KARACHI METROPOLITAN CORPORATION

HUMAN RESOURCE MANAGEMENT DEPARTM,ENT
OFFICE OF THE DIRECTOR / SECRETARY SELECTION COMMITTEE

2 D FLOOR MAIN KMC BUILDING M.A JINNAH ROAD, KARACHI

No.Dir/SSC/KMC/ ©0 § /2017 Dated 0?— 0 -20/3

\/.—\ssisl:mt Director (Assessment)
Sindh Public Procurement Regulatory Authority,
Government of Sindh,
Kirachi.

JBIJIECT: REF _NO.SR. DIRECTOR (HRMYKMC/2017/1405 DATED 22-05-2017
PUBLISHED IN DAILY DAWN DATED 18-05-2017 “KMC/MMD/2017/17”
APPOINTMENT OF INDIVIDUAL CONSULTANTS FOR E&IP, CCIS,
ECCS (CLAUSE 72(8) OF SPP RULES 2010 (AMMENDED-2017) (SR.

NO.33605)

I am directed to refer to your letter No.A.D(A)I0/SPPRA/(33605-HRM
KMC)/2017-18/382dated 01-08-2017, on the above noted subject and forward parawise replies as
under: -

I.  Annual Procurement Plan (APP), as required under SPPRA Rules-11, is enclosed herewith.

Il.  Copy of Complaint Redressal Committee (CRC), as per Rule-31. is enclosed.

[.  All the candidate were called for interview through letters, copies of the letters are enclosed
herewith.

IV.  The NIT was published in Newspapers on 18-05-2017 with 15 days time limit whereas the
same was uploaded on 23-05-2017 which did not comply the 15 days time. So a
corrigendum was made for the re-schedule of receiving of application by 19-06-2017, which
was also uploaded on SPPRA Website on 02-06-2017.

V.  Qualification Criteria is already mentioned in NIT.

V1. Evaluation Report, Minutes of the Meeting of Opening duly signed each & every page by
the committee, are enclosed herewith in original as desired.

VII.  Candidate evaluation form for successful candidates have already been submitted.
Evaluation Criteria / Eligibility Criteria, candidates evaluation form in respect of remaining
participants / candidates are also submitted herewith (In original) as desired pleasce

It is requested that the same may please be hosted on authority website at the

carliest.
(ABDUERASHEED)
Director (A&R) HHRM /
Secretary Selection Committee KMC
C to:-

I. Secretary, Local Government Department, GO
2. Staff Officer to MD, SPPRA.
3. Sr. Director (MS). KMC. @l'a/

‘: Office File. XZ’—{4/ % Q
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SUB: MINUTES OF THE MEETING APPOINTMENT OF INDIVIDUAL
CONSULTANT FOR THE BUSINESS PROCEEDINGS OF E&IP
DEPARTMENT, KMC

On request of Department concerned for appointment of Consultant in E&IP
Department, KMC on the fixed remunerations which will be chargeable by the KMC
Budget. the same was published in the national Newspaper on 18-05-2017 and called
applications of the interested individuals, applications of the following were received
which were called for interview on 29-06-2017 at 11:00 am in the Committee Room, 1¢t
floor, KMC Head Office in Mayor Secretariat, KMC.

Mr. Wagas Ahmed

Mr. Adnan Ghyas

Mr. Owais Farooq

Mr. Taha Ahmed Khan

i D =

The Committee had checked the provided documents & takes interview of the
applicants (Evolution / Attendance Report are attached of the all candidates).

In the light of Evolution Report / interview and after settlement of fixed
remuneration, the Committee has selected to Mr.Taha Ahmed Khan S/0 Muhammad
Tehsin Khan as Consultant, E&IP Department, KMC on the fixed remuneration of
Rs.1,00,000/- (One Lac Rupees Only) is strongly recommended for consideration,
please. '

& -
N

-’,_"‘_'_'_-—‘_-____’
Financial Advisor, /Representative, F&A,

KMC (Member)
Mst. Areena Rizvi, Mr/Mst. éarawah Haider Rizvi
‘Peputy Director, Assistant Vice President,
State Bank of Pakistan. Research & Insides-Marketing
(Co-opt Member) United Refrigeration Industries

(Dawlance Pvt. Ltd.)

Director R ent, HRM, KMC
(Member/Secretary)

Copy for information to the:-

» Mayor, KMC.

» Deputy Mayor, KMC.

» Metropolitan Commissioner, KMC.
> Senior Director, HRM, KMC.

» Master file.




" KARACHI METROPOLITAN CORPORATION

'OFFICE OF THE CHIEF ENGINEER (CONTRACT MANAGEMENT)
MUN!CIPAL SERVICES DEPARTMENT

I{ny:n Nu Cl09, 4™ Floor, Crvie Centie, Gulshan-e- 1||I1 |I K rulu

No. C.EACM)MS/IKMC/ 27 F 115 ° Dated: /f- 7 -2ors—

NOTIFICATION

In compliance of Rule-31 of SPP Rules-2010 (amended-2013), the
Competent Authority has been pleased to constitute a Complaint Redresal Committee
(CRC) for Municipal Services Department. comprising [ollowing members.

I.  Sr. Dircctor (MS), KMC. i Chairman

!.\J

Divisional Accounts Officer
(Representative of A.G. Sindh) - Member

3. Independent professional frem the relevant  Member
ficld ‘concerning the Procurement Progrless in '
question o be nominated by the head of
procuring agency (as per approval by the
Competent Authority=time to time & casc 10 >
casc basis)

TERM OF REFERENCE (TOR)

As deflined in the relevant Rule of SPP Rules-2010 (amended-2013).

-~

DA \\ 4O

1\11,\13-1' RIASROOR
{ci'Engmcm (CM)
. MS, KMC
Copy to: - -
All members.

10z =

- Financial Advisor, KMC.
Director (A&F), SPPRA.
P.S to the Administrator, KMC.
P.S 10 Metropolitan Commissioner, Karachi.
Office file
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Karachi Metropolitan Corporation

Finanial Year 2016-17

5 / 5
® Annual Procurement Plan (Modified )
\ Estimated . Timing of Procurements
Quantity Unit Estimcted FuRds Source of . Proposed
# Description [Where Cost Total Funds rocurement ] Remarks
Appiiccble) (Where Cost Macates (ADP / Non ADP) Method QS; ngid gd 4th
Applicable) r r tr Qtr
2 3 4 5 . b 7 8 9 « 10 11 12 13
APPOINTMENT AS  CONSULTANT IN Clause 72(8)
COMPLAINT  INFORMATION  SYSTEM - - . :
(CCIS) 1339 MUNICIPAL  SERVICES| ) N/A Rs.1.90 ‘;\flllhun Subject 0 .Budgt.l KMC Selef:tfon of J
DEPARTMENT (Approximate) Provision Individual
Consultant
APPOINTMENT AS CONSULTANT IN E&IP, Clause 72(8)
DEPARTMENT KMC N/A Rs.1.90 Million Subject to Budeet KMC Selection of J
: (Approximate) Provision Individual
Consultant
APPOINTMENT AS CONSULTANT IN ECCS Clause 72(8)
DEFABTMEN KM siin Rs.1.90 Million |  Subject to Budget - Selection of J
) ' (Approximale) Provision ‘ Individual
Consultant




i KARACHI METROPOLITAN CORPORATION
o bl OFFICE OF E&IP DEPARTMENT
Near Super Market, Liaquatabad, Karachi

No. eLA Dated: _._QL%' [F+

Mr. Wagas Ahmed,

L-8, Opposite B-174 Block-15,
Gulistan e Jauhar,

Karachi.

SUBJECT: CALL/INTERVIEW FOR POST OF CONSUTLANT

You are hereby informed that you have applied with reference to advertisement
published on 18-05-2017 in Daily Dawn Newspaper for the post of Consultant in E&IP
Department, KMC.

Therefore, you are requested for walk of interview for the said post at 11:00 am

on 29-06-2017 (Thursday) in the Committee Room, 1%t floor, in Mayor Secretariat, Main
KMC Building M. A Jinnah Road, Karachi.

cretary
Selection Committee
Karachi Metropolitan Corporation




o KARACHI METROPOLITAN CORPORATION
50 OFFICE OF E&IP DEPARTMENT
Near Super Market, Liaquatabad, Karachi

No. €A Dated: 2 ‘6' I+

Mr. Adnan Ghayas,

House No. L-4/2/25, Center Point Banglows,
Block-21, FB- Area,

Karachi.

SUBJECT: CALL/INTERVIEW FOR POST OF CONSUTLANT

You are hereby informed that you have applied with reference to advertisement
published on 18-05-2017 in Daily Dawn Newspaper for the post of Consultant in E&IP
Department, KMC.

Therefore, you are requested for walk of interview for the said post at 11:00 am

on 29-06-2017 (Thursday) in the Committee Room, 1%t floor, in Mayor Secretariat, Main
KMC Building M.A Jinnah Road, Karachi..

Selection Committee
Karachi Metropolitan Corporation




s KARACHI METROPOLITAN CORPORATION
i OFFICE OF E&IP DEPARTMENT
Near Super Market, Liaquatabad, Karachi

No. wC Dated: 2’! ‘z s

Mr. Owais Farooq,
1/557, Liaquatabad,
Near Dakhana,
Karachi.

SUBJECT: CALL/INTERVIEW FOR POST OF CONSUTLANT

You are hereby informed that you have applied with reference to advertisement
published on 18-05-2017 in Daily Dawn Newspaper for the post of Consultant in E&IP
Department, KMC.

Therefore, you are requested for walk of interview for the said post at 11:00 am
on 29-06-2017 (Thursday) in the Committee Room, 1#t floor, in Mayor Secretariat, Main
KMC Building M.A Jinnah Road, Karachi.

retary
Selection Committee
Karachi Metropolitan Corporation




s KARACHI METROPOLITAN CORPORATION
¥ OFFICE OF E&IP DEPARTMENT
Near Super Market, Liaquatabad, Karachi

No. @ID Dated:g'lélll'

Mr. Taha Ahmed Khan,

House No. 90/1, 20th St, Khayaban e Rahat,
Phase Vi, DHA,

Karachi.

SUBJECT: CALL/INTERVIEW FOR POST OF CONSUTLANT

You are hereby informed that you have applied with reference to advertisement
published on 18-05-2017 in Daily Dawn Newspaper for the post of Consultant in E&IP
Department, KMC.

Therefore, you are requested for walk of interview for the said post at 11:00 am
on 29-06-2017 (Thursday) in the Committee Room, 1%t floor, in Mayor Secretariat, Main
KMC Building M.A Jinnah Road, Karachi.

Selection Committee
Karachi Metropolitan Corporation
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! o Candidate Evaluation Form

; il _ M ) )
Name of Candidate: { alua th"%‘o 1Chevny Completed By( Qngu&c.ml Kdécfbﬂ ( o e e
Position Title: Cm sullbesmk Interviewer(sfenq Lo T Leleclion € omwunttee
Department: E éi i 'P Date of Interview: _ 24— 0b— 17

Purpose - This evaluation is to standardize the recording of information collected during an interview and assist in
evaluating and comparing different applicants when interviews are completed. Interviewers are encouraged to use the
"comments” section to support each applicant's rating. This form is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.

Rating Key - NS: NOT SATISFACTORY: S: SATISFACTORY: VS: VERY SATISFACTORY; NA: NOT APPLICABLE

lCriteria 'Comments: (Be very specific; support your rating) é NS | S | VS NA
Tdale laXl e s
hExperience /ﬂ';e/ Cameli & v
- ence ed v’
(as it relates to the position) ’(6) € ‘!M‘-! erpevence -P(M’VL b'j 4
tlu< ok

E Aucadion 1< o P(’x e
v-€ Quli ierent r-d His Tob

Crnolidade devronstieded .

|Education/Training
(relevant to position)

N

ICommunication Skills

(written and verbal) enl ,€ﬂ€4/LL l, lerm mw. (M ‘6 cng )(.;0[_(
I:nterest in and knowledge of CC i ﬂicﬂal’e l;‘—a jl- e/)((i’uqu“ s
he position %;}‘)‘3};"4 € 3 infereg
T)10s
|Presentation t’ﬂ‘k—ﬂ od Pr a8 P{ a0 L{*CLH 0N s
(promptness, neatness of P \]
resume/application, appearance) glu (,(; d

T ¢ pmdidate  demonstaded 7
iiicht tobtem Lolv!
tep'ova! i < KSuUs

|Problem Solving Skills

P

én

|Computer Skills

(consistent with those required to %(11'\ ?}Mﬂ'@a@ Cowm ? u_t A g”d Uﬁ

|perform the duties of the position) &

i e ﬂ -
e Mo (opmolideld€ A 5@06" J W

Uob Stability 1| &kt t']
/ pu}ltu\-kh—\ w@\lc ;'"'k "N Came




: Pleﬁ gircle your responses to the following questions:

1. The applicant has the knowledge, skills, and abilities to perform the duties of this position:
Strongly Agree) Agree Disagree Could not determine

;

2. The applicant views this position with excitement and enthusiasm:
Strongly Agree) Agree Disagree Could not determine

3. The applicant has the appropriate level of experience necessary for this position:
Strongly Agreey Agree Disagree Could not determine

4. The applicant displayed the ability to participate effectively in a team environment and motivate and lead the staff
(if applicable):

Strongly Agree @ Disagree Could not determine

5. The applicant displayed ability to communicate well with all constituents.
trongly Agreel Agree Disagree Could not determine

i

6. The applicant should be included in the final list of recommended applicants:
trongly Agree?! Agree Disagree Could not determine

j

| P
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Scoring Candidate evaluation forms are to be completed by the interviewer to rank the candidates overall
qualifications for the position. Under each heading the interviewer should give the candidate a numerical
rating and write specific job related comments in the space provided. The numerical rating system is based
on the folicwing:

5 — Exceptional 4 — Above Average 3 —Average 2 - Satisfactory 1 - Unsatisfactory

Educational Background — Does the candidate have the appropriate educational qualifications or training for this
position?

Rating: 1 2 3 4 (5)
comments: Can clidede  hou? “Heo
or Yhi< Job

aect @ Pi“fm'("'l—e e ducehon "‘I"q_ul:.{(_n

Prior Work Experience — Has the candidate acquired necessary skills or qualifications through past work
experiences?

Rating: 1 2 3 4 (3)

Comments: C(m((ﬁ&aﬁé’ ‘Aa A E:“f\@ WO 5 (L{) p YOAL até L Q)\,Lé
onperence  ofequinec fon s Jobo
Technical Qualifications/Experience — Does the candidate have the technical skills necessary for this position?

Rating: 1 2 3 %{ccﬁe 103 (JJ %e ,_!._eﬁ_}\ﬁ\:!(ml giCId-s TCS/LL;A-CCQ

Comments: LC .
-@o-( Yl Teb

Administrative and budgetary experience: financial planning, staff supervision, management of resources —
Does the candidate demonstrate the knowledge of these areas necessary for this position?

Rating: 1 2 3 4 (5)

Comments: CﬂiLQMLL > s f/l“*@/ﬁ '(1‘0)163(.1 ﬂC'Uf

Leadership Ability — Did the candidate demonstrate the leadership skills necessary for this position? m

i ) / 4
Eztr:rien:s: zcas,,cjs cﬂsafc‘l (‘Jémﬂcm/kc&d go.vﬂ /paa/(m_f) LU

o -

3 )’,_/ ,’/
L




o .

Customer Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
experiencelinteraction necessary for this position?

Rating: 1 2 3 5 ,
Comments:"fze G{}y\p,&%-/[.e (a4 Vé ?J{,{gd‘]be c‘l] l«ad
vast é’m/&ut’mt’e 7 Cudtomer VService

Communication Skills — How were the candidate’s communication skills during the interview?

Raing: 1 2 3 ()5 w, |
Comments: ﬁ1€ C@ng{,ﬁféﬂfe de MC)ﬂ&M{. 67{ 3OOJ

(ommuri'cetion et

Candidate Enthusiasm — How much interest did the candidate show in the position?

Rating:123@5 Yl . ﬂb
Comments: COWQ‘:{Q@_[-Q teas Nt en%l'lé“ag-hc ﬁﬂb + J &
w i P”"”ﬂﬁ ufudargwarfiy 7 iy Tob o[i!dcip;/'/'or)

Proper Documentation -- Did the candidate provide the relevant documents required for this position?
Ratingg 1 2 3 4

Comments. Gu "‘H\.é, C‘JfBCCMWB Lo el ’PLFJPM O—Mp QAJ(M«J}(’([

Overall Recommendation — Final comments and recommendations for proceeding with this candidate.

Ratingg 1 2 3 4 @ . " e
Comments: ’,"}; e Cowm (ﬁdc’(/‘fe i§ {C (Comm? (’M(J [rg" b‘

plC(eéd?n(?a’

v

Total Score Secured: [I 6 out of 50




; Mintur.!selection criteria to this position:

1) The candidate should at least secure 30 marks out of 50 on the candidate evaluation form

2) Recommendation on the basis of interview

Consultant Selection Committee (CSC):

/
1. Senior Director (E & 1.P) (Cha;?ﬂ:

2. Financial Advisor or his Rep. 5

Not below the rank of BS-18 (Member):

3. Director A & R (HRM)

4. Areena Rizvi{Deputy Director, State Bank of Pakistan)

(Co-opted Member):

5. Frawah Haider Rizvi (Assistant Vice President Research & Insights-Marketing, United
Refrigeration Industries {Dawlance Pvt. Ltd.})

(Co-opted Member):

wn



: ¢ Candidate Evaluation Form

(4
Name of Candidate: P‘( D NA f\l (';1 Hﬂ \}n g Completed By: Cc”n &u.tLG. ﬂ.{ Qc (‘c{jiw\ Cc L e
Position Title: C@ N SLJJ{TCW&_ Intemewer(s)f'Lqm L{G -r& gf’ lection Com m;{( e
Department: E éi I ‘ ? Date of Interview: D | - 66 — |3

Purpose - This evaluation is to standardize the recording of information collected during an interview and assist in
evaluating and comparing different applicants when interviews are completed. Interviewers are encouraged to use the
“comments" section to support each applicant's rating. This form is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.

Rating Key - NS: NOT SATISFACTORY; S: SATISFACTORY: VS: VERY SATISFACTORY: NA: NOT APPLICABLE

!Criteria lComments: (Be very specific; support your rating) NS | S | VS NA

|[Experience N 0 l_' Y€ leva W\k ad f(/\f}).((g o
(as it relates to the position) {2“ < ‘H, -'3 < /S " \D

[Education/Training Nt Ce J?b(‘m,.{— o$ ’fév" ('0 o
(relevant to position) _g ('Uv uC X 5 ‘D

Yex v (’B“’)ﬂ’)t.tnr_‘\i(qﬁ'on 4150
‘;/]oﬁ.{—kd'ﬂik c{u..uﬁj g nlevied v’

|[Communication Skills
(written and verbal)

|:nterest in and knowledge of Hew No Kwne wled e é

= v
he position fﬂtﬁl:ﬁt A g 4"J
Presentation ’ Un ’US C,d é uﬂh t‘!.Ff L‘(“{ch /
promptness, neatness of ‘ Pc"" P Liake Aqe ‘( 0 A LL\,I'
resume/application, appearance) AL-AU | €L

rPc»c,wr Pablem Sluine SWls |

|Problem Solving Skills L (o b€ S€€N in »\Lc,
¥
‘meaViau

IComputer Skills

(consistent with those required to ?OLOL l[Cuow lep{( € o COMF LLt( L V"
perform the duties of the position)

| The cawbdaﬁ’ o2l m € C,ltﬂrrje_

Job Stabili the jeb he [/uaya’f; v
% : (_u.u&*ﬁv\){b\ he 4¢ 1ebleésg

(ﬁ V/f | /?7 /)




"
Please ci#cle your responses to the following questions:

1. The applicant has the knowledge, skills, and abilities to perform the duties of this position:
Strongly Agree Agree Disagree Could not determine

!

2. The applicant views this position with excitement and enthusiasm:
Strongly Agree Agree Disagree™ Could not determine

!

3. The applicant has the appropriate level of experience necessary for this position:
Strongly Agree Agree Disagree’ Could not determine

i

4. The applicant displayed the ability to participate effectively in a team environment and motivate and lead the staff
(if applicable):

Strongly Agree Agree Disagfee___f Could not determine

9

5. The applicant displayed ability to communicate well with all constituents.
Strongly Agree Agree Disagree Could not determine

!

6. The applicant should be included in the final list of recommended applicants:
Strongly Agree Agree Disagree? Could not determine

[



Scoring Candidate evaluation forms are to be completed by the interviewer to rank the candidates overall
qualifications for the position. Under each heading the interviewer should give the candidate a numerical
rating and write specific job related comments in the space provided. The numerical rating system is based
on the following:

5 — Exceptional 4 — Above Average 3 - Average 2 - Satisfactory 1 — Unsatisfactory

Educational Background — Does the candidate have the appropriate educational qualifications or training for this
position?

Rating: @ 2 3 4 5

Comments: .{-hcf eclucey ) < nof 'ffjf’-lf(’%/‘t 6‘0" m'j PO&:‘ hen

Prior Work Experience — Has the candidate acquired necessary skills or qualifications through past work
experiences?

i : ) 1 o 2 i : % } I ’L
(R.‘,z:]rierg il : 3 C'fc {J_f ’YLC-{' z“:"br € -w"e,['é b’a,""t é%i)e){'t e ‘/ﬁ( tutﬁ[{ 64(
5 C_ 5

s 9ob

Technical Qualifications/Experience — Does the candidate have the technical skills necessary for this position?
Ratingg ) 2 3 4 5

Comments: A/D 7/(?()&,1_?(&1 (QLL{Aqg%(cIHm/ (C’JL()(”L!.(;HC e (-[}J'/)[aar(:cﬂ Ak
entioned b_tj e Cﬂwd’jda{’id

Administrative and budgetary experience: financial planning, staff supervision, management of resources —
Does the candidate demonstrate the knowledge of these areas necessary for this position?

Rating:@ 2 3 4 5

Comments: f\,’ o) f( Woe w Le ({Jﬁ

Leadership Ability — Did the candidate demonstrate the leadership skills necessary for this position?
Ratin 2 3 4 5

. | .
Co mgnts: qu‘( l&lﬁﬂf{i [U(’p S/{LILJS (ﬂ Qmoﬂ,}hﬂ}"‘i 11 \{'l@
' ¥ nteavi evo

| /> i?// I



Custorner Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
experience/interaction necessary for this position?

Rating:@z 3 4 5

Comments: (TLC C.é\.m(wﬂ: ({({t‘-‘f KOop {‘O © gl?) il Uﬂ?m{)‘f:ffflplfe

Communication Skills — How were the candidate's communication skills during the interview?
Rating (10 2 3 4 5
Comments: He wios o rud u,je_cﬁ ﬂ;w(‘l (JL-‘E S.P\aa 900 \9@(()4-

toymnd @ction &AL s .

Candidate Enthusiasm — How much interest did the candidate show in the position? A

Rating:@ 2 3 4 8, 23 o / prwf*’ - €

Comments: H@ (‘bd’lf }‘14“] e /-M@F e —L—H’t{APML l J
o e pehtion.

Proper Documentation -- Did the candidate provide the relevant documents required for this position?

Rating(7) 2 3 4 5

comments: .f'm/wpet ond u«ﬁféj ftf) /)[t'(a f"ff‘"ﬂ/ Aewcwﬂf”‘«kh

Overall Recommendation -- Final comments and recommendations for proceeding with this candidate.
Rating:@ 2 3 4 5§

Comments: 4{4.OLLLC1 ’ﬂﬂt- be' wm\({a «?@J E@_i b{hi,m/t

| P-toc e“-ecﬂf'rbw

out of 50

To lSc7e Secured: 8
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Mininﬁm Aelection criteria to this position:

1) The candidate should at least secure 30 marks out of 50 on the candidate evaluation form

2) Recommendation on the basis of interview

Consultant Selection Committee (CSC):

/
1. Senior Director (E & 1.P) (Chairman’)/:
C

2. Financial Advisor or his Rep.

/'-/—__ ; ,/
Not below the rank of BS-18 (Member): 2’ e~ Wi

—

i

4. Areena Rizvi (Deputy Director, State Bank of Pakistan)

(Co-opted Member):

VAl
\ 4

5. Frawah Haider Rizvi (Assistant Vice President Research & Insights-Marketing, United
Refrigeration Industries { Dawlance Pvt. Ltd.})

(Co-opted Member):



oy 3 Candidate Evaluation Form

Name of Candidate: C)(L‘('k-ls r‘CL 10 C‘(i/ Completed ByCo{lj,u,lf oL @ﬁed%n (eromittee
Position Title: CEJ\Q;L[k"W\l- Interv:ewer(sfm_uli@ml' Q; >l edon (swnnntf tee
Department.[’é] P Date of IntemewAaf):f- ob |

Purpose - This evaluation is to standardize the recording of information collected during an interview and assist in
evaluating and comparing different applicants when interviews are completed. Interviewers are encouraged to use the
"comments" section to support each applicant's rating. This form is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.

Rating Key - NS: NOT SATISFACTORY: S: SATISFACTORY: VS: VERY SATISFACTORY; NA: NOT APPLICABLE

Criteria ICt)mments: (Be very specific; support your rating) NS S| Vs NA

|Experience
(as it relates to the position)

_%j S..Eevcmf 2rpertence me s <

/ijﬁ:te\ra’f\& g Iﬂ(cﬁmP'@&f I(;L{.lL((L"Hm

[Education/T raining

v/
(relevant to position) %01’ U g Ak-
|[Communication Skills CC‘ MW ¢ raff'\'m il dlg?(ad 'é{.l v
(written and verbal) l¢ Ca '\dl aﬂg LLHLQ-
| ' ahgjaclory
|:nterest in and knowledge of NO Kﬁ-ow I{d(g@ él:, Iﬂ-}'&"fg}l v
he position /l "JIG ,j-o -
|Presentation ﬂppl.l cahon ¢ T'HCLCL{ bu—ti A
(promptness, neatness of Some- le% ed Qne. onidin ’LS {5‘“’"' :
resume/application, appearance) h—\{.\@ @ (’h‘-’ mee S -
Poc- & p G10blewn (@(V;f zf”fcﬂ{f
|Problem Solving Skills U v

Chdwon Oimlq"j He fﬂtf'luffau
[computer Skills \ fz:.(t) g A4 /Q cboe j (o m/“(‘fl NS

(consistent with those required to
perform the duties of the position)

wr o Ver
Uob Stability / CJW/! 7 g "j /
}rtue;{,u c’-w{’cj




Plea<’t circle your responses to the following questions:

1. The applicant has the knowledge, skills, and abilities to perform the duties of this position:

Strongly Agree Agree Could not determine

2. The applicant views this position with excitement and enthusiasm:

Strongly Agree Agree Could not determine

3. The applicant has the appropriate level of experience necessary for this position:
Strongly Agree Agree @ Could not determine

4. The applicant displayed the ability to participate effectively in a team environment and motivate and lead the staff
(if applicable):

Strongly Agree Disagree Could not determine

5. The applicant displayed ability to communicate well with all constituents.
Strongly Agree @ Disagree Could not determine

6. The applicant should be included in the final list of recommended applicants:

Strongly Agree Agree Could not determine

2



Scoring Candidate evaluation forms are to be completed by the interviewer to rank the candidates overall
qualifications for the position. Under each heading the interviewer should give the candidate a numerical
rating and write specific job related comments in the space provided. The numerical rating system is based
on the following:

5 — Exceptional 4 — Above Average 3 - Average 2 - Satisfactory 1 - Unsatisfactory

Educational Background — Does the candidate have the appropriate educational qualifications or training for this
position?

Rating:@ 2 3 4 5

Comments: e doeS mol have app e Pu' e [ C@mple.@’-é’;
Cclueathon 165{,&\,&4 ke Jut Yok

Prior Work Experience — Has the candidate acquired necessary skills or qualifications through past work
experiences?

Rating: @ 2 3 4 5 4
Comments: "H‘é hps No 'f&/g Von L' Q;A_,ﬂ.&[ Len (e {7
(]

L&1-P
Technic%)ualifications!Experience — Does the candidate have the technical skills necessary for this position?
Rating: 28 4 I8 . s . . ’
Comments: Np T(’(‘,//Zru C(zﬂ @U&‘é}dq Cab’mn [g’ﬂ’?—&ﬁ énee fi’!’ﬂ a(74t'£
oL M t’/lk'h N &l ﬁ(‘j e (’[/m(ff'&{at_ <

Administrative and budgetary experience: financial planning, staff supervision, management of resources - {
Does the candidate demonstrate the knowledge of these areas necessary for this position?

Rating:

1 2 3@ s
Comments: &]C}@(O ,ém ) l"(o Se

Leadership Ability — Did the candidate demonstrate the leadership skills necessary for this position?
Rating: 1 2 4 5

Comments: ?{‘\\«'f/ld[yg Lﬁ(‘u\}@( ,g/['u,?) [344,,‘;’&(‘7 0/947’(’0/24/'{1(?7‘90(
. . ; o e e
Cowm Oﬂ(&l}é 7 Jhe I ] €L

3

o

= //J ""

) Fr 7 —
e 7



2,

Customer Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
experience/interaction necessary for this position?

Rating: 1 2

4 5 - ,
Comments: /ﬁ‘& Cgm_pj)ﬂ(‘jﬂ_}@ to' 44 | ’lh’lﬂ(‘%’\/e_

Communication kills — How were the candidate's communication skills during the interview?
Rating: 1 2 (BD 4 5 Z( [
3 - . \ [.-j V7 /s - : )é
Comments: "H‘('— wees CD"J‘ Afﬂ. {’ % C ﬂ') ﬁrﬁé‘ 2(‘0(’
» o \ . 1
Com murd cation ,&VLJUJ d“”:] e jatenew
Candidate Enthusiasm — How much interest did the candidate show in the position?
Rating:(f D2 3 4 5 [ [ -e { ..
(2] A i I:I &L 6 @
Comments: ng__ }\a‘qﬂ \/{/ po oL | n/t{’/lé‘gf_/ | ({avreRs J d
i S [) p b 70N
Proper Documentation -- Did the candidate provide the relevant documents required for this position?
Rating: 1 2 (3)4 5

Comments: %umwl‘g wene P’lo
o Eping Lol
(’gA.}er d?l\:s érlo X

P@L IDbLL Ubi’“"’i’l B

Overall Recommendation -- Final comments and recommendations for proceeding with this candidate.
Ratng )2 3 4 5

Comments:él_u“td Mt— bhe Conb\‘(ﬂ f/l%’rl g(_\é’ Eb\,‘d’m"f
Placeedings .

Total Score Secured: cD , out of 50




Mininium #election criteria to this position:

1) The candidate should at least secure 30 marks out of 50 on the candidate evaluation form

2) Recommendation on the basis of interview

Consultant Selection Committee (CSC): /

1. Senior Director (E & I.P) (Chairman): : / ,,/

2. Financial Advisor or his Rep. e /_7 //)
_ ’ T L

Not below the rank of BS-18 (Member): e

3. Director A & R (HRM)

4. Areena Rizvi (Deputy Director, State Bank of Pakistan)
(Co-opted Member):

s

5. Frawah Haider Rizvi (Assistant Vice President Research & Insights-Marketing, United
Refrigeration Industries {Dawlance Pvt. Ltd.})

(Co-opted Member):

n



i

ey Candidate Evaluation Form

3 . o
Name of Candidate: LL&?/C[.S \E“n m<eC Completed By{ onﬁu-Lhwut ((’ lé(a'lm (amm Hee
Position Title: (o Sul o X Interviewer(sf ent o Uend lelection (o senitee.
Department:'E;.’i :[: P Date of Interview: 9‘7-— 06"' r:“

Purpose - This evaluation is to standardize the recording of information collected during an interview and assist in
evaluating and comparing different applicants when interviews are completed. Interviewers are encouraged to use the
"comments" section to support each applicant's rating. This form is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.

Rating Key - NS: NOT SATISFACTORY; 8: SATISFACTORY; VS: VERY SATISFACTORY; NA: NOT APPLICABLE

Criteria Comments: (Be very specific; support your rating) NS S VS NA
IE i , .
xgerlence ) Iy vale V(Lwt L LN E f'ﬁ \/
(as it relates to the position) C Ny
+ud “Jok
' T
|[Education/Training Eo{urc&‘ on 1S a4 P—QL Ve
(relevant to position) Yeﬁi AL erne
|Communication Skills 4(15“ { (l(,ﬁma Comwiunt € O-H(‘O 'TI v/
(written and verbal) ; i;[_(_, Vig 7 '

Pooy 1o e \‘*ﬁc_ ol Intereet Y

|:nterest in and knowledge of

h iti !
e position b . /P'C sitis 5
|Presentation o |V ,ea_-t’-n.pg_( < Seen i He: ﬂfr)ucoﬁ&*b"" &
(promptness, neatness of . 17(}‘) lop€t (,l(e/é/hﬁ b’l‘” { ateav FCLo
resume/application, appearance) :
bbroblem Solvina Skil (anglidate de-me;na%mfd d
roblem Solving Skills fdmc(ﬁ Pmb[(:m Q@hﬂﬁ (&’l@ij
|Computer Skills CCLL‘\ELECLC\%@ l’\.ﬁ.& AN eiﬂ-é 2 W1

perform the duties of the position)
_ 3 -t
o |The canolidate bas Jo tab U A

Uob Stability \ )
ob Stabili /I . CJLU-@'\-H)] }(\!pl(’,{ﬂ

(consistent with those required to (l. om p\LL:tfi &L(‘ll’lj

Ay

AN 4 -
U\ & 7




Pleas? ciz#:le your responses to the following questions:

1. The applicant has the knowledge, skills, and abilities to perform the duties of this position:
Strongly Agree @ Disagree Could not determine

2. The applicant views this position with excitemem,gndg_nthusiasm:
Strongly Agree Agree ] Disagree™ Could not determine

!

3. The applicant has the appropriate level of experience necessary for this position:
Strongly Agree Agree Disagree Could not determine

!

4. The applicant displayed the ability to participate effectively in a team environment and motivate and lead the staff
(if applicable):
Strongly Agree Agree Disagree Could not determine

5. The applicant displayed ability to communicate well with all constituents.

Strongly Agre Disagree Could not determine

6. The applicant should be included in the final list of recommended applicants:

Strongly Agree Agree (?@ Could not determine

(S



Scoring Candidate evaluation forms are to be completed by the interviewer to rank the candidates overall
qualifications for the position. Under each heading the interviewer should give the candidate a numerical
rating and write specific job related comments in the space provided. The numerical rating system is based
on the following:

5 - Exceptional 4 — Above Average 3 - Average 2 - Satisfactory 1 - Unsatisfactory

Educational Background — Does the candidate have the appropriate educational qualifications or training for this
position?

Rating: 1 2 3 4 @
Comments: E—;(‘{Llfahbm t( an I’LG-/L Y.(’( L_J:"ﬁi-‘h’l{y&_ _

Prior Work Experience — Has the candidate acquired necessary skills or qualifications through past work
experiences?

Rating/@® 2 3 4 5
Comments:iyy ,-@‘-"Ov\_f waLM- WM!@M(’&

Technical Qualifications/Experience — Does the candidate have the technical skills necessary for this position?
Rating: @ 2 3 4 5

e b G - al i\
Comments: N o ‘r(C/JL‘{f\C&L/l : C{ﬂl jd’!(a,hfyﬂ MV’P“MF( SPW
Q¢ merrfioed L1~ e oppol o te

Administrative and budgetary experience: financial planning, staff supervision, management of resources —
Does the candidate demonstrate the knowledge of these areas necessary for this position?

Ratng: 1 2 (3) 4 5

Comments: 6"[ t
b

Leadership Ability — Did the candidate demonstrate the leadership skills necessary for this position?

Commr: Cueed’ Ceodleastip WBGYy




J .

" 9
Customer Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
experience/interaction necessary for this position?

Rating: 1 2 3 @ 5
Comments: ,ﬁtkf{ - "_’ /4 a AtJ lﬁgdj CQLX{DM{/Z g@wr'(-e.

Lseus

Communication Skills — How were the candidate’s communication skills during the interview?
Rating: 1 2 @ 4 5

Comments: 61&::{0 C@'YY‘YJ?UA‘\; ang‘bi’) aJoyd ¢ (JFMOYL--KM reoﬂ
ba '-H\Q W'o(af "

Candidate Enthusiasm — How much interest did the candidate show in the position?
Rating: @ 2 3 4 5

Comments &,c( Kinows \Pcﬂse ;! ,ul'eaml‘ QLL(‘ o \”J “He
C&AA A€ e o=

Proper Documentation -- Did the candidate provide the relevant documents required for this position?

Rating: 1 2 @ 4
Comments: - f},\é jhuum.,ﬂwf*rrho” s J’Qﬁ/& CfDéLr

Overall Recommendation -- Final comments and recommendations for proceeding with this candidate.
Rating A) 2 3 4 5

Comments: gl\bu—LOl 7ot be ¢ en Mﬂ pol ITO/L bm“ﬂﬁéj, I
’pzw(ee'c@:ra"/i !

Total S¢ore Secured: 85 out of 50 r ~ ‘) a /// 7
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Minin&m ®zlection criteria to this position:

1) The candidate should at least secure 30 marks out of 50 on the candidate evaluation form

2) Recommendation on the basis of interview

Consultant Selection Committee (CSC):

1. Senior Director (E & 1.P) (Chairman):

2. Financial Advisor or his Rep. K_ 7 ’? e

Not below the rank of BS-18 (Member): F7=

—

4. Areena Rizvi (Deputy Director, State Bank of Pakistan)

(Co-opted Member):

5. Frawah Haider Eizvi (Assistant Vice President Research & Insights-Marketing, United
Refrigeration Industries { Dawlance Pvt. Ltd.})

(Co-opted Member):

n



ATTENDANCE SHEET

ATTENDANCE FOR THE INTERVIEWS OF INDIVIDUAL CONSULTANT IN E&IP
DEPARTMENT.

S.NO

NAME

FATHER NAME

ADDRESS

CONTACT NO.

CNIC NO.

SIGNATURE

WASAS AxMen

2iaz AHMmen

A L-oF  oPrasTe
" e 134

oOLHS

Y220l q
S3LYSE-§

' KHAN KHa QTeloR Bt K—1S L4200
: L-9/1/eC 022 -290773y G2/07-426 L
LY Guspn | $~Gpn1s U (a.y/m forct 0 aaiy t s
N

0336

; (Taka Ahmed |M.Tehonn 221, 20" Sheffﬂ-, Lo%0\ Y5
<= Rokat,
Uhown ”IJZ_J\M\ "’“& D‘-!\-M 2807092 1682 -% W
AN B s ([SSF, (roguNabad | 0385-24T2F4 ) | /13 ev1- 1090 5 AT
4 @ .,/v{f/imga ko I pan { st %;j IHG1- (4859437 [/ %




KARACHI METROPOLITAN CORPORATION

OFFICE OF SENIOR DIRECTOR
MUNICIPAL SERVICES

) }//52/9_31@ Dated: 2/[ é{ Z E‘

To

Mr. Danial Ahmed Khan
D-4 Hilton Apartment,
Block 9 Clifton

Karachi

SUBJECT: CALL/INTERVIEW FOR POST OF CONSUTLANT

You are hereby informed that you have applied with reference to advertisement
published on 18-05-2017 in Daily Dawn Newspaper for the post of Consultant in CCIS-
1339, Municipal Services Department, KMC.

Therefore, you are requested for walk of interview for the said post at 11:00 am
on 29-06-2017 (Thursday) in the Committee Room, 1%t floor, in Mayor Secretariat, Main
KMC Building M.A Jinnah Road, Karachi.

retary
Selection Committee

Karachi Metropolitan Corporation



o KARACHI METROPOLITAN CORPORATION
; s OFFICE OF SENIOR DIRECTOR
MUNICIPAL SERVICES

D 1) //';,L,r/?/w Dated: 22[ 6[2 2*

To

Mr. M. Furqan Khan
Cell No. 0092-3332158310

SUBJECT: CALL/INTERVIEW FOR POST OF CONSUTLANT

You are hereby informed that you have applied with reference to advertisement
published on 18-05-2017 in Daily Dawn Newspaper for the post of Consultant in CCIS-
1339, Municipal Services Department, KMC.

Therefore, you are requested for walk of interview for the said post at 11:00 am
on 29-06-2017 (Thursday) in the Committee Room, 1st floor, in Mayor Secretariat, Main
KMC Building M. A Jinnah Road, Karachi.

crefary
Selection Committee

Karachi Metropolitan Corporation



s, KARACHI METROPOLITAN CORPORATION
OFFICE OF SENIOR DIRECTOR
MUNICIPAL SERVICES

/207 Dated: .| ZGZ |7

L T

To

Mr. Taha Usmani
House No. 812, Street No. 6
Block-] Sector 11 -1/2 Orangi Town

Karachi

SUBJECT: CALL/INTERVIEW FOR POST OF CONSUTLANT

You are hereby informed that you have applied with reference to advertisement
published on 18-05-2017 in Daily Dawn Newspaper for the post of Consultant in CCIS-
1339, Municipal Services Department, KMC.

Therefore, you are requested for walk of interview for the said post at 11:00 am
on 29-06-2017 (Thursday) in the Committee Room, 1%t floor, in Mayor Secretariat, Main
KMC Building M.A Jinnah Road, Karachi.

ary
Selection Committee
Karachi Metropolitan Corporation



KARACHI METROPOLITAN CORPORATION
OFFICE OF SENIOR DIRECTOR
MUNICIPAL SERVICES

f/,((.:/)@/ Dated: —)/,! 'éz J 5

r

To

Mr. M. Imran Khan
B-127 Block-13, D-1
Gulshan e Igbal
Karachi

SUBJECT: CALL/INTERVIEW FOR POST OF CONSUTLANT

You are hereby informed that you have applied with reference to advertisement
published on 18-05-2017 in Daily Dawn Newspaper for the post of Consultant in CCIS-
1339, Municipal Services Department, KMC.

Therefore, you are requested for walk of interview for the said post at 11:00 am
on 29-06-2017 (Thursday) in the Committee Room, 1%t floor, in Mayor Secretariat, Main
KMC Building M. A Jinnah Road, Karachi.

y

Selection Committee
Karachi Metropolitan Corporation



» ‘
SUB: MINUTES OF THE MEETING SUB: APPOINTMENT OF INDIVIDUAL
CONSULTANT FOR CITIZEN COMPLAINT INFORMATION SYSTEM

(CCIS)-1339

On request of Department concerned for appointment of Consultant in CCIS-
1339, Municipal Services Deptt, KMC on the fixed remunerations which will be
chargeable by the KMC Budget. the same was published in the national Newspaper on
18-05-2017 and called applications of the interested individuals, applications of the
following were received which were called for interview on 29-06-2017 at 11:00 am in
the Committee Room, 1%t floor, KMC Head Office in Mayor Secretariat, KMC.

Mr. Danial Ahmed Khan
Mr. M. Furgan Khan

Mr. Taha Usmani

Mr. M. Imran Khan

QR P

The Committee had checked the provided documents & takes interview of the
applicants (Evolution / Attendance Report are attached of the all candidates).

In the light of Evolution Report / interview and after settlement of fixed
remuneration, the Committee has selected to Mr. Danial Ahmed Khan S/o Tufail
Ahmed Khan as Consultant, CCIS, Municipal Services Department, KMC on the fixed
remuneration of Rs.1,50,000/- (One Lac Fifty Thousand Rupees Only) is strongly

recommended foryconsideration, please.
/7@ IS # 4 -

a—
Senior Director, Mpl. Servic¢es, KMC Financial Advisor, /Representative, F&A,

(Chairman) KMC (Member)

/ 'r _."\;.. : \r"// /.// ' @_ N ()
A [/ | ’éﬁ_ﬁ

Prof. Dr. Haroon Rasheed, Syed Adnan Ali Zaidi
Head of Electrical / Electronics Director, Technical,

/ Telecommunication Department, Media Info Systems Pvt. Ltd.
Bahria University, Karachi (Co-opt Member)

(Co-opt Member)

Director Reqpwitment, HRM, KMC
(Member/Secretary)

Copy for information to the:-

Mayor, KMC.

Deputy Mayor, KMC.
Metropolitan Commissioner, KMC.
Senior Director, HRM, KMC.
Master file.

VVVVY




7 Candidate Evaluation Form
Name of Candidate: (@8 &ﬂ\ va(\ g pﬂ V\[’\(’\Y\ Completed By: (:L‘)\&.t_ Jh‘\ Q‘ gc\e LQﬂ'vl; Cc’nm\vc

Position Title: C(“‘W\QLK H-F Interviewer(s): (Gn_m\\-s—m_\: &e_.l}dh C__QW‘U COMW%-%QE
Department: T\ o S Date of Interview: j_q - 06-\4

Purpose - This evaluation is to standardize the recording of information collected during an interview and assist in
evaluating and comparing different applicants when interviews are completed. Interviewers are encouraged to use the
"comments” section to support each applicant's rating. This form is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.

Rating Key - NS: NOT SATISFACTORY; 8: SATISFACTORY; VS: VERY SATISFACTORY; NA: NOT APPLICABLE

2 ICritaria ICommenls: (Be very specific; support your rating) NS | S | VS NA
|[Experience ;—[\‘C, AL A 3 L(-' .J{_’J A I, Jo~ L v
(as it relates to the position) '

A o ! »
[Education/Training r%( Le. ¢ LA Vi %,},- K5 Jo (s 2
(relevant to position)
|Communication Skills ‘?Ct’ 7 Ac,,/ @myﬂw o -ﬁ]’("f v
(written and verbal) € /é' / / e
1
Interest in and knowledge of é:x Ag@ clex A /JL f‘ FZ20 {{ . i
he position i /Z, v L\,,-_Ccro(’;f;{/__ ;

[Presentation é’ xe Asosral /Zg_(,-,}( o Matsors v
(promptness, neatness of Ty
resume/application, appearance) _5 /ét{ /8

[Problem Solving Skills Q/ ff‘n Eorny JIAE Lo oo ot o
g e Al /" J

é)LLI///): x«L/ ({) .7//“_' 2y

Computer Skills

(consistent with those required to v
perform the duties of the position) §/¢,‘.5/[/ S

Hes 920t been (/4;»—;4//3/7 P
Job Stability v

/O/J

—




Please ¢ircle your responses to the following questions:

1. The applicant e knowledge, skills, and abilities to perform the duties of this position:
. Strongly Agree Agree Disagree Could not determine

2. The applicant views this position with excitement and enthusiasm:
Strongly Agre@ Disagree Could not determine

3. The applicant has the appropriate level of experience necessary for this position:
Strongly@l\gree Disagree Could not determine

4. The applicant displayed the ability to participate effectively in a team environment and motivate and lead the staff

(if applicable):
Strongly Agree@ Disagree Could not determine
5. The appliﬁ 1t displayed ability to communicate well with all constituents.
Strongly Agree) Agree Disagree Could not determine

6. The applicant should be included in the final list of recommended applicants:

¢ Strongly Agred) Agree Disagree Could not determine

,/ o
L S it

(S ]



Scoring Candidate evaluation forms are to be completed by the interviewer to rank the candidates overall
qualifications for the position. Under each heading the interviewer should give the candidate a numerical
rating and write specific job related comments in the space provided. The numerical rating system is based
on the following:

5 — Exceptional 4 — Above Average 3 - Average 2 — Satisfactory 1 - Unsatisfactory

Educational Background — Does the candidate have the appropriate educational qualifications or training for this
position?

Rating: 1 2 3 4 @

Comments n//_S ./(;,Lsf/ux'i A [ %ﬁ""}’ /[;:;, ](9% ’

Prior Work Experience — Has the candidate acquired necessary skills or qualifications through past work
experiences?

Rating: 1 2 3 4 @ ,
9 =g ?
Comments: 4 A i N oA %«}/ fe ,f"""“ﬁj .

Technical Qualifications/Experience — Does the candidate have the technical skills necessary for this position?

Rating: 1 2 3 4 @ )
Comments: /7{ ’V{Z qu/"eff 7{_,», W 2 /O .4

Administrative and budgetary experience: financial planning, staff supervision, management of resources —
Does the candidate demonstrate the knowledge of these areas necessary for this position?

Rating: 1 2 @ 4 5

PSS 6 " 7{} (.-'-!(’?.-[]7 1M 1il 1 S’/“rfr‘f. ﬁ/' LA i’ e‘f-"’c“r’é’:}ﬁ." 72,51.1‘- ' /”’// -‘g}--‘,--r 0,
e / 7] 7

Leadership Ability — Did the candidate demonstrate the leadership skills necessary for this position?

Rating: 1 2 3 @ 5

Comments:  , , » ’ o =
A bowe eAa f/t’/ K s oaleq £ 7 a3 (4 (r’/ '

e




-'! L4

Customer Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
experience/interaction necessary for this position?

Ratng: 1 2 3 @5

Comments: (’Wfﬂ g({ S/('?’J LA f”(,(k.;’[c e (,/( ‘“-//S'

Communication Skills — How were the candidate's communication skills during the interview?
Rating: 1 2 C@ 4 5

: | e
Comments: ,jvgj\ b2 é;_(, (7[;2 P7LET ot /76"? v f(//"‘ ("(Zj’

Candidate Enthusiasm — How much interest did the candidate show in the position?
Rating: 1 2 3 @ 5

Comments: (;ﬁ” 614(_‘(}& (?/ en {'r‘fm_ »‘,S:r.(’ga') A il ) ggzrﬁ.

Proper Documentation -- Did the candidate provide the relevant documents required for this position?
Rating: 1 2 3 @ 5

C ts: at < |
omments A’) Anryvdsi Lo Ao el J7E 4 /7 / ?/“f@ﬂ(ﬁ\/ :

Overall Recommendation -- Final comments and recommendations for proceeding with this candidate.
Rating: 1 2 3 4( 5%V

Commants: g Aoz e { ('/ ? /_-:%{, AL (V7 I - w(/:’ 6-/ %{f)/
/) sl
Jrltrtpproceectinp

Total Score Secured: Z'i Q out of 50




“ =

¥
Minirnur? selection criteria to this position:

1) The candidate should at least secure 30 marks out of 50 on the candidate evaluation form

2) Recommendation on the basis of interview

Consultant Selection Committee (CSC):

1. Senior Director (Municipal Services) (Chairman):

2. Financial Advisor or his Rep.

Not below the rank of BS-18 (Member): /7'% z o A e
/

3. Director A (HRM) ﬂ@@/

(Secreta ember):

4. Prof. Dr. Haroon Rasheed (Head of Electrical/Electronics/Telecommunication Department,
Bahria University Karachi)

(Co-opted Member): ./I; K\._\! \ / 7

5. Syed Adnan Ali Zaidi (Director Technical, Media Info Systems Pvt. Ltd.)

(Co-opted Member): @ E ‘\E Q.

wn



¥ o Candidate Evaluation Form \
Name of Candidate: p’ /C !}! N)/"J'?'@{-'!t‘/ ,/ W40 /(éﬁn Completed By: gnﬂfﬂ. {/r’? c"’(j % /f ¢ "4’"” 47?9/” *'}f( ﬁ’f
Position Title: C’c"-;n 78t (e 1t Interviewer(s): £.07)0¢: [fo. A gc-/ff/{?f‘ﬂi Carom ﬁ:’ ¢

Department: /7] .S Date of Interview: 29- a&- i

Purpose - This evaluation is to standardize the recording of information collected during an interview and assist in
evaluating and comparing different applicants when interviews are completed. Interviewers are encouraged to use the
"comments” section to support each applicant's rating. This form is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.

Rating Key - NS: NOT SATISFACTORY: S: SATISFACTORY: VS: VERY SATISFACTORY: NA: NOT APPLICABLE

|Crlterla ‘Commants: (Be very specific; support your rating) NS | S | VS NA
|EXPerience j”‘"ﬁt_[ 2 VA £ ’f;""t}){ {1€1ce s
(as it relates to the position) ol AC[{‘U N A /c-y /e ((.‘f L,

_ : I AR SR i, S
Educationﬂ'raining SAAAL U~ onn -"( colieeets N v
(relevant to position) ‘a8 ke oL v Vi /-:*-( /. Je =
ICommunication Skills /&,(?f.”.-"’- Oor71 7 er+C afrnn A
(written and verbal) g’ j{ 2, (ﬁg‘
|:nterest in and knowledge of (f? "i/‘ 5'/ = '—-*’75’71& tmle fe 5; . e L
he position /’W(,«(E, F//:_(; .7"/ o /74 W /)' o 7

J /

2 \ v
|Presentation . ¢a £ /,; e tfg-‘x / /]/( A LEND ,/7 n L
(promptness, neatness of <7 L, //’ v
resume/application, appearance) 7" 2/L8 ;

(Z:: /?J ‘,/ch_ /27‘- L /j/f( C(.‘::‘r}'? ? v’
[Problem Solving Skills ' ) /

Colvnr, KKl .

L

o) /7. e _ Y/
lCom?uter Si.(ills | /)(/(}/\/ ((_,;,_,?.{:/, .t _(’(.;L/ (/(w(.M‘, L
(consistent with those required to
|perform the duties of the position)
Job Stability gi"m Ja5 - Ci r& v




Please Tircle your responses to the following questions: .

1. The applicant has the knowledge, skills, and abilities to perform the duties of this position:
Strongly Agree Agree @ Could not determine

2. The applicant views this position with excitement and enthusiasm:
Strongly Agree Agree @ee"ﬁ Could not determine

3. The applicant has the appropriate level of experience necessary for this position:
Strongly Agree Agree @ Could not determine

4. The applicant displayed the ability to participate effectively in a team environment and motivate and lead the staff
(if applicable):

Strongly Agree @ Disagree Could not determine

5. The applicant displayed ability to communicate well with all constituents.
Strongly Agree [Agree Disagree Could not determine

6. The applicant should be included in the final list of recommended applicants:
Strongly Agree Agree @ Could not determine

(9]



Scoring Candidate evaluation forms are to be completed by the interviewer to rank the candidates overall
qualifications for the position. Under each heading the interviewer should give the candidate a numerical
rating and write specific job related comments in the space provided. The numerical rating system is based
on the following:

5 — Exceptional 4 — Above Average 3 - Average 2 - Satisfactory 1 — Unsatisfactory

Educational Background — Does the candidate have the appropriate educational qualifications or training for this
position?

Rating:(ﬁ2 3 4 . ; o .
Comments: {f{({l O r/ .C(’(LCCL .Aim\_r 2 AL'—’Z/Q&;\“_.:J( F/\ v

/Zj)g_/ J?“= :

Prior Work Experience — Has the candidate acquired necessary skills or qualifications through past work
experiences?

Rating: 2 3 4 5 (.
" N . [~
Comments: 7\(' L(._.)“ MH_C ()/ ( y ety 225 ’%-’J Ed e s ‘/--f_"
z 3 -
/lc t/ﬁ

Technical Qualifications/Experience — Does the candidate have the technical skills necessary for this position?

Rating; O 2 3 4 5 |
/’2 ) r( poe { /1 (i ("r/ﬁ: C = £ 70 l"‘-'/ é/'ldj{ \’ €7 €

Comments: | ,/3 2 AL Ce e

Administrative and budgetary experience: financial planning, staff supervision, management of resources -
Does the candidate demonstrate the knowledge of these areas necessary for this position?

Rating: 1 2 () 4 5 ) ) A

Comments: 2s s /A ey )}3-/'5 a = ¢ _ 9 Z::cw’y eToRey eupeirerce.
o ] Cocpedory ex

Rating: 1 2 4 5

C ts: ! @/ : A (s '
omments 65;5-‘ tﬂ _1/‘_,_»,_(.‘ (;({_.,{ > A..-L_u) A \3 ;’{f C} aA .{ﬁﬁ) g’

Leadership Abi!i% - Did the candidate demonstrate the leadership skills necessary for this position?

&4,'-: /é:-{-’/- );1 (r LAlee




4 i
b,
b ’
Customer Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
experience/interaction necessary for this position?

Rating: 1 (_'2; 3 4 5

Comments: /ﬁﬂé’/\ 517- - ("-46?4.{_1’3@’?{/’\/ K{-_A e e g/:%,(ﬂ/_(, =¥

S-c‘z;}n e o) /L ~Z _ /s JL.,-C(’/&. (As eatd

Communication Skills - How were the candidate's communication skills during the interview?
Rating: @ 2 3 4 5

Comments: '/7(;?/\/ Cﬁl‘? 193N O oo _[’70_1__ _Q/(Q\J; _/I,/:_gj al f{;j-/m
1 [Ce. / :-x.ﬁ?,&wf e

Candidate Enthusiasm — How much interest did the candidate show in the position?

Ratng: 1 2 (3)4 5

Comments: '(7?‘*(9.1(; C oo pf!':‘fé’n fie; én ﬁ] te S ovrv AL Lea
AN /L‘:e'. ,l2t Ct’tt/;‘j"k-

Proper Documentation -- Did the candidate provide the relevant documents required for this position?
Rating: 1 (23 4 5

Comments: sz //Z,' Cﬁi« . /c”"{_/ C’fOC./(" 9 1cn kﬂr*a ﬁ 1O 5

Overall Recommendation -- Final comments and recommendations for proceeding with this candidate.

Rating:/1) 2 3, 4 5
C:mr:eIQ /\élf' W W--?W?M*C/é/j-

Total Score Secured: |% out of 50
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Minirnuifselection criteria to this position:

1) The candidate should at least secure 30 marks out of 50 on the candidate evaluation form

2) Recommendation on the basis of interview

Consultant Selection Committee (CSC):

1. Senior Director (Municipal Services) (Chairman):

2. Financial Advisor or his Rep.

Not below the rank of BS-18 (Member): /7}, 37 s

3. Director A & RM) ﬁﬂ/

(Secretary/Member):

4. Prof. Dr. Haroon Rasheed (Head of Electrical/Electronics/Telecommunication Department,
Bahria University Karachi)

// _\\\ e ~
/ \ o~ .'\_1'
(Co-opted Member): ;/ d \ /
)

S —
k g
/ /’
) / /

N
.

5. Syed Adnan Ali Zaidi (Director Technical, Media Info Systems Pvt. Ltd.)

(Co-opted Member): @ ({__._AQ\.(_

h



Candidate Evaluation Form

}{’M\’l’ Completed By: (L /’SJH%'JUL( (’74’{': /?/m,{‘?f_c'—
Interviewer(s): (orrde, /,ZH 7/ Clh v Coromi tee-
29-4E- 2al?

‘ S
Name of Candidate: //L i"\()/f nv
Position Title: _(_/% /(1 / # 71

Department: VL8P

Date of Interview:

Purpose - This evaluation is to standardize the recording of information collected during an interview and assist in
evaluating and comparing different applicants when interviews are completed. Interviewers are encouraged to use the
"comments" section to support each applicant's rating. This form is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.

Rating Key - NS: NOT SATISFACTORY; 8: SATISFACTORY; VS: VERY SATISFACTORY; NA: NOT APPLICABLE

ICriteria komments: (Be very specific; support your rating) NS | S | VS NA
lExperience / A€ 7 Ao (L C’:?i/)f"l' €lieg g
(as it relates to the position) oS ";&L-V{' \ye / /0’:" //:;. ,J;. (?
|[Education/Training / Al e Ve 'L,’('d € ﬁ./ Lot 2 .ﬂfC’ T o
(relevant to position) c?f/\:é (-VC N e f X;ﬁ-v ﬂ;(:__ ((rfj
Communication Skills é y & /?@(‘((’ IS Cprzininiee. -(z:- 1 =
(written and verbal) L. /Z; M
: ¢ A bt falocest {
Interest in and knowledge of (C.F S jee eferg (e lesd] — s
[the position f‘iz?cr-. C( (f{ ¥ / /‘(f_k / {’:‘*;3;"73 /‘)‘C/}"V
|Presentation [‘L(%/‘)E‘h a ( /?{(Q(L /r ﬂ;. o 8 _
(promptness, neatness of / <
resume/application, appearance) (f 4 ( ¢
74
Problem Solving Skills %?0’/( /@ L Lol ’kf e
itk
|Computer Skills
[(consistent with those required to é — Ky AC > e ‘/ d/;d"///’ & ({" A
perform the duties of the position) f/ ( [g
- ’/ ( s & ,
Job Stability el fot S &i( (7 : v




Pleasgfcircle your responses to the following questions:

1. The applicant has the knowledge, skills, and abilities to perform the duties of this position:
Strongly Agree Agree @ Could not determine

2. The applicant views this position with excitement and enthusiasm:
Strongly Agree Agree Disagree: Could not determine

3. The applicant has the appropriate level of experience necessary for this position:

Strongly Agree Agree @ Could not determine

4. The applicant displayed the ability to participate effectively in a team environment and motivate and lead the staff
(if applicable):

Strongly Agree Agree ( Disagree ) Could not determine

5. The applicant displayed ability to communicate well with all constituents.
Strongly Agree 6grée'3 Disagree Could not determine

6. The applicant should be included in the final list of recommended applicants:

Strongly Agree Agree ( Disagreé Could not determine

I/‘ /...’-—' - | ’:I’ /} - i /// s
R ( 4 7/
///

(]
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Scoring Candidate evaluation forms are to be completed by the interviewer to rank the candidates overall
qualifications for the position. Under each heading the interviewer should give the candidate a numerical
rating and write specific job related comments in the space provided. The numerical rating system is based
on the following:

5 — Exceptional 4 — Above Average 3 - Average 2 — Satisfactory 1 — Unsatisfactory

Educational Background — Does the candidate have the appropriate educational qualifications or training for this
position?

Rating:@! 2 3 4 5

Comments: j’,g({j,‘;m.l 7“ é’.-é’--(grcm Bew, (' zﬂﬁ. e & g/j’.-:’ff A C”/

Prior Work Experience — Has the candidate acquired necessary skills or qualifications through past work
experiences?

Rating/1/)2 3 4 5
Comments: 7’{1&_ (»C__V{_.L 'L’F .t ki c‘/)c/Z(){ )@ 2cL ..

Technical Qualﬁicatnonstxperience — Does the candidate have the technical skills necessary for this position?

Ratlngo 2 5
Comments: 77\&{ C'L‘z‘_C (CC/HI!(g;/ ‘7/(((‘ //c*c*cf;c-f {‘7)/7(:{/“‘{

Administrative and budgetary experience: financial planning, staff supervision, management of resources -
Does the candldate demonstrate the knowledge of these areas necessary for this position?

Rating: 1 2 (3. ‘4 5

Comments: (‘f,,f@ F i /’)}7 )I)_('/.\’( /n € / éj&‘l.& f/(”)/ ,(/I(//(f/g4(;(

Leadership Ability Did the candidate demonstrate the leadership skills necessary for this position?

Rating: 16/3 5
Comments: ( (,\(d{ /((‘Cr(((f’{}// (»1(@ (((/



A :
Customer Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
experience/interaction necessary for this position?

Rating: 1 2@ 4 5 )
Comments: '/('. d( C(".L{f%(-’}'z ceA .{,'C_{Lk.-";“z;:_‘ _(ﬁ-( (/S'

Communication Skills — How were the candidate's communication skills during the interview?
Rating: 1 2 3 (@) 5

| - . " 72 v g
Comments: E e .(. {é- 1 + C'}/‘.-,f 172U C e 1L/'<“L v \g/f_(/i’f

Candidate Enthusiasm — How much interest did the candidate show in the position?

Rating: 1 @3 4 5 ¢

.' ] . i E‘f { : ' c.‘ P o C? - 1.2 é:v—!: - r=¥a Iy e
Comments: {c‘l'f(‘ig /,:-r >3 ,,é-g«’ ..f/ € N UNusS 1aln AL

Proper Documentation -- Did the candidate provide the relevant documents required for this position?

Rating: 1 2 3 5

Comments: K’ Lpceomrmen --.__C-f» _ ﬂﬂ (o 5
Dol oloct O

Overall Recommendation - Final comments and recommendations for proceeding with this candidate.

Rating: 1 @ 3 4 5

Sl 5 WP ol " swot Lo Opngiclgedt

Total Score Secured: 2 92 out of 50
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Minim#rn selection criteria to this position:

1) The candidate should at least secure 30 marks out of 50 on the candidate evaluation form

2) Recommendation on the basis of interview

Consultant Selection Committee (CSC):

1. Senior Director (Municipal Services) (Chairman): 4

2. Financial Advisor or his Rep.
Not below the rank of BS-18 (Member): /79, e A

4. Prof. Dr. Haroon Rasheed (Head of Electrical/Electronics/Telecommunication Department,
Bahria University Karachi) o

(Co-opted Member):

5. Syed Adnan Ali Zaidi (Director Technical, Media Info Systems Pvt. L td.)

(Co-opted Member): @%&L



’, Jos ?andid?te Evaluation Form )
Name of Candidate: /(L/\fh [ Onev Completed By: Conta /74’) L% ', 4‘/(‘ /7?’? (&'v:m;
Position Title: _ (/y14e, (e 1 Interviewer(s): (7K ze [ 42 f Keleclypn lownn Mee

Department: A Date of Interview: 29-06-2017

Purpose - This evaluation is to standardize the recording of information collected during an interview and assist in
evaluating and comparing different applicants when interviews are completed. Interviewers are encouraged to use the
“comments" section to support each applicant's rating. This form is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.

Rating Key - NS: NOT SATISFACTORY; 8: SATISFACTORY; VS: VERY SATISFACTORY; NA: NOT APPLICABLE

ICriteria Comments: (Be very specific; support your rating) NS S | VS NA

|Experience f\/c. (’ /‘(;&’W’PL;'{( {j,)y?é:.( | € V2EE v/

(as it relates to the position)

|Education/Training f\’}(f% At ((. LAeart 1[ Le [‘{(‘.tﬂ;‘q - /

(relevant to position)

pﬂ'ﬁ/(f Cezs ] 7iteetce 1(;‘0\. v ’<— é(' M‘S

[Communication Skills

(written and verbal) f(.e. m e e Covo e . /
{Interest in and knowledge of p&, e A/ /?" Az Ak 4;, < Uhnae [ fc./f."f(/
the position = o q/ 0
‘-/l /Z:,L ﬂ&‘v") / O+
P tati v
resentation Veso iﬂf?f?f /4«( Al Lmhpin. 7

(promptness, neatness of ;
resume/application, appearance) ,Q/LL,! '_/‘3 .

|Problem Solving Skills /Z}(;/\; /&Z'(z_ é&aq,.v r_{@,/’;';\y £ é{‘@’ v~

|[Computer Skills _@{ —ﬂ/_g > 1/?;94_/ Corz ;//c-t (?EH/ P

(consistent with those required to _ .
perform the duties of the position) f,ﬂq Y4 / ¢

Job Stability _fcx- ("757/" ¢ (/?%2* <f j@( Ve L ( 29 J/

L]

/"/.~/‘//'"




Pleasefircle your responses to the following questions:

1.

The applicant has the knowledge, skills, and abilities to perform the duties of this position:
Strongly Agree Agree " Disagfee Could not determine

The applicant views this position with excitement and enthusiasm:

Strongly Agree Agree @ Could not determine

The applicant has the appropriate level of experience necessary for this position:
Strongly Agree Agree @ ) Could not determine

IR

)

The applicant displayed the ability to participate effectively in a team environment and motivate and lead the staff
(if applicable):

Strongly Agree Agree @ Could not determine

The applicant displayed ability to communicate well with all constituents.
Strongly Agree Agree Disagre Could not determine

The applicant should be included in the final list of recommended applicants:

Strongly Agree Agree I Could not determine
C

—

y -

VP

&)



Scoring Candidate evaluation forms are to be completed by the interviewer to rank the candidates overall
qualifications for the position. Under each heading the interviewer should give the candidate a numerical
rating and write specific job related comments in the space provided. The numerical rating system is based
on the following:

5 — Exceptional 4 — Above Average 3 — Average 2 - Satisfactory 1 - Unsatisfactory

Educational Background — Does the gandidate have the appropriate educational qualifications or training for this
position?

Rating:("1) 2 3 4 5 15
Comments: ¢ 44 {/(M_,q/\} elie otiony 2% Per (Kt A« aatiterd

A e oL

Prior Work Experience — Has the candidate acquired necessary skills or qualifications through past work
experiences?

Rating-@z 3 e ﬁ
Comments}y{w,’u‘/} f’}t /(Zf‘,yt’za_¢ % //{’f /fl (L i

o /[‘C _((—'}u:._

.'r

Technical Qualifications/Experience — Does the candidate have the technical skills necessary for this position?

Rating: (N2 3 4 5 -
Comments: /2?@;-/(' f?é/,u(:v-/ (&Mv (7@«-'/;» /ﬁﬂ//&ﬂ'@;a(, AL /L/(/V

//\'-- /Ig (fh)/é»f.-a.- ] ﬁ c?f /f\u'(./ J_/’--L.;:
)
Administrative and budgetary experience: financial planning, staff supervision, management of resources —
Does the candidate demonstrate the knowledge of these areas necessary for this position?

Rating: 1 2
Comments; [{-C-—e(s (*‘-é(f-’?—t h§7€n £ Cr /éttrj'z.(:ﬁa{/ t) 2 eree ¢

Leadership Ability — Did the candidate demonstrate the leadership skills necessary for this position?
Rating: @ 2 3 4 65

Comments: oA ,&{;/éxf’/t, /7 CZ tre L1 (.r/ .

¢ », / 7 .




A“ -
Customer Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
experience/interaction necessary for this position?

Rating:@z 3 4 5

Comments: f/}’(’/f et {/47"}/1 et Ldns e ﬂ»&///

Communication Skills — How were the candidate's communication skills during the interview?
Rating: @‘\ 2 3 4 5
-

CommentS:/Jﬂﬁ A @J-'?’?'?tt e & ,(__,,/-‘}Iv' o ,g/ltn(/g ’

Candidate Enthusiasm — How much interest did the candidate show in the position?

Rating:(f1 )2 3 4 5
Gommsn 5%%,?54/6 Oy ol llon Cos €2 Heocoe £ 1ol o

Proper Documentation -- Did the candidate provide the relevant documents required for this position?

Rating: 1 2 3 @'\ 5
Comments: g '

/ﬂt"‘{f ﬂélff,f()ﬁ"?é;’l.\_ /m%mv‘

Overall Recommendation -- Final comments and recommendations for proceeding with this candidate.
Rating: .@ 2 3 4 5

Comments: é/\‘"u-/é-// J’T{"/Té Loe Cor1¢ ;{_.[(.&.e-f(,f.

S e




v
Minim®, selection criteria to this position:

1) The candidate should at least secure 30 marks out of 50 on the candidate evaluation form

2) Recommendation on the basis of interview

Consultant Selection Committee (CSC):

1. Senior Director (Municipal Services) (Chairman):

2. Financial Advisor or his Rep.

Not below the rank of BS-18 (Member): /7% PP /‘///f/‘,:_
3. Director A &R (HRM)
(Secretapy/Member):

4. Prof. Dr. Haroon Rasheed (Head of Electrical/Electronics/Telecommunication Department,
Bahria University Karachi)

=y AT o
v -
(Co-opted Member): /4H \ _,/'/ -

5. Syed Adnan Ali Zaidi (Diref:?()i"' Technical. Media Info Systems Pvt. Ltd.)

(Co-opted Member): M
.;.:""““-

tn



ATTENDANCE SHEET

ATTENDANCE FOR THE INTERVIEWS OF INDIVIDUAL CONSULTANT IN M.S

DEPARTMENT.
S.NO | NAME FATHER NAME ADDRESS CONTACT NO. | CNIC NO. SIGNATURE
-— ]2 fHammaD Lrl9) Seetoe-§¢/y O&oo)_)_§~®& ML Yeb)Lay )P
1 AHA Vsman] SoDRUL Tl Aw ! , r s P ,(
( d /)UJMAAf “‘{:»: Heatti ‘!c»«b'fc- d Ce /
5 mt‘[\mm*\mg ?-; - ﬂ BI\RMInaJ \ (¢ 3- (R Ql (.{( \% 'D‘ 0333 -2 {%3}10 / - ‘921% *S- ’3%
I<laer ﬁ KL’\“"A G\“W\c\-[\go\ f220‘24 ; B R
gl Mosloamead Nuis PIREN Riock l [
’ %ﬁi\a\&m an 3D Qoldaanlqbd olee 11913)) |H2e-HUINA ,

jthae

Dania) Pbmed/ T

/

/! /}ﬁmea’ D/t,p /—)‘[/7‘017/
apqrfn’)c'ﬂf’ BL:og

30025 sa4er 63 -

L4230 98804
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OFFICE OF SENIOR DIRECTOR 7
COORDINATION & COMMUNICATION
MAYOR SECRETARIAT

25 ///49 Dated;r).z/'z 6/

To

Syed Haris Bin Rashid,
Cell#: 0345-8285628.

SUBJECT: CALL/INTERVIEW FOR POST OF CONSUTLANT

_ You are hereby informed that you have applied with reference to advertisement
published on 18-05-2017 in Daily Dawn Newspaper for the post of Consultant in ECCS
Mayor Secretariat, KMC.

Therefore, you are requested for walk of interview for the said post at 11:00 am
on 29-06-2017 (Thursday) in the Committee Room, 1%t floor, in Mayor Secretariat, Main

KMC Building M. A Jinnah Road, Karachi.

ecretary
Selection Committee
Karachi Metropolitan Corporation



2= KARACHI METROPOLITAN CORPORATION
i OFFICE OF SENIOR DIRECTOR
COORDINATION & COMMUNICATION
MAYOR SECRETARIAT

No_lenpc | ¢ D s8] ] 159 Dated: M

To

Engr. Farrukh Malik,

House # F-75/2 Martin Quarters
Jamshed Road No.2

Karachi.

SUBJECT: CALL/INTERVIEW FOR POST OF CONSUTLANT

You are hereby informed that you have applied with reference to advertisement
published on 18-05-2017 in Daily Dawn Newspaper for the post of Consultant in ECCS
Mayor Secretariat, KMC.

Therefore, you are requested for walk of interview for the said post at 11:00 am
on 29-06-2017 (Thursday) in the Committee Room, 1¢t floor, in Mayor Secretariat, Main
KMC Building M.A Jinnah Road, Karachi.

tary
Selection Committee
Karachi Metropolitan Corporation



== KARACHI METROPOLITAN CORPORATION
T OFFICE OF SENIOR DIRECTOR
COORDINATION & COMMUNICATION

MAYOR SECRETARIAT

No ,d_/}z/(f{’rfz: Qa M{{‘l 5“;‘ [,?7 Dated: '2’\ / lgl ) ,

To

Mr. Ahsan Alj,

House No. B-10/4,
Malir Extension Colony,
Karachi.

SUBJECT: CALL/INTERVIEW FOR POST OF CONSUTLANT

You are hereby informed that you have applied with reference to advertisement
published on 18-05-2017 in Daily Dawn Newspaper for the post of Consultant in ECCS
Mayor Secretariat, KMC.

Therefore, you are requested for walk of interview for the said post at 11:00 am
on 29-06-2017 (Thursday) in the Committee Room, 1%t floor, in Mayor Secretariat, Main
KMC Building M.A Jinnah Road, Karachi.

Selection Committee
Karachi Metropolitan Corporation



KARACHI METROPOLITAN CORPORATION

OFFICE OF SENIOR DIRECTOR
COORDINATION & COMMUNICATION
MAYOR SECRETARIAT

Nogg Dated: _ !J b! lf’)'

To

Syed Ali Mukhtar Zaidi,
D 1 8-9 Malir Extension Colony,
Karachi.

SUBJECT: CALL/INTERVIEW FOR POST OF CONSUTLANT

You are hereby informed that you have applied with reference to advertisement
published on 18-05-2017 in Daily Dawn Newspaper for the post of Consultant in ECCS
Mayor Secretariat, KMC.

Therefore, you are requested for walk of interview for the said post at 11:00 am
on 29-06-2017 (Thursday) in the Committee Room, 15t floor, in Mayor Secretariat, Main
KMC Building M. A Jinnah Road, Karachi.

tary
Selection Committee
Karachi Metropolitan Corporation



&

SUB: MINUTES OF THE MEETING APPOINTMENT OF INDIVIDUAL
CONSULTANTS FOR NEWLY ESTABLISHED ECCS 1IN MAYOR
SECRETARIAT, KMC

On request of Department concerned for appointment of Consultant in ECCS,
Mayor Secretariat, KMC on the fixed remunerations which will be chargeable by the
KMC Budget. the same was published in the national Newspaper on 18-05-2017 and
called applications of the interested individuals, applications of the following were
received which were called for interview on 29-06-2017 at 11:00 am in the Committee
Room, 1t floor, KMC Head Office in Mayor Secretariat, KMC.

Syed Haris Bin Rashid
Eng. Farrukh Malik

Mr. Ahsan Ali

Syed Ali Mukhtar Zaidi

g

The Committee had checked the provided documents & takes interview of the
applicants (Evolution / Attendance Report are attached of the all candidates).

In the light of Evolution Report / interview and after settlement of fixed
remuneration, the Committee has selected to Mr.Ahsan Ali S/o Riaz Hussain as
Consultant, ECCS, Mayor Secretariat, KMC on the fixed remuneration of Rs.75,000/-
(Seventy Five Thousand Rupees Only) is strongly recommended for consideration,

please.

ol - //k —
irector, Coord. & Comm Financial Advisor, /Represestative, F&A,
(eCCS) Mayor Sectt: KMC KMC (Member)

(Chairman)

N Py~

Mr. Naseem|[Uddin Syed

Director/Producer PTV Director Geo Television.
(Co-opt Member) (Co-opt Member)
Director ent, HRM, KMC
(Member/Secretary)

Copy for information to the:-

» Mayor, KMC.

» Deputy Mayor, KMC.

» Metropolitan Commissioner, KMC.
» Senior Director, HRM, KMC.

- L*



Candnda% Evaluation Form

Name uandldafz é%éao _HCU\J-( 0-2"“"0" Completed ByCOW @e@cei}ubn me'\ﬂf“
Pasition Title: InterweweréanMM _(e,peeghoﬂ (QWNH‘C&
Department: ?('_C_ﬁ Date of Intervnew,.:;-a\,f /4 } | F

Purpose - This evaluation is to standardize the recording of information collected during an interview and assist in
evaluating and comparing different applicants when interviews are completed. Interviewers are encouraged to use the
"comments" section to support each applicant's rating. This form is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.

Rating Key - NS: NOT SATISFACTORY; S: SATISFACTORY; VS: VERY SATISFACTORY; NA: NOT APPLICABLE

ICriteria 'Comments: (Be very specific; support your rating) NS | S | VS NA
|[Experience NO t Qdellfgwdf gB'L S
(as it relates to the position) q & b (P
Education/Training Ad 4 .V'eﬁf &H‘L e
(relevant to position) . é) W v
o
[Communication Skills C’n he VYﬁJ Po oy (ormmtms atien
(written and verbal) {g l (JL[J VP

Interest in and knowledge of No j_AId <t % /éno o ktge_
lthe position ﬂyf ._f«{-ﬂ po N (17 o) v

|Presentation ’Po o« p', _ng,\j-aj'l on

(promptness, neatness of X
resume/application, appearance) mu A il
!:d\:ﬂt’ m @o or
[Problem Solving Skills ')Lob,_&m o\\h’fj SMUA —
|{Computer Skills CJ\D o C,& Com G) U.i‘&t
(consistent with those required to .
perform the duties of the position) g \AA U‘ 4 .

Job Stability .




Pleae:?circle your responses to the following questions:

"1, The applicant has the knowledge, skills, and abilities to perform the duties of this position:
Strongly Agree Agree Could not determine
2. The applicant views this position with excitement and enthusiasm:

Strongly Agree Agree @ Could not determine

3. The applicant has the appropriate level of experience necessary for this position:
Strongly Agree Agree Disagree Could not determine

4. The applicant displayed the ability to participate effectively in a team environment and motivate and lead the staff
(if applicable):

Strongly Agre Disagree’ Could not determine

5. The applicant displayed ability to communicate well with all constituents.
Strongly Agree Agree Disagree Could not determine

6. The applicant should be included in the final list of recommended applicants:

Strongly Agree Agree Could not determine




v

Scoring Candidate evaluation forms are to be completed by the interviewer to rank the candidates overall
qualifications for the position. Under each heading the interviewer should give the candidate a numerical
rating and write specific job related comments in the space provided. The numerical rating system is based
on the following:

5 — Exceptional 4 — Above Average 3 - Average 2 — Satisfactory 1 — Unsatisfactory

Educational Background — Does the candidate have the appropriate educational qualifications or training for this
position?

Rating: 1 2 3 4

Comments: ECLU.CG(J’).OA (7 vf‘LQ @Coy\a,elb@fc ;:_( a /).\0/5 %
j&b ,@?W

Prior Work Experience — Has the candidate acquired necessary skills or qualifications through past work
experiences?

Rating:@ 2 3 4 5 e ’ 9

Comments 04%(_(17 / cvelevornd WW enc@ é—s«. FuS
Job

Technical Qualifications/Experience — Does the candidate have the technical skills necessary for this position?

Rating: (1) 2 3 4

Comments: ’\IO /f-SCM I‘Lﬁ(J' @)u_aj_qu(_g_}l‘ﬁﬂ {G}VW»—M‘:M
B (egpred fae <ol

Administrative and budgetary experience: financial planning, staff supervision, management of resources —
Does the candidate demonstrate the knowledge of these areas necessary for this position?

Rating. 1 2 3 5

omments:
®©
. Véb Gle J

Leadership Ability — Did the candidate demonstrate the leadership skills necessary for this position?
Rating:@ 2 3 4 5

Comments: 0 0“/




Ctgomer Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
« experience/interaction necessary for this position?

Rating: 1 @ 3 4 5

Comments: gﬁ?%ﬂ_&% C,(,uﬁ-ovﬂ% QM {(E. g (U%

Communication Skills — How were the candidate's communication skills during the interview?
Rating: @ 2 3 4 5

A ]
Commert: e ,,.,\Lla /,7@.@4_, Ly mrd (T
Candidate Enthusiasm — How much interest did the candidate show in the position?

e D0 cavolichde | orthuninghe bk

(,orﬂ*@ IY\/&’E’,VO/V\j t"/tf—ij ,900v JQ” léuowkfj"e
d

Proper Documentation -- Did the candidate provide the relevant
Rating: 1 2 3 @ 5

Comments: 'Dowm%}‘d‘"n HAone lﬂ “Ho Qowbdade_
waxr fk‘lal\-j §l n

uments required for this position?

Overall Recommendation -- Final comments and recommendations for proceeding with this candidate.

RatlngO 2 3 4
Comments: gL\-@J.o-o m’t [0& Gbndj‘d&f,étﬂ t@*"

W /f)/tocéveﬁ@gm

Total Score Secured: Q ?) out of 50




Minir'm selection criteria to this position:

1) The candidate should at least secure 30 marks out of 50 on the candidate evaluation form

2) Recommendation on the basis of interview

Consultant Selection Committee (CSC):

1. Senior Director (EC@S) (Chairman):

2. Financial Advisor or his Rep. /7
« Szl .

Not below the rank of BS-18 (Member): i

3. Director A &
(Secretary/Member): _
R G -
4. Naeemuddin Syed (Director, GEO Television)
(Co-opted Member):
el
5. Haider Imam Rizvi ( Ex- Director/Producer, PTV)

(Co-opted Member):

n



- Candidate Evaluation Form
Name of Candidate: Fﬂf{)ﬂ(—f/\ MaﬁK Completed By:ConuW‘[ _(c/cjlbﬁ (gmni"#(f

Position Title: (N sultoml- Intewiewerw Jelatin (cromittee
Department. _ ECCS Date of Intervievag-?‘/ é:/ / ?—

Purpose - This evaluation is to standardize the recording of information collected during an interview and assist in
evaluating and comparing different applicants when interviews are completed. Interviewers are encouraged to use the
"comments" section to support each applicant's rating. This form is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.

Rating Key - NS: NOT SATISFACTORY: 8: SATISFACTORY: VS: VERY SATISFACTORY: NA: NOT APPLICABLE

Criteria komments: (Be very specific; support your rating) NS S VS NA

[Experience Net | K Y’C*WCA 69" il QL
(as it relates to the position) L’,’Yf&/UOWJ— é;"-ﬂ&!/‘&ﬂdt) v
|Education/Training /41 N 5/ w;feo! 591, 71-—4'_(

(relevant to position) s b \/‘
e

[Communication Skills fad‘l'f a &)mm unrd ca:fl'm

(written and verbal) g }a. U(—{ o

|:nterest in and knowledge of P ooy N —M{yf ‘I’ /@emﬁzoég{
he position % (f/LQ ﬂa J—;’["fb 1 v’

|Presentation

POO\/
(promptness, neatness of y .
resume/application, appearance) f){(jw o <& k;bé)
-e)h:?’j (}9’91, (M,Oév (e~
|Problem Solving Skills %:\10 ,@ ,w \/
) (g%

Computer Skills No l%wlavgﬂj ‘
(consistent with those required to C@WP u}{g{g l;/q/-ur 6A¢ s /

erform the duties of the position)

Job Stabili 2029'1‘8“@. [g , @ b
’ Z dwf Uty v
N

&




Plea'circle your responses to the following questions:

1. The applicant has the knowledge, skills, and abilities to perform the duties of this position:
Strongly Agree Agree Could not determine

2. The applicant views this position with excitement and enthusiasm:
Strongly Agree Agree Disagree Could not determine

3. The applicant has the appropriate level of experience necessary for this position:
Strongly Agree Agree Disagree Could not determine

4. The applicant displayed the ability to participate effectively in a team environment and motivate and lead the staff
(if applicable):

Strongly Agre Disagree Could not determine

5. The applicant displayed ability to communicate well with all constituents.
Strongly Agree Agree Disagree Could not determine

6. The applicant should be included in the final list of recommended applicants:
Strongly Agree Agree Disagree Could not determine

% M”ﬁ — /7 P
/



Scoring Candidate evaluation forms are to be completed by the interviewer to rank the candidates overall
qualifications for the position. Under each heading the interviewer should give the candidate a numerical
rating and write specific job related comments in the space provided. The numerical rating system is based
on the following:

5 — Exceptional 4 — Above Average 3 — Average 2 - Satisfactory 1 — Unsatisfactory

Educational Background — Does the candidate have the appropriate educational qualifications or training for this
position?

Rating: 1 2 3
C:;:riems: AS ’ /)@OL —’/4-6 /‘C‘j/ul;’ewe\/\f_

Prior Work Experience — Has the candidate acquired necessary skills or qualifications through past work
experiences?

Rating: (1) 2 3 4

Comments: ﬁ{dg \/M Wﬂ- '#& Jc_)é

Technical Qualifications/Experience — Does the candidate have the technical skills necessary for this position?
Rating: (D 2 3 4 5

Comments: N e {gc},m'caﬂ ézﬂ)w'&nce/ Wcaf’m f“"‘-

3

Thars Job  ran peen leen (n Hie ¢ olidate

Administrative and budgetary experience: financial planning, staff supervision, management of resources —
Does the candidate demonstrate the knowledge of these areas necessary for this position?

Rating: 1 2 3 5
Comments: (‘5“90

Leadership Ability — Did the candidate demonstrate the leadership skills necessary for this position?

Rating:®2 3 4 5 .
Comments: é% H@/W poa 4 ﬂW |
Z!’{Q i(,L lLon be e I

rl/\j’cﬂ- UIFOU—)

-
J

o i //"__" J
] __,ff/f’ (" £ ‘//ﬂ 7 //,— - - |

4]




Customer Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
experience/interaction necessary for this position?

Rating (D2 3 4 5

Comments: '\20 [énoujltea(j'e % CCLM'CJ‘W&'— ge/‘.'\j \‘(-e,

Communication Skills - How were the candidate’s communication skills during the interview?
Rating(1) 2 3 4 5

T g hcwj /)919» Cornmuns d1em
Sy

Candidate Enthusiasm — How much interest did the candidate show in the position?
Rating: 1 2 4 5

Comments: dpe yy @,,r“nd Clagh ¢ EJ lacle Hra

MM’J&

Proper Documentation — Did the candidate provide the relevant documents required for this position?

Rating: 1 2 @ 4 5
Comments:
D Oc,o/m-mJ&J"'On oo chﬂa

Overall Recommendation — Final comments and recommendations for proceeding with this candidate.

Rating:(T) 2 3 4 5
Comments:  N/ot Q eco MD(CJ

Total Score Secured: -Q l out of 50




Minim_t.’m selection criteria to this position:

1) The candidate should at least secure 30 marks out of 50 on the candidate evaluation form

2) Recommendation on the basis of interview

Consultant Selection Committee (CSC):

1. Senior Director (EC C? (Chairman):

2. Financial Advisor or his Rep.
% o e
Not below the rank of BS-18 (Member): ( e

ﬁ; Naeemuddin Syed (Director, GEO Television)

\}Q-we

5. Haider Imam Rizvi ( Ex- Director/Producer) PTV)

(Co-opted Member):

(Co-opted Member):



# Candidate Evaluation Form
Name of Candidate: -A'h-fﬂ/ﬂ At Completed By:('_on.t«,da-é' ia/@!lm Ce,'mm?ﬂtz

Position Title: CD’U (-vbt‘" M Interviewer(w JSed eetin Commfhf'zc.
Department. __ £ CCS Date of Interview: Q-".‘/ (:// L F

Purpose - This evaluation is to standardize the recording of information collected during an interview and assist in
evaluating and comparing different applicants when interviews are completed. Interviewers are encouraged to use the

"comments” section to support each applicant's rating. This form is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.

Rating Key - NS: NOT SATISFACTORY; S: SATISFACTORY: VS: VERY SATISFACTORY; NA: NOT APPLICABLE

Icriterla L‘:ommenw: (Be very specific; support your rating) NS | S | VS NA
|[Experience A { « -eci)ufe& &O" 26 \j":"?
(as it relates to the position) "

[Education/Training M '-r-éf/uu'f e koa. e s -
(relevant to position)
(Communication Skills é"i (éf) tioned  Cerom uriehion
(written and verbal) g k/l b/ o s |

I:nterest in and knowledge of ‘goum& l%‘f}\‘"“ﬁf{ i' Me&l"
he position In e ‘?o 2% 0v

<

|Presentation CoHs dad-pa ,Pycp@.,\}cu!h 9]

(promptness, neatness of

resume/application, appearance) {Sb u & v
PP Preotem
|Problem Solving Skills

Computer Skills m M/L@ C.O'Hzfujn
(consistent with those required to ! }0 b/ f \/

perform the duties of the position)

Job Stability




']

Pleascfircle your responses to the following questions:

1. The applicant has the knowledge, skills, and abilities to perform the duties of this position:

Strongly Agree)Agree Disagree Could not determine

2. The applicant views this position with excitement and enthusiasm:
Strongly Agree JAgree Disagree Could not determine

3. The applicant has the appropriate level of experience necessary for this position:

Strongly Ag ree Disagree Could not determine

4. The applicant displayed the ability to participate effectively in a team environment and motivate and lead the staff
(if applicable):

trongly Agreg) Agree Disagree Could not determine

5. The applicant displayed ability to communicate well with all constituents.
Strongly Agreg) Agree Disagree Could not determine

6. The applicant should be included in the final list of recommended applicants:

trongly Agree) Agree Disagree Could not determine

(§S]



Scoring Candidate evaluation forms are to be completed by the interviewer to rank the candidates overall
qualifications for the position. Under each heading the interviewer should give the candidate a numerical
rating and write specific job related comments in the space provided. The numerical rating system is based
on the following:

5 - Exceptional 4 — Above Average 3 — Average 2 - Satisfactory 1 - Unsatisfactory

Educational Background — Does the candidate have the appropriate educational qualifications or training for this
position?

Rating: 1 2 3 4 5

Comments: [ {W(Q &(5-‘, "H_L Job

Prior Work Experience — Has the candidate acquired necessary skills or qualifications through past work
experiences?

Rating: 1 2 3 4 CJ ; b
Comments: /A YW é,&( —F s JO

Technical Qualiﬂcations!Experience - Does the candidate have the technical skills necessary for this position?
Rating: 1 3 4 @

Comments: A’) {{’WV{’/ 507' -f}’LJJ Jc},k

Administrative and budgetary experience: financial planning, staff supervision, management of resources —
Does the candidate demonstrate the knowledge of these areas necessary for this position?

Rating: 1 2 (25 4
Comments: é‘lqu

Leadership Ability — Did the candidate demonstrate the leadership skills necessary for this position?
Ratng 1 2 3 @) 5

Comments: é% ( ‘@U %f L,e aj{/l M ﬂé}‘ 01(7 Cow
Lo een In 12 [nferviews

&




Customer Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
experience/interaction necessary for this position?

Rating: 1 2 3

+ ©
Comments: é’\((-cf-h'omoa Cayfbm% c&/{df’(f grl‘w Clr)
be teen in 1o Iateplioo

Communication Skills — How were the candidate’'s communication skills during the interview?

Rating: 1 2 3 4 (5)

Comments:

{othasdiay commimicadio Ll

Candidate Enthusiasm — How much interest did the candidate show in the position?

Ratingg 1 2 3 @ 5

Comments:
] r —
v@]ﬁ {/n/ﬂ%vf ya M C 5/94, ——/'fe Jo A
Proper Documentation -- Did the candidate provide the relevant documents required for this position?

Rating: 1 2 (B) 4 5
T ot Nead  dscwon

Overall Recommendation -- Final comments and recommendations for proceeding with this candidate.
Rating: 1

2 3 4 (9
Comments: e eomvite ed 6& B@H“\ Tmmc.ee&i%

Total Score Secured: u L“ out of 50




! r

Minim#&: selection criteria to this position:

1) The candidate should at least secure 30 marks out of 50 on the candidate evaluation/f/orm

2) Recommendation on the basis of interview

Consultant Selection Committee (CSC):

1. Senior Director (EC/f S) (Chairman):
2. Financial Advisor or his Rep. /7
Not below the rank of BS-18 (Member): /} /4 .-

3. Director A & B{HRM)

(Secretary/ ember)'

" 4. Naeemuddin Syed (Dlrectm EO Television)

A

5. Haider Imam Rizvi ( Ex- Director/Producer, BTV)

(Co-opted Member):

(Co-opted Member):

N



[ Candidate Evaluation Form
Name ¢! uandldate ‘<q GA ﬂtl M LLlChW Zétcgd Completed By: C.on_(w&dai' ytﬂd'bn GMI 'H‘CQ,
Position Title: v Cbnwam/{‘ Interviewer: 5(@1_“,1,@ f&’ﬂbACﬂ Comm, te<
Department: Eccs Date of Interview: 1‘3/ G’/ [+

Purpose - This evaluation is to standardize the recording of information collected during an interview and assist in

evaluating and comparing different applicants when interviews are completed. Interviewers are encouraged to use the
"comments" section to support each applicant's rating. This form is to be completed during and/or immediately following
the interview. Please attach additional sheets if needed.

Rating Key - NS: NOT SATISFACTORY:; S: SATISFACTORY; VS: VERY SATISFACTORY: NA: NOT APPLICABLE

Criteria Comments: (Be very specific; support your rating) NS S Vs NA
T
[Experience Trreleyonk ph rey o o TS
(as it relates to the position) [)D hton v
e ;Y{Man.("
[Education/Training ﬂ" P‘e’(‘ (H_e - ?/u
i v
(relevant to position) ;
Vv f)og( Comm und @hbn Hads
{Communication Skills wo R T v
(written and verbal) b Jf (cy S e
brow ledre zu] Tnfees -
|:nterestin and knowledge of No 1 wi= GT ‘ ¢ Ve
he position Con begeen 1+ Tt m}»wa <L '
|Presentation P(’IO*" ﬂrﬂ&u‘aﬁon a«a( -
(promptness, neatness of otim 1n AR jallewien
resume/application, appearance) a2 a,( 6/ ed
\/02 POG( p/ob!ew (o)n l':j
[Problem Solving Skills Ll
Qo
Computer Skills Zero lnow facﬂ(('e 7 s
(consistent with those required to
perform the duties of the position) COMP JM
(honged  job Ve dz{g v
Job Stability \
//,- /ll B -/ e e et T
Q, = % /.--"‘""FF




Pleasé._circle your responses to the following questions:

1. The applicant has the knowledge, skills, and abilities to perform the duties of this position:
Strongly Agree Agree Disagree Could not determine

2. The applicant views this position with excitement and enthusiasm:
Strongly Agree Agree Disagree Could not determine

3. The applicant has the appropriate level of experience necessary for this position:
Strongly Agree Agree Disagree Could not determine

J

4. The applicant displayed the ability to participate effectively in a team environment and motivate and lead the staff
(if applicable):

Strongly Agree Agree Disagree Could not determine

5. The applicant displayed ability to communicate well with all constituents.
Strongly Agree Agree Disagree Could not determine

6. The applicant should be included in the final list of recommended applicants:

Strongly Agree Agree Could not determine

2



Scoring Candidate evaluation forms are to be completed by the interviewer to rank the candidates overall
qualifications for the position. Under each heading the interviewer should give the candidate a numerical
rating and write specific job related comments in the space provided. The numerical rating system is based
on the following:

5 — Exceptional 4 — Above Average 3 - Average 2 — Satisfactory 1 - Unsatisfactory

Educational Background — Does the candidate have the appropriate educational qualifications or training for this
position?

Rating: 1 2 3 4

Comments: [\ $ 147/_‘_;,“0 g&; He job

Prior Work Experience — Has the candidate acquired necessary skills or qualifications through past work
experiences?

Rating:@Z 3 4 5 ‘ )
Comments:'yvdivm.\l" gr-ov +g oo b

Technical Qualifications/Experience — Does the candidate have the technical skills necessary for this position?
Rating D) 2 3 4 5

Comments: &No  Techi wak OJ_a_ﬂ,l/,cg,jn» / E’)‘—’OW“‘ e

Administrative and budgetary experience: financial planning, staff supervision, management of resources —
Does the candidate demonstrate the knowledge of these areas necessary for this position?

Rating(?) 2 3 4 5
Comments: Poﬁf

Leadership Ability — Did the candidate demonstrate the leadership skills necessary for this position?
Rating: @ 2

3 4 5
Comments: /)00( Lﬂﬁoﬂﬂtw A’falaj M (een (e
ey viler

o

— ; - .'./ > T //1 L




Customer Service Skills — Did the candidate demonstrate the knowledge and skills to create a positive customer
experience/interaction necessary for this position?

Rating:(F) 2 3 4 5
C :
" et Cotman fessive (it

Communication Skills — How were the candidate’s communication skills during the interview?

Rating:©2 3 4 5
Comments: ﬂ oDV oo M’G,,« d’é‘—"(é

Candidate Enthusiasm — How much interest did the candidate show in the position?
Rating ® 2 3 4 5

Comments: . .
No C/VL*L\{AIAM wts  (een &v-., HL J'c. b
/u—&w’l“"
Proper Documentation -- Did the candidate provide the relevant documents required for this position?
Rating: 1 (2)3 4 5
. \
Comments: < Mh ? p g Mw_l

Overall Recommendation -- Final comments and recommendations for proceeding with this candidate.

Rating: @ 2 3 4 5
Comments: NO t p efomfﬂ 6/\(/@ 0/

Total Score Secured: ' 5 out of 50



L}

Minin{wn selection criteria to this position:

1) The candidate should at least secure 30 marks out of 50 on the candidate evaluation form

2) Recommendation on the basis of interview

Consultant Selection Committee (CSC):

1. Senior Director (ECCS) fhairman):

2. Financial Advisor or his Rep.
4 < |

Not below the rank of BS-18 (Member):

3. Director A & RM)

N

ﬁt,fNaeemuddin Syed (Director, GEO Tglevision)

Y

(Co-opted Member):
5. Haider Imam Rizvi ( Ex- Director/Producer, PTV)

(Secretary/Mgimber):

(Co-opted Member):




ATTENDANCE SHEET
ATTENDANCE FOR THE INTERVIEWS OF INDIVIDUAL CONSULTANT IN ECCS
DEPARTMENT.
S.NO | NAME FATHER NAME | ADDRESS CONTACT NO. | CNIC NO. SIGNATURE

-

]

S‘GLA Hatis Liod Rarled
P)ir\ ROA'L\ c\ a AL}L

Hese 585, i4/A | )358285€38
E)-J\\td e IS
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el
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-1 Ye=tim 2219288990
R Gunikad, o

Yarel-$563 R T-(

e
G\

Ausan ALy [RiazHuseam

B=-10/4, MR |

03L43 -838"-|9°‘1 L4220V - 168387291

b




No.Dir/SSC/KMC/ @ & 12017 Dated © F— o0& -22/2

KARACHI METROPOLITAN'CORPORATION

HUMAN RESOURCE MANAGEMENT DEPARTMENT
OFFICE OF THE DIRECTOR /SECRETARY SELECTION COMMITTEL

Assistant Dircetor (Assessment)

Sindh Public Procurement Regulatory Authority, ¥
Government of Sindh,

Karachi.

- JBJECT: REF_NO.SR. DIRECTOR (HRMYKMC/2017/1405 __DATED _ 22-05-2017

2% FLOOR MAIN KMC BUILDING M.A JINNAH ROAD, KARACHI

PUBLISHED IN DAILY DAWN DATED 18-05-2017 “KMC/MMD/2017/17"
APPOINTMENT OF INDIVIDUAL CONSULTANTS FOR _E&IP, CCIS,
ECCS (CLAUSE 72(8) OF SPP_RULES 2010 (AMMENDED-2017) (SR.
NO.33605)

I am dirccted to refer to your letter No.A.D(A)IO/SPPRA/(33605-1IRM

KMC)/2017-18/382dated 01-08-2017, on the above noted subject and forward parawise replics as
under: -

VII.

carlicst.

Annual Procurement Plan (APP). as required under SPPRA Rules-1 1. is enclosed herewith.
Copy of Complaint Redressal Committee (CRC), as per Rule-31. is enclosed.

All the candidate were called for interview through letters, copies ol the letters are enclosed
herewith.

The NIT was published in Newspapers on 18-03-2017 with 15 days time limit whereas the
same was uploaded on 23-05-2017 which did not comply the 13 days time. So a
corrigendum was made for the re-schedule of receiving ol application by 19-06-2017, which
was also uploaded on SPPRA Website on 02-06-2017.

Qualification Criteria is alrcady mentioned in NIT.

Evaluation Report, Minutes of the Meeting of Opening duly signed each & every page by
the committee, are enclosed herewith in original as desired.

Candidate evaluation form for successful candidates have alrcady been  submitted.
Evaluation Criteria / Eligibility Criteria, candidates evaluation form in respect of remaining
participants / candidates arc also submitted herewith (In original) as desired please

It is requested that the same may please be hosted on authority website at the

—RASIHELED)
Dircctor (A&R) HRN/
Scerctary Sclection Committee KMC

C.C to:-

3.
7. Suaft Officer to MD, SPPRA.
3.
4.

Secretary, Local Government Department, GOS.

Sr. Director (MS), KMC.
Office File.
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