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Bid Evaluation Report
1 Name of Procuring Agency Sindh Bank Ltd.
2 Tender Reference No. SNDB/COK/ADMIN/TD/561/2015
3 Tender Description Provision of Group Life Insurance Services
4 Method of Procurement Single Stage Two Envelop Bidding Procedure
. S.No: 23636. Express Tribune, Daily Express, Daily Ibrat
5 Tender Published & SPPRA S.No. (13/04/2015)
6 Total Bid Documents Sold 03
7 Total Bids Received 01
8 Technical Bid Opening Date & Time 29/04/2015 at 1200 Hrs
9 Financial Bid Opening Date & Time 18/05/2015 at 1130 Hrs
10 No. of bid qualified 01
11 Bid(s) Rejected =
. Details on the above as given below:
l
Qualified / Reasons
Disqualified Comparison with Jor
S Nam::;j; !:J:m or ‘ o Total Bid Offered :f'::’f;g Estimated Cost acceptance | Remarks
Eligibility Criteria of Cost ( Rs.3,000,000) /
(Passing Marks = rejection
_ 70%)
0 1 2 - 4 5 6 7 8
Accepted-
i B0 Lite Qualified- Obtained .| omy Rs.374,287!- Qualified | "0 "
1. Assuranca Lid ‘ saE'}:;;:l:r::;n Rs.2,625,713/- Bidder below m:‘)::tlmated Eﬁslmlrty comghied
criteria with

Accordingly going by the Technical/Financial Evaluation offered in the tender document, M/s. EFU Life Assurance Ltd stands
as only Qualified Bidder for Provision of Group Life Insurance Services.

Mohémmad Saleem

. HR Division

Members - Procurement Committee
Head of Human Resource Division
(Mr. KH. Tajammul Hussain)

Chief Financial Officer
(Mr. Saeed Jamal)

Chief Manager, IDBL
(Mr. Syed Muhammad Ageel)
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Provision of Group Life Insurance Services
__Bid Evaluation Report
1 Name of Procuring Agency Sindh Bank Litd.
2 Tender Relerence No. SNDB/COK/ADMIN/TD/561/2015
3 Tender Description Provision of Group Life Insurance Services
4 Method of Procurement Single Stage Two Envelop Bidding Procedure
S.No: 23638. Express Tribune, Daily Express, Daily Ibrat
5 Tender Published & SPPRA S No. (13/04/2015)
6 Total Bid Documents Sold 03
7 Total Bids Received 01
8 Technical Bid Opening Date & Time 29/04/2015 at 1200 Hrs
9 Financial Bid Opening Date & Time 18/05/2015 at 1130 Hrs
10 | No. of bid qualified 01
11 Bid(s) Rejected -
Details on the above as given below:
Quolified / Reasons
Disqualified Comparison with for
$No e of R or In Total 8id Offered z‘ mm" Estimated Cost occeptonce |  Remarks
Bie Eligibility Criterio of Cost { Rs.3,000,000) /
(Passing Marks = rejection
70%)
0 1 2 4 5 6 7 8
Accepted-
1 . EFU Ly Mt | mazenr Ol | i | ::r.d M
4 marks in 5.4, . - ow es
Assurance Lid Evaluation Sidder cost Eligibility | <omPhed
criteria

Accordingly going by the Technical/Financial Evaluation offered in the tender document, M/s. EFU Life Assurance Ltd stands

as only Qualified Bidder for Provision of Group Life Insurance Services.

5¢)S s

Moharmmad Saleem
HR Division

Members - Procurement Committee
Head of Human Resource Division
(Mr. KH. Tajammul Hussain)

Chief Financial Officer
(Mr. Saeed Jamal)

Chief Manager, IDBL
(Mr. Syed Muhammad Ageel)
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FINANCIAL PROPOSAL

Sindh Bank Limited

Fendgr Document ~ Provision of Group Life Inswrance Services
§ /A
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PRICE SCHEDULE
(Applicable for the year 2015-2016)

Name of Bidder ) ’ "ﬂf
S.No Description | Premium | Total Sum | Amount of
Rate per | Assured Premium
thousand !
- : _ |
01 Death Beneli | ;
— 1-4o L2eYyLse LTH .S |
i} ACCIdCT £ eneli i
02 Additional Aceidental Death Benetit O,M l.rg"ls ,690 b‘?,é’; r_
03 Accidental Disability Benefit mcluding permanent ! -
total and ent partial disabilit I I 125 690 "
¢ nd permanent partiy y 0.'00 112;965 (
04 Temporary Total Disability Benefit l o 0l° |q Sw m; qs' wo
| 05 Permanent Natral Disability Benefit
| ‘ ) 0200 | 192,69 269,643|
06 Terminal lliness Benefit
)  hew| o] Cost
Total ] —
2.0 2,628,113 1—
*Cirand Total -
: L B2esm)
H L]

Note

*This Grand Total will be taken as the financial bid offered by the company

The company will be considered disqualified from the very outset, if n
The cost must include all taxes, stamp duty (as applicable under §
stamped on the contract agreement. \
Calculation of bid security. 5% of the *(Grand Total Amount) will be\\ug

e /
tender document as bid security in shape of Pay Order /Bank GuaranteeWr OIW’

— Le -
Bank Ltd. S

The successful bidder will be the one whose total sum of cost is the lowest. As it is package
tender, so no partial lowest cost will be considered for award of any work.

All conditions in the contract agreement attached as Annexure G are part of this tender
document.

The tender will be considered cancelled if the contract agreement/performance security
after due signature are not submitted with Admin Office after 5 days of completion of bid
evaluation report hoisting period (7 days) on SPPRA website.




TES OF THE E TEN HNICAL/FINANCIA
TYPE OF PROCUREMENT ADMIN / IT { CONSULTANT / MEDIA
TENDER NAME C ‘:HGLLD 54 [f%u )ﬂ swrancs

v

TYPE OF TENDER SINGLE STAGE-ONE ENVELOPE / SINGLE STAGE-TWO ENVELOPE / TWO STAGE /TWO STAGE-TWO ENVELOPE
OPENING DATE o1 / oY /&J {
OPENING TIME 200 How>
ATTENDANCE (MEMBER PC) Head of Adminisiration

Chief Financial Officer

Chief Manager IDBL, Karachi
— , bAME EIRM
ATTENDANCE (REPS. OF BIDDERS) t P U Llf‘{ 505LUC(I‘U.C
TOTAL BIDS ACCEPTED FOR EVALUATION # 1
TOTAL BIDS REJECTED -
REMARKS
| —| EMENT COM BER

Head of HR %@"’ w))>
Chief Financial Officer (M

2404/ 1S
Chief Manager (IDBL) ?1 / ¥ f’
/)r l L g I‘ﬂ




MINUTES OF THE OPENING OF THE TENDER (TECHNICAL/FINANCIAL)

TYPE OF PROCUREMENT ADMIN / IT / CONSULTANT / MEDI%,_J v

TENDER NAME Cillaf e |n Wﬁtfr,u'/G(:

T.YPE OF TENDER SINGLE STAGE-ONE ENVELOPE / SINGLE STAGE-TWO ENVELOPE / TWO STAGE /TWO STAGE-TWO ENVELOPE
OPENING DATE ﬁ_z.' cf)’ LS

OPENING TIME o

ATTENDANCE (MEMBER PC) Hft—”) — of +H i

CHo
_Cthief Hanagen, | DY

NAME EIRM
ATTENDANCE (REPS. OF BIDDERS) H( ﬂ@fu‘)(’ ;’[ HS ZL\HLF! éF U Lfﬁ["

TOT#' BIDS ACCEPTED FOR EVALUATION % )/
S

TOTAL BIDS REJECTED -

REMARKS

SECRETARY PROCUREMENT COMMITTEE

A
A SIGNATURE {://

DATE ’g{}DSr]fi




Dated: 29/04/2015

Group Life Insurance Pre-Evaluation Performa

Serial No: OI y

Bidder Efy Lke | NOURANG@

S.No Mandatory Conditions Yes/No
01 Black List of SPPRA & Sindh Bank Ltd N o
02 2 x Warning Letters Vo
03 GST Registration Y &3
04 Alternate Bid is not offered '\j (&)
Annexure “A"”, “B”,"D” & “H”
- A. Bid Form Yes Hlaxled
B. Bid Security Form
D. Integrity Pact
H. AffidavitUndertaking
06 No Subletting of the Contract A sy
07 Tender Fee Submitted N
s i
L..—"
- e ——————
@LIFIED@)ISQUALIFIED

Mohammad Saleem
LR Division

Members - Procurement Committee

1  HEAD OF HR

2 CHIEF FINANCIAL OFFICER

3 CHIEF MANAGER, IDBL




Dated: 29/04/2015
Group Life Insurance Evaluation Performa

Setaing- 21

Bidder g‘ U LiFe Iupuo.rwc(_-

Sr. No. | Descriptions Tetal Marks Remarlks Amachment of relevant Altach
Marks Obtained evidencr in each case Is evidence at
masdatery. Lu case of non-
compliance no mark will be
N
af [
1 Date of lacorperation of the » L Compeny e Lot/ A-n.' :
Company -\/“ ]0 Latter o1  of A 2
,qqz_ above Commencement of Business is
10 be eaclosed
2 Total No. of Brasches mall 1~ 10 1O | 100 mdabove | %%ﬁiﬁu’i‘ A:_m- >
pmu?yhlm:m b 50 and above
- 3 30 and sbove % -
3 Basks oo Clientele List for  1}—"10 | Wadshowe | o o coch comcamed <« |
providing the sune service s 3 and above Bank
12_Eang 5 2 and above
Letters to be attached duly Annexure
+ Renowued Camparues other -~ 10 . lo Hmidon unﬂha;iw o " g
o thas Basks on Cleutele List for ' 40 d sbove coupasy
7 providing the same service 3 30 1ad sbove
] Number of persons cathe 10 \0 1000 mnd shove o E -
M‘Wuﬁ{_“m ] B00 and above
1272 PR MV T : :
i [ —T R s TR ™1 15 10.0&::.@ o g - e
lz 2 9 R\_Q-L‘- 10 l.l)manmud
s 30 Billico aad
B a7 T
7 Total Gross presium during the |— 15 IS MI*;W_ s *-1?;"
Jast 3 last years. 2012, 2013 & % Wﬁ“ —
2004, Lﬂ‘.‘
uy.) B[ s by
' Total Avsers as ea 31122014 1L 10 o ¢ ﬁ"',w“"l* Aodit Reporttobeatiached | pppeyige |7
s B W ¢ 130 Billico & H
a2l | o
100 Billica &
d C 8 Above :
] IFS Ranusg 10 AAr Cernficate 10 be attached Annexure |
A Mo = e
AA-
TOTAL MARKS 100 18 QUALIFIED / DISQUALIFIED b
Approved & Checked by

Mohimmad Saleem
H.K Division

Members - Procurement Committee

! Ir., ‘f
1 HEAD OF HR .' ’(E P

2 CHIEF FINANCIAL OFFICER g '/!M
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