this Contract or
its interpretation.

Any dispute between the Parties as to matters arising
pursuant to this Contract that cannot be settled amicably
within thirty (30) days after receipt by one Party of the
other Party’s request for such amicable settlement
may be submitted by either Party for settlement in
accordance with the provisions spgcified in the SC.

//




KARACHI METROPOLITAN CORPORATION
OFFICE OF THE SENIOR DIRECTOR (ECCS)

1* Floor, Main KMC Head Office, M.A. Jinnah Road, Karachi.

No. KMC/Sr. Dir/ECCS/ 0 /& /17 _ Dated:

READ: 1 Call/interview dated 21-06-2017
2  Consent Letter No.KMC/Sr.Dir/ECCS/29/17
dated 18-07-2017.
3  Agreement dated: 21-08-2017

ORDER: -

- Consequent upon your application / CV, subsequent interview held on
29-06-2017, consent letter No.KMC/Sr.Dir/ECCS/29/17 dated 18-07-2017 and
entering into an agreement dated 21-08-2017, the competent authority of KMC is
pleased to appoint Mr. Ahsan Ali S/o Riaz Hussain holding CNIC
No0.42201-1063729-1, as Individual Consultant for the project of ECCS
Department KMC, for the period of one year with effect from the date of joining on .
lump sum remuneration of Rs.75,000/- Per Month (inclusive all applicable tax).

He is advised to submit his joining report within 7 working days in the
office of Sr. Director, ECCS, KMC situated in 1* Floor, Main KMC Head Office,
M.A. Jinnah Road, Karachi.

In case of failuré, this appointment letter will stand cangelled.

- DIRECTOR

ECCS Department

arachi Metropolitan Corporation
C.C to:-

- The Worthy Mayor, KMC.
The Metropolitan Commissioner, KMC
Financial Advisor, KMC.
Sr. Director (HRM) KMC.
Director, ECCS, KMC :
Mr. Ahsan Ali, Individual Consultant ECCS, KMC
Office File.
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, Candidate Evaluation Form |
Name of Candidate: -Ahf&bﬂ -A’tl Completed By Cng__t__q,(iai ‘(o/caéloﬂ dc.‘m mmfe
F'asitfcmI Title: COHJW{/{"M Interwewertifoﬂ.uw-'! Selectun CO”WMFH'{&
Department: éCC,,C Date of Interview: 9—"}/} L// LFE

'Purposel - This evaluation is to standardize the record|ng of information collected during an interview and assist in
evaluating and comparing different applicants when interviews are completed Interviewers are encouraged to use the
"comments" section to support each applicant's rating, This form is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.

R(r!f".{,’ Kt:}’ = NS: NOT SATISFACTORY; 8: SATISFACTORY: V8: VERY SATISFACTORY: NA: NOT APPLICABLE |

Criteria komments: (Be very specific; support your rating) NS | S | VS NA
Experience ﬂ s ,\(_e_ﬁwfec;é 6‘9( \jﬁb
(as it relates to the position) ' 7 '

Education/Training ,Q'& ,.(-61'/,_,1,((60’ &Dv\, e \‘)c:. Lo
(relevant to position)
Communication Skills é”( C‘éf) 7‘70Y‘-0j Lermm b @J'mr) '
(written and verbal) y v~
| Lieills

- T 4
interest in and knowledge of ‘goumcﬂ lf-h.o._.o\. g€ % Trdeses
the position i W Do a0

Presentation Codhs dad-(g:] (Pycp.&.ﬁ!cd?'\ 19,

(promptness, neatness of

resume/application, appearance) gb U. S v

. 18 'Ol
Problem Solving Skills w‘%ad—@% I 3
48V ™ Qs

Computer Skills (:’/J‘Lm mw_@ C@W/}W
(consistent with those required to _f /L’ b/ ,( ' \/

perform the duties of the position)
(udS)ackory ToLl P
_§’ M ;LH"‘J

o/

3

Job Stability
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’lease circle your responses to the following questions:

1. The applicant has the knowledge, skills, and abilities to perform the duties of this position:

Strongly Agree)Agree Disagree Could not determine

2. The applicant views this position with excitement and enthusiasm:
Strongly Agree JAgree Disagree Could not determine

| -
3. The applicant has the appropriate level of experience necessary for this position:

Strongly Agree isagree Could not determine

4. The applicant displayed the ability to participate effectively in a team environment and motivate and lead the staff
(if applicable):

trongly Agree) Agree . Disagree Could not determine

5. The applicant displayed ability to communicate well with all constituents.
Btrongly Agreg) Agree Disagree Could not determine

B. Ti'ie applicant should be included in the final list of recommended applicants: ¥ i
trongly Agree) Agree : Disagree Could not determine

v
\
N
\)

¥

-2




Scoring Candidate evaluation forms are to be completed by the interviewer to rank the candidates overall
qualifications for the position. Under each heading the interviewer should give the candidate a numerical
rating and write specific job related comments in the space provided. The numerical rating system is based
on the following:
|

5 — Exceptional 4 — Above Average 3 - Average 2 - Satisfactory 1 — Unsatisfactory

Educational Background - Does the candidate have the appropriate educational qualifications or training for this
position?

Rating: 1 2 3 4 @

Comments: Qf fe’j/*‘"‘%o k@_‘_ -HL J'Db

Prior Work Experience — Has the candidate achired necessary skills or qualifications through past work
experiences?

Rating: 1 2 3 4 C&ﬂ __}/ﬂ__“ . b
Comments: M YW A,&, J JO

Technical Qualifications/Experience — Does thﬁ candidate have the technical skills necessary for this position?
Rating: 1 2 3 4 (&)
_ ; ’
Comments: ’
S 4 {{,?'/u;f-c/ me o ek
i

Administrative and budgetary experience: financial planning, staff supervision, management of resources -
Does the candidate demonstrate the knowledge of these areas necessary for this position?

Rating: 1 2 @ 4 5

Leadership Ability — Did the candidate demonstrate the leadership skills necessary for this position?
Rating: 1 2 3 @ 5 )

. S U
Comments: é% ( w M Z_—e adj 21 M ﬂé (J L/ Cow
be S een  In 12 fafervieo

-

] - =

—————




v 7
Customer Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
experience/interaction necessary for this position?

Rating: 1 2 3 4

Comments: é"(( 'OYUJ Ca‘/ﬁb?ﬂ% cé/fdj’ff gk}(/y Clr
i . \/\j{ N !
be feeur a1 [ieplio
pomrvunication Skills — How were the candidate's. communication skills during the interview?

Rating: 1 2 3| 4
\ Comments:

é’%MGﬁAL‘ﬂg Coy?’))’ﬂwN‘Caj'\bo (4C010_(j

! !
Candidate Enthusiasm — How much interest did the candidate show in the position?

Rating: 1 2 3 (%) 5

Comments:
» r -~
. v@ﬁ &V[’f%d £ a/yi('l C W_ —He Jo A
Proper Documentation -- Did the candidate provide the relevant documents required for this position?

Rating: 1 2 @ 4 5
Comments: @Og&[ 0‘&9/ N@j Q/MM

Overall Recommendation -- Final comments and recommendations for proceeding with this candidate.
Rating: 1 % 5 4 @

e Qewommided fo- Lt roceativis

Total Score Secured: L‘l L‘\ out of 50 D 5
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"Minimuir.-selection criteria to this position:

1) The candidate should at least secure 30 marks out o 50 on the candidate evaluation -f{n‘m

2) Recommendation on the basis of interview

Coasultant Selection Committee (CSC):

P
2. Financial Advisor or his Rep. /’7

Not below the rank of BS-18 (Member): ../}/ F ﬁ;,
3. Director A & RA(HRM) /

(Secretary/Member):

4. Naeemuddin Syed (Direc?;jaEO Television)

(Co-opted Member): X\ ;

5. Haider Imam Rizvi ( Ex- Direc r/Producler, V)

1. Senior Director (EC/!S) (Chairman):

1

(Co-opted Member):

——

th
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7)
8)

9)

10)

1)

16)

17)

18)

r

SINDH PUBLIC PROCUREMENT REGULATORY AUTHORITY

CONTRACT EVALUATION FORM
TO BE FILLED IN BY ALL PROCURING AGENCIES FOR PUBLIC CONTRACTS OF

MUNICIPAL, SERVICES & GOODS.

NAME OF THE ORGANATIONZATION/DEPTT. Karachi Metropolitan Corporation
PROVINCIAL / LOCAL GOVT./ OTHERS Local Government / KMC

INDIVIDUAL CONSULTANCY SERVICES IN
TITLE OF ACCOUNTS E&IP DEPARTMENT
TENDER NUMBER KMC/HRM/01/17-18

INDIVIDUAL CONSULTANCY SERVICES IN

BRIEF DESCRIPTION OF CONTRACT _E&IP DEPARTMENT

FORUM THAT APPROVED THE SCHEME Mayor, Karachi
TENDER ESTIMATED VALUE Offer Rate
ENGINEER ‘S ESTIMATE N/A
(FOR CIVIL WORKS ONLY)
ESTIMATED COMPLETION PERIOD (AS PER

12 Months

CONTRA CT)

TENDER OPENED ON (DATE & TIME) 29-06-2017 at (11:00 AM) Interview Call

NUMBRE OF TENDER DOCUMENTS SOLD

(ATTACH LIST OF BUYER) o )
04 Application received

NUMBER OF BID RECEVIED

NUMBER OF BIDDERS PRESENT AT THE TIME

OF OPENING OF BIDS 4 persons interviewed

BID EVALUATION REPORT

(ENCLOSE A COPY) Copy Attached

NAME AND ADDRESS OF THE SUCCESSFUL Taha Ahmed Khan
BIDDER Individual Consultant (E&IP) Department.

House No.90-/1 20™ Street Khayaban-e-Rahat Phase -

6, DHA Karachi

DATE OF CONTRACT SIGNING

(Attach copy of Agreement) 18-08-2017
CO R ERRDIRRIRE Rs.1,00,000/- Per Month (including all taxes)

RANKING OF SUCCESSFUL BIDDER IN
EVALATION REPORT R
(i.e. 1%, 2™ 3 EVALUATION BID)

1/3




19)

20)

21)

I~
n
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26)

L}
L}

METHOD OF PROCUREMENT USED (TICK ONE)

a)  SINGLE STAGE - ONE ENVELOPE PROCEDURE X
b)  SINGLE STAGE - TWO ENVELOPE PROCEDURE X
¢) TWO STAGE BIDDING PROCEDURE X
4y TWO STAGE - TWO ENVELOPE BIDDING »
PROCEDURE
e) IN CASE OF CONSULTANCY v
Least Cost Rs.1,00,000/- Per Month (including all taxes)
(i) QCBS N/A
(i) QBC N/A
(1i1) CQS N/A

PLEASE SPECIFY IF ANY OTHER METHOD OF PROCUREMENT WAS ADOPTED LE.
EMERGENCY, DIRECT CONTRACTING / NEGOTIATION ETC. WITH BRIEF REASONS.

APPROVING AUTHORITY FOR AWARD OF

CONTRACT Mayor, KMC
WHETHER THE PROCUREMENT WAS INCLUDED VES 7 -
IN ANNUAL PROCUREMENT PLAN?
ADVERTISEMENT:
SPPRA WEBSITE YES v’ | 336052017
i) (IF YES, GIVE DATE & SPPRA
IDENTIFICATION NO.) NO
NEWS PAPER / Daily _{Jung} Un?u I:?aily Dawn, Enghsh Damly
YES Wi =C-AWaZ Sindin {4 e 4
i) (IF YES. GIVE DATE & SPPRA it b
IDENTIFICATION NO.) NO
Domestic/ | Local
NATURE OF CONTRACT i v Int. No

WHETHER QUALIFICATION CRITERIA WAS
INCLUDED IN BIDDING / TENDER DOCUMENTS? YES v NO
(IF YES. ENCLOSE A COPY)

WHETHER BID EVALUATION CRITERIA WAS
INCLUDED IN BIDDING / TENDER DOCUMENTS? YES v NO
(IF YES, ENCLOSE A COPY)

WHETHER  APPROVAL  OF  COMPETENT
AUTHORITY WAS OBTAINED FOR USING A

METHOD OTHER THAN OPEN COMPETITIVE | YES NO Ll
BIDDING?

WAS BID SECURITY OBTAINED FROM ALL THE

BIDDERS? YES NO N/A
WHETHER THE SUCCESSFUL BID WAS LOWEST

EVALUATED BID / BEST EVALUATED BID( IN | YES "4 NO

CASE OF CONSULTANCIES)

WHETHER THE SUCCESSFUL BIDDER WAS

TECHNICALLY COMPLAINT? YES 7 NO

WHETHER INTEGRITY PACT WAS SIGNED Ve = v

(If yes. enclose a copy)




31)  WHETHER NAMES OF THE BIDDERS AND THEIR

QUOTED PRICES WERE READ OUT AT THE TIME |  YES NO v’ NA

OF OPENING OF BIDS?
32) WHETHER EVALUATED REPORT GIVEN TO

BIDDERS BEFORE THE AWARD OF CONTRACT? _— v -

(ATTACH COPY OF THE BID EVALATION

REPORT)
33) ANY COMPLAINT RECEVIED YES

IF YES, RESULT THEREOF) = v
34) ANY DEVIATION FROM SPECIFICATION GIVEN YES

IN THE TENDER NOTICE / DOCUMENTS

(IF YES, RESULT DETAILS ) NO v N/A
35)  WAS THE EXTENSION MADE IN RESPONSE YES

TIME?

(IF YES, GIVE REASONS) NO v
36) DEVIATION FROM QUALIFICATION CRITERIA YES

(F YES, GIVE DETAILED REASONS) NG v
37)  WAS IT ASSURED BY THE PROCURING AGENCY

THAT THE SELECTED FIRM IS NOT BLACK YES v NO

LISTED?

38) WAS A VISIT MADE BY ANY OFFICER /
OFFICIAL OF THE PROCURING AGENCY TO THE
SUPPLIER'S PREMISES IN CONNECTION WITH
THE PROCUREMENT? IF SO, DETAILS TO BE YES NO N/A
ASCERTAINED REGARDING FINANCING OF
VISIT. IF ABROAD:

(IF YES. ENCLOSE A COPY)

39) WERE PROPER SAFEGAURDS PROVIDING ON

MOOBILIZATION ADVANCE PAYMENT IN THE YES NO N/A
CONTRACT (BANK GUARENTTEE ETC)?
40) SPECIAL CONDITIONS, IF ANY YES

(IF YES. GIVE BRIEF DESCRIPTION)

NO v

Signature & Official Stamp of
Authorized Officer

nagement

Hum:1 Résources M

FOR OFFICE USE ONLY K.M.C

SPPRA, Block. No.8. Sindh Secretariat No.4-A, Court Road, Karachi.
Tele: 021-9205356; 021-9205369 & Fax: 021-9206291
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No. KMC/Sr. Dir/E&IP/ © 4S5 /17

Dated: // — 647 - 2e/7

READ: 1 Call/ interview dated 21-06-2017

ORDER: -

2 Consent Letter No. KMC/Se.Dic/1E&IP/132/17
dated 17-07-2017.
3 Agreement dated: 18-08-2017

Consequent upon your application / CV, subsequent interview held on
29-06-2017, consent letter No. KMC/Sr.Dir/E&IP/132/17 dated 17-07-2017 and
entering into an agreement dated 18-08-2017, the competent authority of KMC is
pleased to appoint Mr. Taha Ahmed Khan S/o0 Mr. Muhammad Tahsin Khan holding
CNIC No.42201-4657682-7, as Individual Consultant for the project of E&IP
Department KMC, for the period of one year with effect from the date of joining on
lump sum remuneration of Rs.1,00,000/- Per Month (inclusive all applicable tax).

He is advised to subm
office of Sr. Director, E&IP, KMC
S.M. Taufiq Road, District Central,

In case of failure, this &

C.C to:-

t his joining report within 7 working days in the
situated in 3™ Floor, Super Market, Liaqutabad.

KMC.

ippointment letter will stand cancelled.

Karachi Metropolitan Corporation

The Worthy Mayor, KMC.
The Metropolitan Commissio
Financial Advisor, KMC.
Sr. Director (HRM) KMC.
Director, E&IP, KMC

SN RN i B e

Office File.

ner, KMC

Mr. Taha Ahmed Khan, Individual Consultant E&IP, KMC
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CONSULTANCY AGREEMENT
| between

KAf{ACHI METROPOLITAN CORPORATION AND MR. TAHA AHMED KHAN
For providing
INDIVIDUAL CONSULTANCY SERVICES IN E&IP DEPARTMENT.

; " This agreement is made and entered into this 18" day of August-2017
between the Karachi Metropolitan Corporation (hereinafter referred to as “KMC”
which expression shall mean and include their successors, legal representatives and i
permitted assignees) on one part and holding CNIC No.42201-4657682-7 House "
90/1 20" Street Khayban-e-Rahat Phase-6, DHA, Karachi on the other part.

AND WHEREAS it has now been approved by the KMC after completing
all codal formalities of SPPRA 2010 (Amended 2017) to assign the Individual
Consultancy Services in E&IP Department, to the consultant.

Now THEREFORE the parties hereto agree as follows:- "

l. The Individual Consultancy Services Contract for E&IP Department,
(hereinafter called “the “The Consultant”) shall be carried out by the

consultant at a lamp sum monthly remuneration of @ Rs.1,00,000/- Per z
Month (inclusive all applicable taxes), for a period of One Year from the day
of joining which is within 7 working days after issuance of appointment on

signing the agreement.

2. The consultant having professional skills and have agreed to provide the

services on the terms and conditions set forth in this agreement as well as
applicable in KMC. N

Qﬁm"\*@\:\//

3. The following documents attached hereto shall be deemed to form an
integral part of this contract. | _

s
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4) Job Description (Scope of Work)

b) Advertisement in Urdu, Sindhi & English Newspaper.
c) Application Form / CV

d) Consent Letter
e) Agreed Conditions of Contract

| 4. In consideration of consultancy services to be rendered by the consultant
stipulated in Agreed Condition of Contract KMC hereby agrees to pay the

amount of Rs.1,00,000/- Per Month (inclusive all applicable taxes), as a
remuneration to the consultant as stipulated in the consent letter for services

in relation to the project.

5. The mutual rights and obligations of KMC and the Consultant shall be as set
forth in the contract, in particular.

a) The Consultant shall carryout the services in accordance with the
provision of contract.

b) KMC shall make payment to the consultant in accordance with the
provision of the contract.

¢) No amendment or waiver of any rights and obligations created under
this contract shall be effective.

d) This agreement shall be effective from the date of signing by both the

HERETTIRVETEENTVENRORRN W o

parties. O}\IJ
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WITNESS WHEREOF, the parties hereto have caused this contract to be
eir respective names ag of the day and year first above written.

- Consultant For and on behalf
(Mr; Taha Ahmed Khan) -

S

Witness (For and on Behalf of Consultant) Witness (For and on Behalf of KMC)

Name _ Name _Wae Ml Namal
Kutooge Macm e, e
Signature \ K\J s 3

eNTC 410~ 02T -

Signature P
/i '
it
CAACH 4 20(-48L l-qur -
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CONSULTANT SCOPE OF SERVICES / TERMS OF REFERENCE ]
FOR
E&IP DEPARTMENT
1. JOB DESCRIPTION
The Job description of the consultant shall include, but not, /
necessarily be limited to the following: - /( )

i. The post involves organizing promotional events as well as

Iv.

other marketing activity.

The post holder will also be involved, as part of a team, in
providing support to local individuals, businesses and
potential inward inyestors in meeting their development
needs
supports the increase in the level of foreign direct investment
from the target count{ries, develops a network of current and
potential contacts that would facilitate introduction to
potential foreign investors,

targets potential foreign investors with a view to attract them
to set-up manufacturing and/or service operations in Karachi,
Liaises with the relevant Pakistani and target countries’
constituted bodies anld government agencies, as and when
required.

Supports overseas offices in the business development aspect
and the support required for client applications.

19
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2. TENURE OF SERVICE
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Muhamman waris Khan A
Advecata.Ladgara. 3530 KRA
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“Woiks with the Research & Policy Review department to:
Undertake research initiatives to identify and develop

investment opportun
Interacts with foreig
and investment and

The time of consultancy
appointment letter will be one year.
3. PAYMENT SCHEDULE

n diplomats and consulates to enhance

services for the job from the date of

Mode of payment of the consultant monthly remuneration for the
services shall be on monthly basis as detailed in consent letter.
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GENERAL CONDITIONS OF CONTRACT AS PER SPPRA RULES-2010 (Ammended-2017)

COMMENCEMENT, COMPLETION, MODIFICATION AND
TERMINATION OF CONTRACT

. @0
2. 22
3.- (2.3)
4.  (24)
5 2.5
6. (2.5.2)
7.  (2.53)
8. (254)

Effectiveness of
Contract

Commencement
of Services

Expiration of
Contract

Modifications or
Variations

Force Majeure

No Breach of
Contract

Extension of |
Time

Payments

J)‘I

This Contract shall come into effect on the date the
Contract is signedby both Parties or such other later
date as may be stated in the SC. Thedate the Contract
comes into effect is defined as the Effective Date.

The Consultant shall begin carrying out the Services not
later than thenumber of days after the Effective Date
specified in the SC.

Unless terminated carlicr pursuant to Clause GC 2.6
hereof, this Contractshall expire at the end of such time
period after the Effective Date asspecified in the SC.
Any modification or variation of the terms and
conditions of thisContract, including any modification
or variation of the scope of theServices, may only be
made by  written agreement between the
Parties.However, each Party shall give due
consideration to any proposals formodification or
variation made by the other Party.

The failure on the part of the parties to perform their
obligation under thecontract will not be considered a
default if such failure is the result ofnatural calamities,
disasters and circumstances beyond the control of
theparties.

The failure of a Party to fulfill any of its obligations

- under the contractshall not be considered to be a breach
of, or default under, this Contractinsofar as such
inability arises from an event of Force Majeure,
providedthat the Party affected by such an event (a) has
taken all reasonableprecautions, due care and
reasonable alternative measures in order tocarry out the
terms and conditions of this Contract, and (b) has
‘ informedthe other Party as soon as possible about the
“occurrence of such an event.
' Any period within which a Party shall, pursuant to
‘this Contract.complete any action or task. shall be
extended for a period equal to thetime during which
such Party was unable to perform such action as a result
of Force Majeure.
During the period of their inability to perform the
Services as a result ofan event of Force Majeure, the
Consultant shall be entitled to continue tobe paid under
the terms of this Contract, as well as to be reimbursed
foradditional costs reasonably and necessarily incurred
by them during such
period for the purposes of the Services and in
reactivating the Serviceafier the end of such period.




1

9. (2.6) Termination

10 (2.6.1) By the PA

11. (2.6.2) By the
Consultant

12 (2.6.3) Paymemu}onTermi
nation

' s
—s B
=

The PA may terminate this Contract in case ol the
occurrence of any of the events specified in paragraphs
da) through (f) of this Clause GC 2.6.1. In such an

occurrence the PA shall give a not less than thirty (30)

days” written notice of termination to the Consuléant,

and sixty (60) days™ in the casc of the cvent referred to

in (e).

(a) If the Consultant does not remedy the failure in the
performance of their obligations under the Contract,
within thirty (30) days after being notified or within
any further period as the PA may have
subsequently approved in writing.

(b) Ifthe Consultant becomes insolvent or bankrupt.

(c) If the Consultant, in the judgment of the PA has
engaged in corrupt or fraudulent practices in
competing for or in exccuting the Contract.

(d) If, as the result of Force Majeure, the Consultant(s)
are unable to perform a material portion of the
Services for a period of not less than sixty (60)
days.

(e) If the PA, in its sole discretion and for any reason
whatsoever, decides to terminate this Contract.

(f) If the Consultant fails to comply with any final
decision reached as a result of arbitration
proceedings pursuant to Clause GC 8 hereof.

The Consultants may terminate this Contract, by not

less than thirty (30) days” written notice to the PA, such

notice to be given after the occurrence of any of the
events specified in paragraphs (a) through (c) of this

Clause GC 2.6.2:

(a) If the PA fails to pay any money due to the
Consultant pursuant to this Contract without

consultants fault.

(b) Pursuant to Clause GC 7 hereof within forty-five
(45) days after receiving written notice from the
Consultant that such payment is overdue.

(c) If, as the result of Force Majeure, the Consultant is
unable to perform a material portion of the Services
for a period of not less than sixty (60) days.

(d) If the PA fails to comply with any final decision
reached as a result of arbitration pursuant to Clause
GC 8 hereof.

Upon termination of this Contract pursuant to Clauses

GC 2.6.1 or GC 2.6.2, the PA shall make the following

payments to the Consultant:

%



(a) payment pursuant to Clause GC 6 for Services
satisfactorily performed prior to the effective date
of termination;

(b) except in the case of termination pursuant to
paragraphs (a) through (c¢). and () of Clause GC
2.6.1, reimbursement of any rcasonable cost
incident to the prompt and orderly termination of
the Contract, including the cost of the return travel
of the Personnel and their cligible dependents.

.8. SETTLEMENT OF DISPUTES

13 @) Amicable
Settlement

14 (8.2) Dispute
Resolution

The Parties agree that the avoidance or early resolution
of disputes is crucial for a smooth execution of the
Contract and the success of the assignment. The Parties
shall use their best efforts to settle amicably all disputes
arising out of or in connection with this Contract or
its interpretation.

Any dispute between the Parties as to matters arising
pursuant to this Contract that cannot be settled amicably
within thirty (30) days after receipt by one Party of the
other Party’s request for such amicable settlement
Pay be submitted by either Party for settlement in
accordance with the provisions specified in the SC.

Yl
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Candidate Evaluation Form

' * e
Name of Candidate: [OJUZ gh m'(}‘{] lc lewn) Completed By( L.mU (1 m.t (.c la ¢ Ew (o o n1| dtee
Position Title: _Co ¢ it JAbe th |nteme.w.s_s(c,lg_LUrml Celeefion Cammnttee

Department: E @ P Date of Interview: D q—0b— i

Purpose - This evaluation is to standardize the record!ng of information collected during an interview and assist in
evaluatlng and comparing different applicants when interviews are completed. Interviewers are encouraged to use the

"comments"” section to support each applicant's rating | This forn: is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.
Rating Key - NS: NOT SATISFACTORY: 8: SATISFACTORY: VS: VERY SATISFACTORY: NoA: NOT APPLICABLE
Criteria Comments: (Be ery specific; support your rating) NS | § | VS NA
' Gdale i e mal]
Experience /}ﬂf)/ c{a”“;bt €a|e va W M"Oﬂ ol v~
(as it relates to the position) '{C/’ evam ’F Ao \LL b
'U—U ( elo
-kt 3 ¢ o b
Education/Training t "L"h ahion 1< a 0 _ : . \‘/
3 - ot .
(relevant to position) V=€ 9"‘-“ i< ){" nl d i J oo
, P T4
Communication Skills C."ML M{d‘i‘o [){t’/}’ﬂ{) ﬁi 'Li (’{Hp &
written and verbal Lommura cech'on,
; ) onfebles [ | Cmmuni T it
(el f«f s enceldent™
Interest in and knowledge of CC"‘ tilete " _. t_}/L fﬂ:__ L Ve
t Unewlede = inluect Mejbe
the position ]
90 J’? h Q)
Presentation Eq H-(-f:L &((fuu'{' P {, 5‘. i CL{-‘{ ) \'//
(promptness, neatness of ,,
resume/application, appearance) g (’_

n /qu CCm(bd’cJ(’ Al emons {'er g %5

Problem Solving Skills on (‘C'P h t‘w;( \)1 Licwm  Colvd n\

<, KLLs,

Computer Skills

;. V4
(consistent with those required to Soh (Obt cole 1\3 Com f wlen ;‘24Ll Uﬁ v

perform the duties of the position) .

| ' (‘0 4\[‘,(,1.' ﬂCcEt‘; [\.ﬂ-s }) k"‘("l-'* J = v/
Job Stability A l"uj | (
(’LUUC lt“-L\ L.L‘flllc t:w_,l ’”1 8 & ikl
JO‘U (l (-'J({-v fen " (?Jf f{.'&’tl e o i‘:-“'uhl}i- o
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Pleas;e circle your responses to the following questions:

1. " The applicant has the knowledge, skills, and abilities to perform the duties of this position:
Strongly Agree) Agree Disagree . Could not determine

2. The applicant views this position with excitement|and enthusiasm:
Strongly Agree) Agree Disagree Could not determine

y

3. The applicant has the appropriate level of experience necessary for this position:

Strongly Agreey Agree Disagree Could not determine

4. The applicant displayed the ability to participate Tffectively in a team environment and motivate and lead the staff

(if applicable):
Strongly Agree tégree} Disagree Could not determine

5. The applicant displayed ability to communicate well with all constituents.
| trongly Agreel Agree Disagree Could not determine

!

|

|
6. The applicant should be included in the final list of recommended applicants:

T Strongly Agree! Agree Disagree Could not determine

/
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Scoring Candidate evaluation forms are to be completed by the interviewer to rank the candidates overall
qualifications for the position. Under each heading the interviewer should give the candidate a numerical

rating and write specific job related comments in the space provided. The numerical rating system is based
CT the folidwing:

5 — Exceptional 4 - Above Averiage 3 - Average 2 - Satisfactory 1 - Unsatisfactory

1
Educational Background — Does the candidate have the appropriate educational qualifications or training for this
position?

Rating: 1 2 3 4

-1 s A it ved |
Comments:{%Acﬁclake had the oieg t priof],u(df’ e dwcechon r{qL¢LL(19.

i\

r i< Job ‘

Prior Work Experience — Has the candidate acquired necessary skills or qualifications through past work
experiences?

|
Rating: 1 2 3 4

Commenlszcamfm&aﬂ(-_’ \/\G.S \H\C ’K\’Lo&k’ d(}P]Q\ECLt-{ LOMLA \
%p%'&acc fequil e JEM Ty Tole

Technical Qualifications/Experience — Does the candidate have the technical skills necessary for this position? |,

o didste ks ald| e deghmicd SIED yeqgned
o ’€O( % jﬁb

Administrative and budgetary experience: fina
Does the candidate demonstrate the knowledge o

Rating: 1 2 3 4 (5§ .
Cor:rients: Cﬂin&W- s  éalc Gp ﬁona! £ ] /1

i

cial planning, staff supervision, management of resources -
these areas necessary for this position?

Leadership Ability — Did the candidate demonstrate the leadership skills necessary for this position? l
Rating: 1 2 3 @ 5

§ Lo ANVI24S i
Sl Do e 014’/””0’7?’/1&[-&" goefﬂ [ mJ{IfJ’ﬂ.f) £/

——
o -

- -

3 ) v A
g,




Customer Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
experience/interaction necessary for this position?

Rating: 1 2 3 4\5

Comments: /Ae C’Qmpflfzﬂa/te (a4 ().q(l/ ?.\j{jﬂpjlvﬂ él lé?.J
vast Pfﬂ/@m’mr(-’_ ?/ Cusleamrce NSetvice

Communication Skills — How were the candidate's communication skills during the mterwew'?
Rating: 1 3 @ 5 /(
=
7&1 iz (? Ao
Comments: ”1_& @41[{“{((1 6 [{ 2 ST A% < 7
CO mniry ‘coton LU

Candidate Enthusiasm — How much interest did
Rating: 1 2 3 ()5

L esaedic. FOU e Tel
Comments: CCW'GQ‘CQG‘.‘J_‘E- toas \]'C? en‘tL}LIS?GS"'}"C-é (EN ,‘(.. )L)
W I f)'wp{/f, neled H (,L,,,‘gﬂ,by ? Loy ol d}!wp/?oq

Proper Documentation -- Did the candidate provide the relevant documents required for this position?

IERRE s gt dul pagheiend
s (VL e documents | ]

he candidate show in the position?

Overall Recommendation -- Final comments and recommendations for proceeding with this candidate
Rating: 1 2 3 4

2 - 200 q.! () Lo n tHHer
Comments: 77\6 Ccm(ﬂé‘j&f@ 1S e comme ! fr@ b
PLCC-eed?n(?/_r

Total Score Secured: Z‘l 6 out of 50

1‘l
|
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Consultant Selection Committee (CSC):

-
|

Minirum, selection criteria to this position:

1) The candidate should at least securg 30 marks out of 30 on the candidate evaluation form

2) Recommendation on the basis of interview

1. Senior Director (E & I.P) (Chairma

-

2. Financial Advisor or his Rep. c/ />/> // )

Not below the rank of BS-18 (Member):

3. Director A &R (HRM)

|
l
4. Areena Rizvi (Deputy Dircctor, Stdte Bank of Pakistan)

|
(Co-opted Member):

L}
3

5. Frawah Haider Rizvi (Assistant Vice President Rescarch & Insights-Marketing. United
Refrigeration Industries {Dawlance Pvt. Ltd.})

(Co-opted Member):

N
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". SINDH PUBLIC PROCUREMENT REGULATORY AUTHORITY

CONTRACT EVALUATION FORM

TO BE FILLED IN BY ALL PROCURING AGENCIES FOR PUBLIC CONTRACTS OF
MUNICIPAL, SERVICES & GOODS.

)  NAME OF THE ORGANATIONZATION/DEPTT. Karachi Metropolitan Corporation
2) PROVINCIAL / LOCAL GOVT./OTHERS Local Government / KMC
INDIVIDUAL _ CONSULTANT IN  CITIZEN
3) TITLE OF ACCOUNTS COMPLAIN INFORMATION SYSTEM (CCIS)
1339.
4) TENDER NUMBER KMC/HRM/02/17-18
INDIVIDUAL _ CONSULTANT _IN__ CITIZEN
3) BRIEF DESCRIPTION OF CONTRACT COMPLAIN INFORMATION SYSTEM (CCIS)
1339,
6) FORUM THAT APPROVED THE SCHEME Mayor, Karachi
7) TENDER ESTIMATED VALUE Offer Rate
8) ENGINEER ‘S ESTIMATE N/A
(FOR CIVIL WORKS ONLY)
9) ESTIMATED COMPLETION PERIOD (AS PER 12 Month
CONTRA CT) s
10) TENDER OPENED ON (DATE & TIME) 29-06-2017 at (11:00 AM) Interview Call

Iy NUMBRE OF TENDER DOCUMENTS SOLD

(ATTACH LIST OF BUYER)
04 Application received

12)  NUMBER OF BID RECEVIED

13) NUMBER OF BIDDERS PRESENT AT THE TIME

OF OPENING OF BIDS 4 persons interviewed

I4)  BID EVALUATION REPORT

(ENCLOSE A COPY) Copy Attached
15)  NAME AND ADDRESS OF THE SUCCESSFUL Mr. Danial Ahmed Khan
BIDDER Individual Consultant (CCIS) 1339 Department,
House No.D-4, Hiltan Apartment Clifton Block-9.
Karachi
16) DATE OF CONTRACT SIGNING
(Attach copy of Agreement) 1$:08:201]
17) CONTRACT AWARD PRICE Rs.1.50,000/- Per Month (including all taxes)

18) RANKING OF SUCCESSFUL BIDDER IN
EVALATION REPORT 1
(ie. 1%.2" 3 EVALUATION BID)

1/3



20)

37y

28)

29)

METHOD OF PROCUREMENT USED (TICK ONE)

a)  SINGLE STAGE - ONE ENVELOPE PROCEDURE X
b)  SINGLE STAGE - TWO ENVELOPE PROCEDURE X
¢) TWO STAGE BIDDING PROCEDURE X
d) TWO STAGE - TWO ENVELOPE BIDDING X
PROCEDURE
¢) IN CASE OF CONSULTANCY v
L.east Cost Rs.1.50,000/- Per Month (including all taxes)
(i) QCBS N/A
(i1) QBC N/A
(i1i) CQS N/A
PLEASE SPECIFY IF ANY OTHER METHOD OF PROCUREMENT WAS ADOPTED LE,
EMERGENCY, DIRECT CONTRACTING / NEGOTIATION ETC. WITH BRIEF REASONS.
APPROVING AUTHORITY FOR AWARD OF Mavor. KMC
CONTRACT vavor, AL
WHETHER THE PROCUREMENT WAS INCLUDED YES e NO
IN ANNUAL PROCUREMENT PLAN?
ADVERTISEMENT:
SPPRA WEBSITE YES v’ | 336052017
i) (IF YES. GIVE DATE & SPPRA
IDENTIFICATION NO.) NO
NEWS PAPER \/ Daily (Jung) Urdu Daily Dawn, English Daily
YES Wi =AW, n -05-2
ii) (]F YES, GIVE DATE & SPPRA Awami-e-Awaz Sindhi dated 18-05-2017
IDENTIFICATION NO.) NO
Domestic/ | Local
NATURE OF CONTRACT sl 7 Int. No
WHETHER QUALIFICATION CRITERIA WAS
INCLUDED IN BIDDING / TENDER DOCUMENTS? YES v NO
(IF YES, ENCLOSE A COPY)
WHETHER BID EVALUATION CRITERIA WAS
INCLUDED IN BIDDING / TENDER DOCUMENTS? YES v NO
(IF YES, ENCLOSE A COPY)
WHETHER  APPROVAL OF COMPETENT
AUTHORITY WAS OBTAINED FOR USING A VES NO N/A
METHOD OTHER THAN OPEN COMPETITIVE
BIDDING?
WAS BID SECURITY OBTAINED FROM ALL THE
BIDDERS? YES NO A
WHETHER THE SUCCESSFUL BID WAS LOWEST
EVALUATED BID / BEST EVALUATED BID( IN YES v NO
CASE OF CONSULTANCIES)
WHETHER THE SUCCESSFUL BIDDER WAS
TECHNICALLY COMPLAINT? YES v NO
WHETHER INTEGRITY PACT WAS SIGNED
Yes No \/
(If ves, enclose a copy)




31)  WHETHER NAMES OF THE BIDDERS AND THEIR
QUOTED PRICES WERE READ OUT AT THE TIME | YES NO v NA
OF OPENING OF BIDS?
32) WHETHER EVALUATED REPORT GIVEN TO
BIDDERS BEFORE THE AWARD OF CONTRACT? — v _
(ATTACH COPY OF THE BID EVALATION
REPORT)
33) ANY COMPLAINT RECEVIED YES
IF YES, RESULT THEREOF) i "
34)  ANY DEVIATION FROM SPECIFICATION GIVEN YES
IN THE TENDER NOTICE / DOCUMENTS
(IF YES. RESULT DETAILS ) NO v’ N/A
35)  WAS THE EXTENSION MADE IN RESPONSE YES
TIME?
(IF YES, GIVE REASONS) NO v
36) DEVIATION FROM QUALIFICATION CRITERIA YES
(F YES, GIVE DETAILED REASONS) D v
37) WAS IT ASSURED BY THE PROCURING AGENCY
THAT THE SELECTED FIRM IS NOT BLACK YES v NO
LISTED?

38) WAS A VISIT MADE BY ANY OFFICER /
OFFICIAL OF THE PROCURING AGENCY TO THE

SUPPLIER’S PREMISES IN CONNECTION WITH
THE PROCUREMENT? IF SO, DETAILS TO BE YES NO N/A
ASCERTAINED REGARDING FINANCING OF

VISIT. IF ABROAD:
(IF YES, ENCLOSE A COPY)

39) WERE PROPER SAFEGAURDS PROVIDING ON
MOOBILIZATION ADVANCE PAYMENT IN THE YES NO N/A
CONTRACT (BANK GUARENTTEE ETC)?

40) SPECIAL CONDITIONS, IF ANY YES

(IF YES. GIVE BRIEF DESCRIPTION) NO o

Signature & Official Stamp of
Authorized Officer

FOR OFFICE USE ONLY e

SPPRA, Block. No.8, Sindh Secretariat No.4-A, Court Road, Karachi.
Tele: 021-9205356; 021-9205369 & Fax: 021-9206291

[¥5]
T
L)




KARACHI METROPOLITAN CORPORATION

s OFFICE OF THE SENIOR DIRECTOR
e MUNICIPAL SERVICES DEPARTMENT

Room No. 4, Ground Floor, KMC Head Office, M.A. Jinnah Road, Karachi
Ph:021-99215127 Fax: 021-99216336

No. KMC/Sr. DirrMS/ © 1Y 117

READ: 1 Call/ interview dated 21-06-2017

2 Consent Letter No. KMC/Sr.Dir/MS/288/17
dated 18-07-2017

3 Agreement dated: 18-08-2017

ORDER: -

Consequent upon you appllcatlon / CV, subsequent interview held on
29-06-2017, consent letter No. KMC/Sr.Dir/MS/288/17 dated 18-07-2017 and
entering into an agreement dated 18-08-2017, the competent authority of KMC is
pleased to appoint Mr. Danial Ahmed Khan S/o Mr. Tufail Ahmed Khan holding
CNIC No0.42301-9680468-7, as Individual Consultant for the project of Citizen
. Complain Information System (CCIS) 1339, for the period of one year with effect
from the date of joining on lump'sum remuneration of Rs.1,50,000/- Per Month
(inclusive all applicable tax).

He is advised to submit his joining report within 7 working days in the
office of Sr. Director, Municipal Services, KMC situated in KMC Head Office, Main
Building M.A. Jinnah Road Karachi.

In case of failure, this appointment letter will stand.eancelled.

§ SR. DIRECTOR
Municipal Service Department
Karachi Metropolitan Corporation

C.Cto:-

The Worthy Mayor, KMC.
The Metropolitan Commissioner, KMC
Financial Advisor, KMC.
Sr. Director (HRM) KMC.
Director, CCIS(1339), KMC
Mr. Danial Ahmed Khan, Individual Consultant CCIS (1339)

Office File.

N LR WL~

74

Dated: //~ 09 -20/ %

-
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KARACHI METROPOLITAN C(

between
)RPORATION AND MR. DANIAL AHMED KHAN

CONSULTANCY SERVICES

For providing
TO CITIZEN COMPLAIN INFORMATION

SYSTEM (CCIS) 1339.

3

This agreement is made and entered into this 18" day of August-2017
between the Karachi Metropolitan Corporation (hereinafter referred to as “KMC”

which expression shall mean and

include their successors, legal representatives and

permitted assignees) on one part and holding CNIC No. 42301-9680468-7 resident
of House No.D-4, Hiltan Apartment Clifton Block-9, Karachi on the other part.

AND WHEREAS it has now been approved by the KMC after completing

all codal formalities of SPPRA

2010 (Amended 2017) to assign the Individual

Consultancy Contract for Citizen Complain Information System (CCIS) 1339, to

the consultant.

Now THEREFORE the parties hereto agree as follows:-

. The Individual Consulta

1cy Services Contract for Citizen Complain

Information System (CCIS) 1339, (hereinafter called the “The Consultant™)
shall be carried out by the ¢onsultant at a lamp sum monthly remuneration of
@ Rs.1,50,000/- Per Month (inclusive all applicable taxes), for a period of
One Year from the day of joining which is within 7 working days after
issuance of appointment on signing the agreement.

9

services on the terms and
applicable in KMC.

The consultant having prafessional skills and have agreed to provide the

conditions set forth in this agreement as well as
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MUHAMMAD BAQAULLAH SIDDIQUE |
LIC, NO: 55, £ Al 2011,
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ISSUED TO WITH g0 #ESS 27 _ -ﬂU.)E,ETA_E_ﬁ- S
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TREONGH YNTHAD B3 )
FURIOSE —— e
verik k¢ — /A3 -The- following—documents attached hereto shall be deemed to form an [

ETH J"‘h‘. nl.J |,||--'-"j . Tee ek, T e R L
R integral part of this contract.

a) Job Description (Scope of Work)
b) Advertisement in Urdu, Sindhi & English Newspaper.
c) Application Form / CV
s d) Consent Letter |
e) Agreed Conditions of Contract

- 4. In consideration of consultancy services to be rendered by the consultant
| stipulated in Agreed Condition of Contract KMC hereby agrees to pay the
amount of Rs.1,50,000/- Per Month (inclusive all applicable taxes), as a
remuneration to the consultaI t as stipulated in the consent letter for services

in relation to the project.

5. The mutual rights and obligations of KMC and the Consultant shall be as set
forth in the contract, in particular.

a) The Consultant shall carryout the services in accordance with the
provision of.contract.

b) KMC shall make payment to the consultant in accordance with the

provision of the contract. ¥/

c) No amendment or waiver of any rights and obligations created under
this contract shall be effective.

d) This agreement shall be effective from the date of signing by both the
parties.
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:fNWITNESS—WkEREOF, the parties hereto have caused this contract to be

Slgne.a;'i}-'l;ﬂ'le!l‘ respective names as of the day and year first above written.

i Consultant
| (Mr. Danipal Ahmed Khan)
o \

!

Witness (For and on Behalf of Consultant)

Name gafe,(zéf (fw-e,(/

r

Signature

J

For and on behalf of

o g gy e iy £
SENIOR MRECTUR
NUHCIPAL SERVICES UoPRR T

G LK
LA

Witness (For and on Behalf of KMC)

A—*m«'-r

Name

Signature
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TURPOSE
LU | L7 AT i
st sirrors TGONSULTANT SCOPE OF SERVICES / TERMS OF REFERENCE
| FOR
COMPLAINT INFORMATION SYSTEM (CCIS) 1339 MUNICIPAL

SERVICES DEPARTMENT

1. JOB DESCRIPTION

The Job description of the consultant shall include, but not, necessarily be
limited to the following: - '

i. The Technology and Information System administrator manage the
Call center technical deployment and operation.

ii. Provides IT operations functions to offices for the organization’s
standard hardware, software and voice/data network solutions.

iii.  Responsible for the pu'rchase, installation, and life-cycle maintenance
of PCs, servers and LAN,WAN network connectivity equipment.

iv. As appropriate, provides escalated on-site support of hardware,
software and network connectivity issues.

v. Performs local administration and operations functions as appropriate
in accordance with standards, policies and procedures. .

vi. Technical Management for Data Center and Call Center.

vii.  Social -Networking and develop the social Relation management
department with integral part of Call center.

viii.  GIS system implementation in organization. ’\‘/\SL L//?
@-Q” ,
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2. TENURE OF SERVICES
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STAMP VENbOl&Slcm'\BB?\%a.tion.x\dLh &%Lﬁ"ﬁ%gﬁﬁ%é staff and key users, provides

strategic, budgeting\} and disaster recovery/business continuity
planning to offices and staff in multiple operating, business and
functional units.

Responsible for local inventory maintenance and software license
management. '

Responsible for procurement, installation and life-cycle maintenance
of IT hardware and software (includes PCs, peripherals, servers,
networking equipment, operating systems and other software).

Provides consulting/training/education services such as data
management and staff training/orientation for standard systems.

Responsible for local IT vendor, contract and outsourcing
management.

Responsible for monitoring data backups in offices to ensure that they
are completed-on a regular basis.

The time of consultancy services for the job from the date of joining will be

one year.

3. PAYMENT SCHEDULE

Mode of payment of the consultant remuneration for the services shall be on
monthly basis as detailed in consent letter.
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GENERAL CONDITIONS OF CONTRACT AS PER SPPRA RULES-2010 (Ammended-2017)

COMMENCEMENT, COMPLETION, MODIFICATION AND
" TERMINATION OF CONTRACT

1.  (@2.1) Effectiveness of
Contract
2. (2.2) Commencement
of Services
3 . 123) Expiration of
; Contract
! !
| 4. (24) Modifications or
!_ Variations
5. 2.5 Force Majeure
6. (2.5.2) No Breach of
Contract
710 1(2:5.3) Extension of
Time
8. (254 Payments

This Contract shall come into cffect on the date the
Contract is signedby both Parties or such other later
 date as may be stated in the SC. Thedate the Contract
comes into effect is deflined as the Effective Date.

- The Consultant shall begin carrying out the Services not
later than thenumber of days after the Effective Date
specified in the SC.

Unless terminated carlier pursuant to Clause GC 2.6
hereof, this Contractshall expire at the end of such time
period after the Effective Date asspecilied in the SC.
Any modification or variation of the terms and
conditions of thisContract, including any modification
or variation of the scope of theServices, may only be
'made by  wrilten  agreement  between  the
Parties.However, ecach Party shall give due
consideration to any proposals formodification or
variation made by the other Party.

The failure on the part of the parties to perform their
obligation under thecontract will not be considered a
default if such failure is the result ofnatural calamities,
disasters and circumstances beyond the control of
theparties.

The failure of a Party to fulfill any of its obligations
under the contractshall not be considered to be a breach
of, or default under, this Contractinsofar as such
inability arises from an event of Force Majeure,
providedthat the Party affected by such an event (a) has
aken all reasonableprecautions, due care and
reasonable alternative measures in order tocarry out the
erms and conditions of this Contract, and (b) has
nformedthe other Party as soon as possible about the
yccurrence of such an event. ‘
Any period within which a Party shall, pursuant to
s Contract,complete any action or task, shall be
xtended for a period equal to thetime during which
uch Party was unable to perform such action as a result
f Force Majeure.
During the period of their inability to perform the
Services as a result ofan cvent of Force Majeure, the
Consultant shall be entitled to continue tobe paid under
the terms of this Contract, as well as to be reimbursed
foradditional costs reasonably and necessarily incurred
by them during such
period for the purposes of the Services and in
reactivating the Serviceafter the end of such period.

. W P e G —
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0. (2.6) Termination

10 @6.1) By the PA

1. (2.6.2) By the
Consultant

12 (2.6.3) Paymentupc;nTermi
nation

The PA may terminate this Contract in casc of the

ccurrence of any of the events specilied in paragraphs
(a) through (f) of this Clause GC 2.6.1. In such an
occurrence the PA shall give a not less than thirty (30)
days’ written notice of termination to the Consultant,
z}nd sixty (60) days’ in the case of the event referred to
in (€).

a) If the Consultant does not remedy the failure in the
performance of their obligations under the Contract,
within thirty (30) days after being notified or within
any further period as the PA may have

| subsequently approved in writing.

(b) If the Consultant becomes insolvent or bankrupt.

(c) If the Consultant, in the judgment of the PA has
engaged in corrupt or fraudulent practices in
competing for or in executing the Contract.

(d) If, as the result of Force Majeure, the Consultant(s)
arc unable to perform a material portion of the
Services for a period of not less than sixty (60)
days.

(e) If the PA, in its sole discretion and for any reason
whatsoever, decides to terminate this Contract.

(f) If the Consultant fails to comply with any final
decision reached as a result of arbitration
proceedings pursuant to Clause GC 8 hercof.

The Consultants may terminate this Contract, by not

icss than thirty (30) days’ written noticc to the PA, such

1otice to be given after the occurrence of any of the

(ivc11ts specified in paragraphs (a) through (c) of this

Clause GC 2.6.2:

(a) If the PA fails to pay any money duec to the
Consultant pursuant to this Contract without

consultants fault.

(b) Pursuant to Clause GC 7 hereof within forty-five
(45) days after receiving written notice from the
Consultant that such payment is overdue.

(c) If, as the result of Force Majeure, the Consultant is
unable to perform a material portion of the Services
for a period of not less than sixty (60) days.

(d) If the PA fails to comply with any final decision
reached as a result of arbitration pursuant to Clause
GC 8 hereof.

Upon termination of this Contract pursuant to Clauses

GC 2.6.1 or GC 2.6.2, the PA shall make the following

payments to the Consultant:

4 ‘ 43
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(1) payment pursuant to Clanse GC 6 for Serviees
satisfactorily performed prior to the cffective date
of termination;

(b) except in the case of termination pursuant to
paragraphs (a) through (¢), and (1) of Clause GC
| 2.6.1, reimbursement of any reasonable cost
- incident to the prompt and orderly termination of
~ the Contract, including the cost of the return travel
of the Personnel and their cligible dependents.

.8. SETTLEMENT OF DISPUTES

13 (8.1) Amicable
Settlement

14 (8.2) Dispute
Resolution

n

The Parties agree that the avoidance or early resolution
of disputes is crucial for a smooth execution of the
Contract and the success of the assignment. The Parties
shall use their best efforts to settle amicably all disputes
arising out of or in connection with this Contract or
its interpretation.

Any dispute between the Parties as to matters arising
pursuant to this Contract that cannot be settled amicably
within thirty (30) days after receipt by one Party of the
other Party’s request for such amicable settlement
may be submitted by either Party for settlement in
accordance with the provisions specified in the SC.
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I\iame of Candidate: ‘ 0‘01 Nt A AW ‘-‘1 L}-\I'\c’\\r\ Completed By(}‘)\'\aj\?‘\ \L‘ \.('\r_.; \3]‘1“\-3;C0-w;\\\&?"-

Position Title: g("\'f\%_&' H{f\m&"

Candidate Evaluation Form

Department: Y\ o &

Date of Interview: lq - 0A-\F

Purpose - This evaluation is to standardize the recording of information collected during an interview and assist in
evaluating and comparing different applicants when interviews are completed. Interviewers are encouraged to use the
"comments” section to support each applicant's rating. This form is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.

Rating Key - NS: NOT SATISFAC

TORY; 8: SATISFACTORY: VS: VERY SATISFACTORY: NA: NOT APPLICABRLE

(as it relates to the position)

Criteria Comments: (Be very specific; support your rating) NS S VS NA
{Experience Ae. NER TN J Jok 1 jon b v

Education/Training
(relevant to position)

1‘]& ,eﬁ'/s/r_c?/t—cj rrt"'l' /}"C ‘j(’!(_’) v

Communication Skills
(written and verbal)

-?a‘ir’f _(J/:Fw/ éﬁ) 29100 € Ko:‘ ot w .
il

Interest in and knowledge of
the position

é: XIJ)‘"@ clcA ?c?“'*/ / 1 (Exe é/’ T

: i 4
— ‘V( A-n o k-’“(.f—‘-’('( g

Presentation

(promptness, neatness of
resume/application, appearance)

éx 6’-/74;’())’20_ / /Z{c"J(; e l(‘-._ 1(;5; o Wl
f/’—cf/,—s -

2

Problerp Solving Skills

hé{/'/'lfﬁ‘:. (-r‘"‘(nt g 7 ¢ {,,('(: L Cr /:,L o
e Al /7 ]

C i — " 0
Ompuitel‘ Skills é )(f(__(:_ Q/L)‘f""_l Ly / C(‘/ 27078 ( &g
(consistent with those required to . /. / A
berform the duties of the position) _Sq/.__(_, Us
/L/dfg' 7241/' by Chis -'.//‘/L/ P
Job Stability ( v

Job3

A

f
n/:\ ]/'/(//> s ) e .
- B //: HE _—/"_'__,‘-/

Interviewer(s): {(’I.](t-\\*‘;\. L{-_gf '-‘?‘* -c*‘(r-u C%mi\_(ﬁ_




lease circle your responses to the following questions:

1.

2.

The appli knowledge, skills, and abilities to perform the duties of this position:
.. Strongly Agree f\gree Disagree Could not determine
The applicant views this position with excitement and enthusiasm:
Strongly Agre@ Disagree Could not determine

The applicant has the appropriate level of experience necessary for this position:

- | Strongly Agree Agree Disagree Could not determine

The applicant displayed the ability to participate effectively in a team environment and motivate and lead the staff
(if applicable):

Strongly Agree( Agree ) Disagree Could not determine
|

The applicant displayed ability to communicate well with all constituents.
éct‘raor;lgly Agree] Agree | Dilsagree Could not determine

MR,
The applicant should be included in the final list of chommended applicants:

1( Strongly Agreé Agree Disagree Could not determine

19

R s



| |
Scoring Candidate evaluation forms are to be com

pleted by the interviewer to rank the candidates overall

qualifications for the position. Under each heading the interviewer should give the candidate a numerical
rating and write specific job related comments in the space provided. The numerical rating system is based

on the following:

5 — Exceptional 4 - Above Average B - Average 2 - Satisfactory 1 - Unsatisfactory

|

Educational Background — Does the candidate have
position?

Rating. 1 2 3 4@ '
Comments: .4 /¢ /<L$’/W e /{ 74«-}/

Prior Work Experience — Has the candidate acquired
experiences?

Rating: 1 2 3 4

the appropriate educational qualifications or training for this

lLe /(;J»; .

necessary skills or qualifications through past work

Comments: A '&C'T/M ‘\/CJ %"&’ /e J ;s_.ﬁ‘:_, ;

Technical Qualifications/Experience — Does the car

Rating: 1 2 3 4 @
Comments: . ‘e :

Administrative and budgetary experience: financia
Does the candidate demonstrate the knowledge of the

Rating: 1 2 @ 4 5

didate have the technical skills necessary for this position?
I fot

planning, staff supervision, management of resources —
5e areas necessary for this position? |

?

; SRR Y | 3 5 :
fais W "f“(”ﬂ”"“ e s /C‘; {""f/?&’.]?az‘/ EPLAICI L
. B / ’

Leadership Ability — Did the candidate demonstrate the leadership skills necessary for this position?

Rating: 1 2 3 (@) 5
Comments:

)j éx)w(b ANLA A F(’/ /@g_‘xaﬁc/g &/ f a5 & ('77 :

- = 3 =
. '-:\.-_’ hl,' %:' W SRR

—
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Customer Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
experience/interaction necessary for this position?

Rating: 1 2 3 @5

X . 4 ¢
i (11/'{0:':(’} Ceestoriews Cenrece. £F A

Communication Skills — How were the candidate's communication skills during the interview?
Rating: 1 2 @ 4 5
Comments:

/ { . S/
/4\‘/@/(0‘&6 Crirmeeidoe oy S il

Candidate Enthusiasm — How much interest did the|candidate show in the position?

Rating: 1 2 3 (34)5

Comments: ‘C)ﬁ!’vl eﬁoﬁai_(z/ i (3-[:]( f.f;a_g-n s ool A ycf(}'("ﬂ '

Proper Documentation -- Did the candidate provide the relevant documents required for this position?
Rating: 1 2 3 ('4 )5

Comments: , 1 e
3 Ajwammfa\_ﬂﬁcmv ek 178t 7 /’?/‘{(”/2(/\/

Overall Recommendation -- Final comments and recommendations for proceeding with this candidate.

Rating: 1 "2 3 4@‘
Comments: _( /7_92 H,-('C' / [f?-(‘_"./ qu o cs,(’l—' (/; %( h/

frldpro e peligs.

Total Score Secured: Z’Q out of 50

|
|
I
|




¥
Minirnum selection criteria to this position

1) The candidate should at least sccure 3{5 marks out of 30 on the candidate evaluation form

2) Recommendation on the basis ol interyiew

Consultant Selection Committee (CSC):

1. Senior Director (Muniéipal Services) (Chairman):

2. Financial Advisor or his Rep.
Not below the rank of BS-18 (Member): /7? //" )

u - - - - -
4. Prof. Dr. Haroon Rasheed (Head of Electrical/Electronics/Telecommunication Department,
Bahria University Karachi)

(Co-opted Member): Q /

5. Syed Adnan Ali Zaidi (Dircctor Technical, Media Info Systems Pvt. Ltd.)

(Co-opted Member): @:ﬂ Q/ﬁg’&

_n

o
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