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Govemment of Sindh
Chief Minster's Secretariat, Sindh

Benazir Bhutto Shaheed
Youth Development Program,

(Mega lnitiative Addressing Poverty and Unemployment Through Skill Development)

l.ETTER OFINVITAT10ヽ
`L01)

Invltltion7File No… ■
Karachi,Datcd:____

M/s

lName and Address ofTraining Provider)

Dear Mr./Ms:

The BBSYDP invites proposals to provide to impart tBinings to unemployed

youttLs ofSindh province under Training Program for Phase VIII (2) Under PSTW BBSYDP

More details on the services are provided in the Terms of Reference. It is not

permissible to transfer this invitation to any other firm, A firm will be selected under single stage

two envelop procedures described in this RFP, in accordance with the SPP Rules 2010.

The RFP includes the following documents:

Secti,)n I - L€tter oflnvitation
Sectir)n 2 - Instructions to Consultants (includingData Sheet)

Secti()n 3 - Technical Proposal - Standard Forms

Section 4 - Financial Proposal - Standand Forms

Section 5 - Terms of Reference

Section 6 - Standard Forms ofContract

- Please inform us in writing at the following address, upon receipt:

(a) th yo received the Letrcr of Invilotion: ond
(b) w,relhet you rrill submil a proposal alone or in associalion.

Yours sincerely,

For fufiher information or queries please feel free to contact undersigned.

Yours sinccrcly,

(Rals Ahmcd)
Prograln Offlccr(Procuremenぅ

Ccll1 0332‐3102808

BBSYDP

Provincial Coordination Unit
3'd Floor, State Life Building # 3, Dr Zia-ud-din Ahmed Road, Karachi.

Telephone: +92(21 ) 992G l00s / 7 Fax: +92(21 ) 920- 1004, E-mail: &sDaqklAbbsydplildh.gs!.pl'
Websilei www.bbsYdpsindh.go!.Pk

Page 3 of34



1. Intioduction ofthe PrograD:

Ben^zir Bhutto Shaheed Youth Development Progam [BBSYDP] was initiated to
ad&ess twin problems of poverty and unemployment through Skills Development
Trainings in Sindh.

2. Major Objectives:

a. To develop human resources through Skill Development Trainings in Sindh to

cater the needs of Public and Private Sectors and to develop Linkages

(Backward & Foruard) with skilled manpower for Local and Intemational Job

Markets.

b. To promote conducive environment for self-employment ofyouth

c. To liaise with public and private sector Institutes, Schools, Colleges and

Universities imparting skill training courses to establish membership based

consortium (Human Resource Development Network)

d. To develop and maintain database ofthe gaduates of various training couses
and publish annual alumni dircctory

e. To formulate policies and guidelines to be followed by the institutcs for
performance against benchmarks;

Page ,l of3,l



3. DATA SHEET′ Sじ iЧ iЧ ARY OF TRAININ()

e Fcatures Description

Name of Service / Item
Training Program
BBSYDP

Vlll (2) Under PSTWPhascfor

Name of the
Procurement Agencv

Provincial Coodination Unit Benazir Bhutlo shaheed Youth
Development Program, Covemmeoi of Sindh,

Addlcss
3rd Floor, State Life Building No. 3,

Dr- Ziauddin Ahmed Road. Karachi-Pakistan

Telephone Tel: +92(21) 99201005-7

Facsimile FaxI+92(21)99201004

Website 'Nrvrv.bbsydpsindh. qov.pk

Time Schedule ofthe
Training Services

Finanaial year 20l5-16 (January 2016 to June 2016)

Method of Selection

Single stage two envelop procedure as per SPPR Rule-46

(2)

A. Evaluation of Technical Proposal:

Total Marks of Technical Proposal 100 as per

following breakup:
i. &elevant experience and Past Performance - 20

marks
ii. Infrastructue and atlied facilities - 30 marks

iii. Human Resource Capacity - 30 marks

iv. Placement ofTrainees - l0 marks

v. Financial Strenglh - l0 marks

a. Value ofAssets - 5 marks

b. Annual Tumover- 5 marks

Minimum Score for Technical Qualification is 60

marks out of 100.

Qualified tnstitute will be categorized according to

technical marks obtained as under:

A-l Category: 90 and above marks

A Category: 80-89 marks

B Category: 70-79 marks

C Category: 60-69 marks

(marking key for assessment of technical proposal at

AnnexureJl I)

B. Evaluation of Financial Proposal:

Financial Proposal of technically qualified institutes

only shall be opened and evaluated in accordance with

the category ;f the institutes mentioned above and

awarded to the lowest evaluated bidders / institute as

per SPP Rules 2010.

Financial Proposal to be

submitted together with Yes
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Technicdl Proposal

Code Features Description

6
The Proposals
submission address

3rd Floor, State Life Building No. 3, Dr. Ziauddin Ahmed
Road. Karachi-Pakistan

7

Proposals must be
submitted not later than
the mentioned date&
time

28'" October, 2015 at 03:00 p.m.

8

Expected date for
commencement of
consulting service

Januarv 2016

9

Target Number of
Persons to be effolled
for Trainiqg

15,000(From January 2016 to June 2016)
To be distributed amongst the districts ofSindh.
@BSYDP reserves the right to increase / decrease the said
allocation).

10 Duration ofTraining

The recommended duration oftraining is as follows:
r 3 Months (Min 360 conduct hours or as specified in

the curriculum)
. 4 Months (Min 480 conduct hours or as specified in

the curdculum)
o 6 Months (Min 720 conduct hours or as specified in

the curriculum)
. 12 Months (Min 1440 conduct hous or as specified

in the cuniculum)
Note: same proportion shall apply to the training other than
specified above.

1l Job Placement
Those Training Providers will be prefened who will
facilitate Job placement, self-employment, and motivate
for funher educalion /skill der elopmenr training.

t2 Target Groupand
Eligibility of Admission

o Age l8-35,unemployed youth having domicile &
CNIC of Sindh; and not availed any training under
BBSYDP program earlier.

. Must meet the entry requirements as specified in
respective training curricula.

●
コ Training PrOvidcr

Training Providershall have:

Valid NTN/FTN/SRB in the name of the
training institute.
Audited financial statements for the last
financial year of the 0rganization, preferably
by a Chartered Account licensed with ICAP.

Relevant training experience and past
performance.

Capabilities of training in respect of
infrastructure are must to be available in
training premises, workshops, laboratories,
faculty, equipment/machines, teaching aids
and other resources.
Capabilities of facilitation to provide post
training employment with a .iustified proportion
to the modes of employment mentioned in
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Annex-VI.
Sepa.rate bank account for funds to b€ provided by
BBSYDP.
To allow BBSYDP assigned auditorc to check the
accounts opened for BBSYDP training, as and
when required.
Not been blacklisted by any organization.
Testing / certification from relevant accrediting

Training Providers may submit proposal for one or more
list (Annexue-lt)

Selection oftrades /
courses / discipline

As specified at Arrnexure-l
Schedule ofPayment to
Training Provider

The financial proposal will be based on training Cost ofall
expenditures including:

. Administrative&Trainers'remuneration

. Consumable Training Materials
. Rent & Utilities

. CertificationofTrainees

Training Cost

Fixed Stipend
. @ Rs. 2,500 per trainee per month.
. @ Rs. 1000 per tainee per month as dislocation

allowance to facilitate those candidates who will
travel 70 kilometem[one way]or mor€ to take

training, in districts other than Karachi,
. @ Rs. 3000 per tuainee per month as dislocation

allowance to facilitate those candidates who will
move to Karachi to take training from their district
of residence

. Dislocation allowance will be paid to a trainee,

upon fumishing of following documents:

! Copy of Domicile
□Copv of CNIC

Trainee Support
(Stipend & Dislocation
allowance)
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4. TECHNICAL PROPOSAL SUBMISSION FORM

PART TA: Information about Traitring Provider:

. Only Head of Training Providers or nominated focal pe$on will be authorized to

”
′
　
　
　
・

Cortc Rcquircd Response

TA,I Legal Narne ofTraining Provider

TA,2 Name of Consortium Partne(s), if any

TA,]

Name ofowner / CEO / Director

Designation

Phone (Line/Cell)

Emaロ

Fax

TA,4

Name ofthe Institute / Organization

Postal Address (with Tehsil / Tatuka)

Phone

Fax

E-nail

Wcbsi●

TA.5

Name of Focal Person
(For BBSYDP Only)

Phone(Line/Cell)

E―mail

Fax

TA.6
Areas of trainings offered
(for which the institute is register€d)

1

2.

3

communicate with BBSYDP

Page 8 of34



Co

PAIiT TB: Eligibility ofTraining Provider(Relevalt documentsmust be attached).

TB

TB

Itl

TB

Tu

TR

TI]

TB.

TB

TB

TR

TB

tlc Rcquir€d Information Response

1

Name of Registration Body / afiiliation / accreditation
such as NAVTTC, STEVTA, TTB, SBTE, mC, PEC,

Companies registered under the Companies Ordinance
I962/Societies registered under societies ReBistration

Act 1860/Trusts registered under Societies Registration

Act 1860 or Trust Act 1882, CITY & CUILDS,
EDEXCEL, or any other accredited/authorized
national/intemational certifoins bodv.

2

Valid Registration Certificate Number & Date of
Registration (attach copy of regisrafi on

/certifi catior/affi liation).

3
Does the Curriculum ofthe applied training accredited

by relevant authority? (attach copy)

4
National Tax Numb€r or Free Ta,x Number in the name

of organization (attach copy ofcertificate)

0
Sindh Revenue Board Registration Number (attach

copy ofcertificate)

′
０

Audited Financial Statement ofLast Year preferably by

a Chartered Accountant Firm

7 Do you have experience ofapplied training? E Yes DNo

r8

r.9

.0

,l

.a

,1

:?

Do you have relevant infrastructure and allied facilities
ofapplied training?

E Yes trNo

Do you havejob facilitation mechanism for
graduates/tlainees?

E Yes ENo

Have you previously worked with BBSYDP? tr Yds trNo

Ifyes, have your contract ever been cancelled? □ Ycs    □ No

Ifyes, in which training period (mention dates):

Was the payment withheld for non-fulfillment of terms

& conditions of contrdct?
E Yes ENo

Ifyes, in which training period (mention dates):
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PART TC: Technical Evrluation Form

Provide following details about applied Training Experience,
Infrastructure/allied facilities, Faculty rnd job facilitation delails.

TC.t Relevant Experience & Past Performance (for each applied taining, attach
documentary evidence)

Max Marks = 20out of 100

TC.2 Infrastructure& Allied Facilities
evidence).

(for each appliedtuaining, attach documentary

Max Marks = 30 out of 100

Code Required Information Response

TC 11 Number of Years in the Relevani Trairing (Mat 4 Marks)

TC 12
Number of Branches/Campuses of Training Provider/
Institutes in Sindh imparting applied training. (Attach district
,wise lisl). (Max I Ma ct)

TC 13
Number of Enrolled Trainees for current session fMar I
Motks)

TC 14
Number of Trainees so far graduated from the institute (Ma,
4 Marks)

TC 15
List of Organizations / Clients which utilize services of your
Institute / Organization 64ax 2 Marlct)

TC16

Is the Institute/ Organization pre-qualified by any
Govemment department for offered trainings, ifyes then list
allsuch departments.
Please use extm sheet if requied. (Mox 2 Mark)

Code Rcquired Information Response

TC I11 Building: Location/Cond ion (M.Lr 2 Mdrl:)
TC I1 2 Number ofclass rooms (Ma\ 4 Matks)

TC I13
Capacity oftrainees per class room
(Mdr I Marks)

TC I14 Laboratory (if required)
Mar.

Marks l0
TC II S Workshop (ifrequired)
TC H6 Computers

TC I1 7
Multimedia Projector (if required)
(Matt 2 Marb)

TC H8 Backup Generator (KY A) (May 2 Marks)

TC I19

Other facilities (Max 6 Morks)
(Please check on all available)

□

□

□

□

□

□

Drinking waler
Washrooms/Sanitations
Common room(for girls)
Access to fir$ Aid
Canteen
Any othe(-------.--)
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TC III Human Resource Capacity: (Use extra sheet if required)

Sr.l

2

|

. Note: Please attach CV supported with copies oftestimonials duly attested

. Incase an Institule intends to change / replace a tutor after technical evalualion, it should inform and

seek approval fiom BBSYDP; otherwise, it will be considered violalion arld manipulation of
information provided to BBSYDP in RFP and may lead to black listing as per SPP Rules_2o10.

TC IV Placement ofTrainees (for each applied training)
Maxヽ4鉗ks-10 outof100

，
ｕ Required Information Response

V,]
Do you have dedicated placement stafl?
lfanswer is Yes

D Yes ENo

If yer, provide details ofthe contact details of all placement staff (copy paste the b€low table

ifyorr have more than one staff)

ProviJe details ofemployers in table below where your organization has placed its trainees in
the pi.st two year (add rows ifnecessary).

Page ll of34
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4ヽaxヽ4arks‐ 30 outof100

Neme of
Faculty/ HR

AZは lZαrお :θイ

Trairlers / Instructors

Sカ
Cortact Detail ofPlrcement StaII

(Mar. Marki - 02)
Response

1 Narnc

Designation

Phone (Line/Cell)

Email

Date ofAppointment
Ｚ^ Name

Designation

Phone (Line/Cell)
Email

Date ofAppointment



Note: Attach list ofgraduates placed for each employer named above,

TC.V Financial Strength:

i. Value of Assets:
4ヽax Marks‐ 10 out of100

Note : Attach statement.

ii. Annual Turnover:

Notc: Attach statemcnt.

Sr. # Name ofEmploycr
Number of

graduates placed
(Mat Marl.-s 6)

Narne &
D€signation of the

contact pcrson

Mobilc
Number

TCIV 2 TCiV 3 TC V4 TC.V.5

1

2

Code Rcquired Informati0n Response
(mention in PKR)

TC Vl Yalue of Assets (Max. Marl<s-S)

Code Rcquired Information Response
(mention in PKII)

TC V2 Annual Tumover (Max Marlcs-5)

PART TD:  FORM FORTRAININC COURSES APPLIED

Sr. #
Name and Address

ofTraining
lnstituteYCampus

Trade
(List

attached at
Atrnex-lD

Duration of
Training

Number
of

Trainees
per Class

Number of
Classes /
facilities

availablc per
Trade/Course

Total
Trainees

DI D,II D HI D.IV D.V D,VI
1

2

3

4

5

Total

. Note: Add more rows. ifrequired
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5. Proforma Covering Letter for Submission ofthe Financial Proposal
(to be used by training provider)

Dalc:

rο :

Prograll1 0fflccr(ProCurcmcno,

PCU,BBSYDP
3rd Floor State Life Building,

Dr Ziauddin Almed Road

Karaclu―Pよislan

Subject: Firancial Proposal in Response to Advertisemeot No. INF/KRY/3381/15
RIP Phase-VIII(2)

Dear Sir,

We offer to provide the services under Skills for Employability 20151 [insert
tradr namelin accordance with your Request for Proposal and our Technical Proposal. Our

attaclred Financial Proposal is for the sum of llnsert omount(s) in wo s and figuresl, ar,d

per tr ainee per course taining cost (exclusive of all ta,res i.e. Sales Ta,r, withholding Tax,

Levi( s, etc.) is Rs. --

Our Financial Proposal shall be binding upon us up to the expiration of the

valid ty period of the Proposal as indicated in the Data Sheet. No commissions or gntuities

have been or are to be paid by us to agents relating to this Proposal and Contract execution.

We understand that you arc not bound to acceplany or all Proposals you receive.

We remain,

Yours sincerely,

day ofDate( this 2015

お懃″″可 [in lhe capacity 01]

Duly euthorized to sign proposal for and on behalfof
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6. Financial Proposal

Name of Service Provider:

Address:

Codc Re-quired Information Response

FA,I Name ofTrade / Coursc

FA.2 Number of Trainees Proposed

FA,3
Bidding Cost: per trainee pet covse(lh Figures)
Exclrsive ofall qpplicable taws

FA.4
Bidding Cost: per trainee pet cowse(ln Words)
Exclusive ofall applicable taxes

FA.5 ls your organization tax-exempted (Yes,No)?

FA.6
Ifanswer to FA.5 is Yes, attach valid tax exemption
certificate issued by FBR.

F A..'7
If answer to FA.5 is No, then mention all applicable
ta\es and thei respective rates

FA,8
Bidding Cost: per trainee pet co\\se(ln Figures)
Inclusive ofToxes

FA.9
Bidding Cost: pe. tainee W covse(ln lfords)
Inclusive ofTaxes

FA 10
Total cost per course for the proposed trainees f/a
Figutes)

FA H Total cost per course for the proposed tainees f/rr
Words)

1.1 FA: Summan oIProlored Cort

In case of consortium, this page must be signed by the head of the consortium partner
also.

Lead Organization Consortium Partner

Signature Signature

Name Name

Designation Designation

Date DOtc
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FB:BreIIkup of Proposed Cost(per traincc pcr coursc)

Lead Organization

consortium, this page must be signed by the head of the consortium partner

72

山　　一。一赫〓　
一　面

Ｆ‐‐‐卜‐‐に門‐‐卜Ｍ」降巴臨巴
　
‐ｎｃａ山

一　
　
　
Ｗ

脈
一　　ｎｃａ

lc Required Information
Iν〔cntion cost pcr traincc per

cou rsc

1 Administrative cost

) Rent and ulilities

) Training materials (list ofmaterial must be attach)

| Examination & Cetifi cation

Other Miscellaneous cost (ifany)

) Total cost

Consortium Partner

Page l5 of31

Designation

|



ANNEXURE‐ l

SAMPLE FORM

CONTRACT
2015‐ 16

This contractis madc in Karachi on this

BETWEEN

The Govemor of Sindh (hereinafter referred to as the Govemment of Sindh (The Client),
which term shall include his successors in office and assignees acting thrcugh the Provincial
Coordinator Benazir Bhutto Shalreed Youth Development Program (a program under Benazir
Bhutto Shaheed Human Resource Research & Development Board), Govemment of Sindh,
as the FIRST PARTY, _

AND

having thcir pincipal offlcc at
一
ｈ欧

並 term shall include their successors in office, legal representatives! assignees and
partners (hereinafter refened to as "TRAINING PROVIDER"), as the SECOND PARTY.

WHEREAS, the CLIENT required the services for following trainings & activities ancilliary
thereto and the "TMINING PROVIDER" is willing to provide said training along with
requisite training material, kit, certification and services which are necessary for carrying out
successful trainings as specified in the table below:

day of 2015

Sr# T“ le oFCoulse District

∽
０

●

Ｃ

一
”

』

い

ｏ
〓
）
ヽ
Ｏ

、
一
一
〓
コ
¨
∞
〓
ロ

＾
∽
〓
）
Ｃ
ｏ

，
』

〓
Ｃ

●
の
■
つ
０
０
）

」
Ｏ

Ｃ
Ｏ
〓
“
』
〓
（
一

ｄ
ｒｅ

籠

Ａｇ

Ｒ

Maximum No, of
Trainees

Total
Cost

∞
〓
一
〓
』
ｏ
で
ι

“
〓

〓
ｏ
＞
ロ

Total

1

2
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NO\v THEREFORE the parties hereto hereby agree as follows

l. The following documents attached hereto shall be deemed to form an integml pan of
this Contract:

(a) The Special Conditions ofcontact;

(b) The following Appendices:
Appendix A: Description of Services/Wo* Specification
Appendix B: Reporting Requirements
Appendix C: Payment Conditions and Invoicing Details for Sho( Couses
Appendix D: Surety Bond-

2. The mutual rights and obligations ofthe Client and the Training Provider shall be as

set forth in the Contract, in particular: '

(a) The Training Provider shall carry out the Services in accordance with the

provisions ofthe Contmct; and

(b) The Client shall make payments to the Training Provider in accordance with
the provisions of the Contract.

Program Ofiicer (Procuement)/

Authorized Officer
For ard on belhalf of
Provi rcial Coordination Unit, BBSYDP

Beruurir Bhutto Shaheed Human Resouce

Reseerch & Development Board

Chief Minister's Secretariat, Sindh

THE FIRST PARTY.

Authorized Representative/

Focal Person

For and on behalfof

"Training Provider",
THE SECOND PARTY

WITNESSES

Representative

Progrrun Officer (Concemed) THE SECOND PARTY
Provir rcial Coordination Unit, BBSYDP
Benazir Bhutto Shaheed Humar Resouce Research

& Der elopment Board

Chief Minister's Secretariat, Sindh

THE i.IRST PARTY.
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Special Conditions to BBSYDP Contract 2015-16

Chuse Descriplion

I

11 The conrlact name is lrdintns Delivery Contractlot Phase-r4lI

12 inteゅretation ofTenns in

Con¨o
The Contracr sh.ll b€ interprcred in accordance wirh lhe laws of Pakistan.

13 Contmct Language This Contract has been €xecuted in EngUsh, which shall be the binding and controlling language
for all matrers relarinStolhe neaning or int€rpretation ofthis Contraci

Conespondenc€ Regarding
Contracl

Any nolice, requesl or consent made pursuant to this Contract shall b€ in writing and shall be
deemed to hav€ b€€n made when delivered in person to an aulhorized rcpresentative oflhe Party
lo whom the communication is addressed, or when sent by regislered mail, lelex, t€legram, or
facsimile to such Party al the address

Th€ addrcsses are:

Benazlr Bhulto Shrh€ed Youth Development Program,
Provincirl Coordinltlon Unlt,
3d Floor State Llr. Building # 3,Dr.Zlruddl, Ahned Ro.d Kamcht
Att€trtior: ProvirchlCoordinrtor
Tcl€r: 021-992010057

Focsimile: 021-99201004

Training Provideri

Facsimile:

15 Location for Contract
Execulion

The Services shall be'perfomed at such locations as are sp€cified above in the face sheel ofthh
cont"cl, and, wherc th€ location of a panicula. task is not so specified, at such localions,
wheth€r in theprovinc€ or ehewhere, as th€ Client may approve

16 Aulhorized Representative Any a.lion rcquirEd or permitted to be taten, and any do€ument rcquircd or permined to be
cxecuted, unde. this Contract by the Client or rhe Tmining Provider may be taken or executed by
lhe ofricials as autho z€d h€rcunder:

For th€ Clienl Provincial Coordinaror or his Representative

Fo. the Tmining Provide-r:

0 Effectivetress, Commencemenl, Erecuiion rnd Completion of Contracl

Contract Effecliveness Thh Contract shall come into eflect on-----...- 2015.

Pre Execution of Services Beforc commencemenl of the Services, lhe Training Provider shall ensurc preparation and
submission to the Client for approval of the documents as prescribed at Appendir .A'on the
templates as provided at Annexure-ltoAppendh'A'. The Ser.,,ices shall be canied out in
accordance with the approved specificarions as updated

23 Commencement Dale The Training Providershali stan caHγ ing Out the Sewices on‐‐‐―‐―‐―‐‐‐‐‐‐‐‐‐2015

24 Complerion Date Unless terminated earlier pursuant 1o Clause 4.2 and 4-3 ofthis Contract,lhe T.aining Provider
shall complete the activities by the Int€nded Completion Date, ..-".-..-.-.2015. Ifihe Training
Provider does not complete th€ activilies by the lntended Completion Date, the forfeited paymenl
percenlage (Appendh 'A') shallbe wilhheld as liquidated damage.

3 Obligstions of lhe Training Provlder

PЮhibltion oFConnicting

Activhies

N€irher thc Training Provider nor th€ Pmonnel shall engaS€, eiih€r direclly or indiredly, in any

of the following activiti€:!:

During the term of this Conliact, any business or prolessional acliviiies which would conflict

Pase l8 of34





AoDendiX`A'
to

BBSY12P Contrao 2015‐ 16

The "Training Proyider' undertakes to perform the services as specified below:

i. Before start of training:

b

Engage well qualified faculty,

Prepare Training Plal (for each trade) on prescribed template (Annexure I to
Appendix 'A') along with training manuals / modules and evaluation & testing
tools to trainers, and same should also be made available to the Client.
Moreover, Training Plan shall be displayed and maintained at the inslitute.

Ensure that the classrooms and labs are properly ventilated and equipped with
requisite equipment and material. Additionally, facilities of drinking water,
power backup (mandatory for all tainings mainly dependent on electricity) and
Clean and sanitized lavatories should also be ensured.

d. Verify documents including CNIC, Testimonials, Domicile, and Photograph of
the trainee.

e. Upload on web portal data of registered tminees.

f Timely issuance of Offer letter; receiving the acceptance thereofand ID card of
the Trainee. Training manuals and modules along with Training Plan shall be
provided to all trainees.

g. Submit Authentication Certificat€, with the list of regisrered trainees duly
signed & stamped and counter signed by DMC concemed (after physical
verification of each trainee).

Withio a Month ofahe lnception ofTraitring:

Facilitate trainee in:

Opening ofbank accounts tlrough taditional "Branch / Regular banking" or

Fulfi llmentof the procedural requirement and facilitation regarding
"Branchless Banking" or any other anangement by or on behalfofthe Client,
as prescribgd for the purpose ofstipend disbursement.

During the Training:

Record Maintcnance:

Muster Rolls for daily attendance of Trainees and Trainers, Hard copies

and Soft data for Clients Record.

Weekly / fortnightly / monthly tests conducted

a

ll

Page 20 of34



,Chuse

∞
　
　
　
　
一
ヽ
」
綺

l.l

3..1 Rer

l.-\

4

4.1 :Uol

4.2 嚇
】
勒
Tcn

`

5.1 Tvp

Payr

6

DisF

Descriplion

with the actiliiies assicned lo lhem under thk Conlmcr.

fidentiality During the term oflhis Contracl and after the r€rminalion, Training Provid€r shall not dhclose
any proprierary or confide ial informalion related to this conlracl or lhe Clienfs business or
operations without the prior witte. clnsentoflhe Clicn! nor shallihcTBining Provider ard th€
Personn€l make public the recommenda!,ons formulal€d in th€ course ol or as a result oi lhe
Services.

ning Provider's Actions
uiring Clienfs Prior

The Training Provider shall oblain the Client's prior approval in writing befor€ laking any oflhe
following sctioN:

(a)enterinS into a subconract for the performance of any part ofthe Services,

(b)appoinling such m€mbers ofihe Personnel not listed by ntune in Request for Proposal;and

{c) chansincth€ PmErah ofa.tivities or lo€aliodaddress

oding Obligalions The Training Provider shall submil lo the Clieni lhe repons and documenls sp€cified in

Appendir 'B', in the numbers, and within the periods set fonh in the said Appendix.

'iy Bond The Tminirg Provider shall pmvide a surcty bod lo abide by all clauses ofthis Contract, on the

tcmplate at Appctrdir 'D'.

Contract Mrnrgement & TerrniDation

itoring ofSenic€s The principleand modalities of moniloring ofthe S€wices by the Client are as follows:

i. Through Managenent lnlomation Ststen (MIS) Po al lor attendonce and other
necessary it{omation

ii. Thtoush olicers ofclient
iii. Through Third Paiy validationlm

ComplianceNon-

dards

Failure lo complete the contra.t obligalions as inilially agreed, coupled with a failure !o respond

to a written intimation within the specilied amount oflime, shall call for actions as specified in
para x, in Appendir 'A'.

lination of Contract Eilh€r paiy can terminale conlmci wift one month notice by giving cogent reasons.

Notwithslanding anlthing conlained in this clause, the Cli€nt may t€rminate:

(a) if the Tnining Provider does not rcmedy a failure in the performance of its

obliSations under lhe Contracl, within fifieen (15) days after being notified or wilhin
any funher period as theClient may have subsequently spproved

(b) the Tnining Provider is unable to perform a material Ponion oflhe Services for a

period ofnot less than sixty (60) days

Paymenls to lhe Trrining Provid€r

: ofContracl

dents lo the Tmining
ider

The Trdining Provider's payments shall not exc€ed fte Contract Price and shall b€ a fixed lump_

sum including all olher cosls incuned by the Training Provider in carrying out the Services

de.cr;bed in Appendix'A'.

Payments will be mad€ to the TraininS Provid€r according to the payment schedule stated

atApp€ndlr'Cand submission of the invoices 8iven on the template at Ann€xure

ltoAppendlx'B'.

The amount paid for r€gistration for lnternation.l Certificatjon, shallbe reimbursed asdetailed
in append'r'C to this Conract.

Sexlement of Dhputes

ute Seltlement The Panies shall use lheir best eflorls to settle a.micably aU disputes arisiog out of or in
conneclion with this Contract or its inlerpretalion, in an evenl when the matler may not be

resolved anicably, il shall b€ dealt in accordance wilh Arbitralion Act 1940, as applicable in
province of Sindh.
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Vll Facilitation to Third Party Vllidation:

Immediate Compliance when intimated by the Clienrcontacted by such firm with an

authorized letter fiom the Client: Cooperate, extend assistance foi carrying out Third
Party Validation of BBSYDP tainings and provide all assignment specific
documents to the Third Party as prescribed by The Client.

Employment Facilitation arld verilication:

a. Training Provider will facilitate the graduate trainees for employment /
self-employment / fu(her education duly verified by the client.

b. The mode for employment facilitation as "Continuing Education" shall only
be allowed up to the level of 40% from overall reported/verified
percertage/status ofjob facilitation, within 90 days ofthe completion ofthe
training

c. In case employment status cannot be verified, the status vvill be sharcd with
Training Provider to update the repofi and resubmit the new status within a

week's time.

d. If required, the observation / repoft ofthe Third party shall be shared with the
Training Proyider by the Client, for justificatior on conection /
revie revision in the report. The revised information by the Training
Provider shall be treated flnal for validation by the Third Party, and the
findings / observations ofthe Third Party on revision shall be treated as final
and acceptable for the Training Provider.

Leave to Trainees:

a. Any kind of leave other than serious illness must be discouraged. However,
the trainees can be allowed two days leave per month on request and only
Institute in-charge is authorized to allow such leave.

b. Leave of more than two days can be availed in unavoidable circumstances.
Such leave will be sanctioned by the DPC (PSTW).

Non Performance of Agreed Standards/Dissatisfsction:

Should Training Provider fail to fulfill rhe obligations laid down in Appendix A and
B to this Contract

a. Issuance ofLetter for Unsatisfsctory Performance:

A notice for unsatisfactory performance (giving seven days' time for
remedy) shall be served upon the Training Provider indicating all or any of
the belowmentioned critical areas, if mted below the cut off Level (in table 5
ofPMR proforma), during the monitoring ofthe training:

Cr″ icα′И′ια

Cll`げι′″

″″rグ
'″ αrks)

n"′ο′″ο″

グ
乃 rFalry″

i. Trqiner's caoacity / deliverv Cumulatively
less than 9

marks

23 rl∂

ii. Ttaihihp nahual / book / literature 23θ∂

iii. Ttaihin| material, machines dnd
equiDment

23θ∂

iv. Leaming climate (building, electricity,

fans, furnitwe)
Cumulatively

less than I
marks

ノ53∂

v. Facilities (washroom, power backup,

\!at er, c leanline s s e lc )
′53θ
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iii. Visits paid by the client's representative.

iv. Upload attendance of trainees on day to day basis(or any other time as

agreed with the Client).

b. Code ofConduct/Code of Behavior:
Throughout the tmining, ensure rcgularity, punctuality, order, restricted
movement and prohibition ofu[authorized entry and exit. Professional visits,
trips and excursions mentioned in the training plan cannot be caried out
without prior approval ofThe Client.

c. Facilitation to the Trainees:
Motivate and facilitate trainees to achieve overall training specific outcomes.
The facilitation should include, free of cost mentoring, guidance and

counseling, ensuring their comfort and serenity, for attairunent of focused

training. [n case ofdislocated trainees, facilitation shall also inctude guidance

on hiring accommodation / boarding / lodging and t ansportatiol route etc.

iv. workitrg Days /Trsining Hours:

a. For shon cou$es (up to 6 months) training hours shall be 30 (mfiimum to be
- distributed equally between six (6) or five (5) days in a week with prior

information to the Client. These classes shall preferably be conducted during

the working hours of the Govemment of Sindh.

b. For couses ofmore than 6 molths, the tmining hous shall be in accordance

with the terms and conditions of registation and certification / degee

awarding authority with prior information to the Client.

v, Determitration ofNumber ofTrainees for Stipend &Traitring Cost:

a. To determine number of trainees present in the training, the Training

Provider is required to register them and record their attendance on Web

Portal ofthe Client and verified by PMRs.

b. . The trainee(s) whose attendance is reportedly less than 60% for two
consecutive months shall be expelled from training by the Training Provider

under intimation to the ClienL

vi. CertificationofTrailleesi

a. Training Provider shall legister the valid trairrees with the extemal

authorized ce(i[ying agency.

b. Award ofrequisite cartificate in a certificate awarding ceremony/ gaduation

ceremony within a month of the completion of training or as commined by

cedifying agency.

c. Maintain video record of certificate awarding ceremony/graduation

- ceremony.
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b‐

C

Show Cause Notic€ for Forfeiture:

In case of non-complianc€ and no or unsatisfaclory response; and upon lapse of the time
given for remedy thrcugh first notice, a notice for forfeiture oftraining cost propo(ionate to
the default area as defned in dre table in x(a) above (giving seven days' time for remedy)
may be issued.

Fitral Show Cause Nolice for Termioation of Contrsct atrd

Disqualificatiotr of Training Provider:

If the Training Provider at default fails to remedy the situation within
stipulated time (fifleen days)after receiving notice to perform its obligations
via courier, appointed official (retum receipt requested) and noncomplianceis

continued, a Final Show Cause Notice will be issued.

Applicability of Clause 4.3,Special Conditions of this Contmct, shall be

extended to the Training Provider with the amount withheld as liquidated
damage. Thereafter, the Training Provider shall be disqualified through a

notification to enter into future training contract for minimum one subsequent

batch.
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Aooendix.C'

to

BBSYDP ConmК t

2015‐ 16

Invoice Tcmplatc

Invoice
NAlⅧ E OFINSTITUTE:
Address:

Di、 trict:

Foca PesOrs Name
Cell l

Invoice No / Insrallment Nol

Dale:

Thc Pmyincial Coordinator, BBSYDP
Bcnlrir Bhuho Shah.cd Human Rcsource Rcs.nrch& Dev-clopmenr Boad
3'd Floor Strrc life Building# 3

Dr. Zia-Ud-Din Ahmed Road, Kanchi
Ph: 021-920-1005-7. fox: 021-992G1004

Dslc olcommcncemenl of rmining: 

- 

(Barch *-)
Periodofclaim: from to
Morth ofclaim (No.)

S「 ″ ' Da(c

Complet€
■、oF claim

,s per

contract
during the

Anount
cl,imed

(PKR)

Grand toral

(Amounti,l PrkRupees: onl)).

“We cerli～ tha t“ s ttOunt hぉ nd been d“ med heお re"

Bank Name:                Branch N品 e:

Bmnch Code: Accounl Numbcr:_
Title ofAccount in *hich chequc ofrainingcost isto be deposned:
National ld number (NTN):

Pryn.nl Ackno*ledg.m.nt:

fi€ previous payment against InvoiceG) # frrough cheque # _ daied:_ anounring
to Rs. _ is acknowleds€d.

Enclosed: Lili ofTrrlr.cr (Cours. Wise) with DrtG ofJoining & An.ndlnc. for th. monrh for yhich trrining
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Govemment ofSindh
Chief Minster's Secretariat, Sindh

Benazir Bhutto Shaheed
Youth Development Program,

(Mega Initiative Addressing Poverty and Un€mployment Tkough Skill Development)

繭
基
BBSYDP

ADDendiX`B'
to

BBSYDP Contract

201,‐ 16

ReDOrting Obligations

Irstructions on Techoical Reportitrg:

a. The "Traitring Provider" undertakes to produce repons! as specified in
Clause 3.4, Special Conditions of this Contract, along with course

completion repon and any other reports as and when required by the Client
These reports shall be submitted in soft (electronic form) and hard copies.

duly signed and stamped, to ths Client.

b. All acts of deliberate misleporting shall be dealt in accordance with the

Clause 4.2 and 4.3special Conditions ofthis Contact, as the case may be.

Instructions on Filancial Reporting and Itrvoicitrg:

a. All invoices must contain details of the barrk account along with title of
accounts to which payments are to be made and must be presented in the

original and receipt obtained

b. All invoices/claims shall be suppofied with relevant documents,

c. lnvoices shall be submitted immediately after the installment related

deliverables are performed and the installment stands due

d. Ensure submission ofinvoices on prescribed fomat.

e. In case the Training Provider is unable to meet the requisite deliverables

within stipulated time; Vhe should intimate the Client to that effect with
j ustification.
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Installment
Invoice
Share

Distribution and Conditions for Tr:rining Proyidcr

Founh / Final
Installment

20% 1OYo Cost:
i. Completion of 10070 curriculum

ii. Certification oftrainees as per para (vi) Appendix A ofthis
contact

iii. After submission ofall previous month wise attendance.

107o Cost:

Upon facilitation for employment to at least 40% of gmduated

trainees,

(Above condition for paymenl oI l0% of Fourth / Fihal
Installment shall not be applicable on Training
lnstitutes/Entilies (|wned and Managed by Provincial and
Federal Government)

Financial Conditions:

Governmetrt tax, if applicable, shall be deducted at souce before making any kind
of payment.

b. Performance Gurrsntee @ 5y. of roto.l training cost of registered hainees will be

withheld from the payment of fi$t installment. The same will be refunded after 90
days of fulfillment ofcontBctual obligations by the Training Provider.

Firsl installment shall be wittrheld until:
i. The "Training Provider" submits periodical

contact along with supporting documents
ii. Al1 submitted repons shall be verified by the

reports as per requirements ofthis

Client / Thid Party Validator.

d.

C

The taining cost and stipend are not interdependent, hence these may vary from case
to case basis.

All the above payments including registratiotr are subject to vedfication through
PMRs. For the lsrinstallment client will consider the best PMR for the period (+5%)
and average attendance in the PMRS (+10%) for remaining installments, not
exceeding allocation in the contact.

In case of non-validatiotr of training by the third party validator, fourth/final
installment ofthe training cost along with performance securities shall be forfeited.

All payments shall be made by the Client to the "Training Provider" in Pak. Rupees,

on production of invoices (in duplicate) and on the basis of actual numbers of
trainees as defined at para(v) Appendix-A to the Contract.
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AD∝ ndiχ `C'

lo

BBSYDP Contracl
2015‐ 16

Pavment/Financial Conditions

allment
Invoice
Share

Distribution and Conditions for Training Provider

tallment 20% Upon enrollment and registration of BBSYDP trainees, duly

verified by NADRA along with fumishing of training plan

to the trainees and Client (lssue of offer letters, tD Cards &
training material / books)

I 0o% completion of curriculum

l

tallment 30'も 057o Cost:

Upon evidence ofopening ofbank accounts oftminees in the

designated banks and uploading the same on BBSYDP web

portal.
Or

In case of disbursement of stipend thrcugh branchless banking,

facilitation for opening ofbranchless banking accounts and

physical verifi cation of trainees.

257o Cost:

i. Upon completion of50% curriculum.

ii. Afler submission ofall previous month wise attendance.

tallmenl 30% 107o Costi
Upon registration of BBSYDP trainees with cedrying agency /

Board.

20Y" Cost:
i. Upon completion of757o curriculum.

ii. Afler submission ofall previous month wise atlendance.

(For payment of 10% of third Installment above, in case of
Intemational Certification, the amount paid for registration shall

be reimbursed at the prevailing rate, as detemined by the

certificate awarding body; on the basis of the number of trainees

(as evident in the list anached with invoice) who have qualified

for and shall receive such certification).
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ANNEXURE-II

Name of Trades and Discinline for Trainins Prosram

1. Information & Communication Techrolos/ [ Specialized Courses].
2. Banking, Accounting &Auditing[Cash Teller, Micro financing etc].
3. Commerce Services[Office Management Skills, Oflice Management assistant, Secretarial

studiesl.
4. Sales & Marketing lExport Import Documentstion, Clea ng & Forwarding, Retail

operations etcl.
5. Health [B.S Nursing, R. Nursing, Iab/OT technician, Dispenser,Blood banking, X-Ray

Technician, ECG technician,Ultrasound technician,Physiotherapist etc].
6. ChemicrlUndustrial chemical manufacturing, Maintenance & repairs ofPressure, Flow,

temperature & level of instruments, Chemical plant maintenancel.

_J. Maintenance Technologr[Welder, Machinist cum metal Worker, Computer aided
inspection, Wireman cum electrician, Electronic Equipment Repair, CNC Machine Operator,
Home Appliances Repair, PLC, HVACR, AC Mechanic, etcl.

8. General Airline Services
9. Mechatronics [Auto Mobile repair & manufacturing(Diesel/Petrol),Auto & Farm

Machinery, Auto Electricians, Painters, AC Mechanic ,Motor Cycle Mechanic ,Gear
Manufacturing Mechanic, UPS maintenance & repairing, Generator Mechanic, RAC
Mechanicl.

10. Fisheries Processing & Preservation.
ll. Livestock lPoultry, Hatchery].
12. Glassware[Kiln formed glass, glass cuning & polishing, glass craftsman].
13. Quantity Surveying.
14. Agro & Horticulture [Backyard Farming & Flo culture, FaIm Manager, Agro Mechanical,

Operators, sprinkle, Drip lrdgation, Pesr Management ,Citrus Crop Management etcl.
15. Home Decor [Home Made Products, Handicrafts].
16. Personal ServicesI Beautician- Application and use ofskin care and cosmetic products,

General beauty care, Hair cutting, styling, coloring and treatment techniques].
17. Garment / Apparel & Fashion Designing [Tailoring, Stitching, Fashion Designing, hand &

machine Embroidery, Pattem Cutting and Grading, Shoes Designing & Modeling etc]
18. Education [Early Childhood Education, Montessori Teaching ,Curiculum development,

School Management].
19. Call center Assistant.
20. Hospitality[Household Assistant-General, Kitchen & Services, Bell boy, household elderly

caxe, Infirm Adult care, Hotel billing, Public Area Supervisor, House Keeping, etcl.
21. Iood & Beverage IndustrylMeat Technology, Chef, Cook, Elementary Food Preservation,

Waiter, Professional Cooking, Wrapper / Wrapping Machine Operator etc].
22. Electronic / Print Media [FM Technicians, Professional Cameramen, Video graphy,

Computer Operator cum Sub Editor,
23. Commuoication [Trcist (Urdu, English, Sindhi), interprdter, etc].
24. Processing Technolos/ [Leather / Plastic / Synthetic Fiber].
25. Pottery & Ceramic Design.

J6. Stone Masonry [Marble & Mosaic Cutting/ Polishing, Coal, Mining Plants & Machine
Operating

27. Security Sector [Security guards, equipmentoperators etc].

28. Oil & Gas Sector [exploration and drilling, use of hearry machinery].
29. Textile [Production maragement, lntemational Marketing & Merchandising, Garment

Machine Mechanic, Industrial Sewing, , Weaving Operator, Quality Control & Quality
assuance, wet processing, Apparel factory Management ,Fab.iqation process etc.l

30. Pharmaceuticals,
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Apperdix 'D'
To

BBSYDP Contract
2015-t6

SURETY BOND

S/o, D/o. Wo. CNIC#

Prop etor / Director/Owner of lr4ls.

TBiring Institute / Organization at

having

that I will abide by all clauses of the Contract and fulfiII the responsibilities of Training

Instirute / Provider as reflected in Appendix - I which is an integral part of this coltact,

made between PCU-BBSYDP and my Training lnstitute / Orgarization.

In car;e of non-compliance/ failure in implementation ofthe training pro$am, Training Costs

or part thereof may be with-held by the PCU-BBSYDP and / or I may be liable to pay

damages as determined by the Govemment.

Signed on at Karachl in the prcscncc of following witnesses■

undertake

Progr.rm Offi cer (Procurement),

Provincial Coordination Unit, BBSYDP

Bena, ir Bhutto Shaheed Human Resource

Research & Development Board

Chief Minister's Secretariat, Sindh

OF T IIE FIRST PART.

Traidng Institute / Organization

OF THtr SECOND PART
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ANNEXURE‐III .

MARKNG KEY FOR TECHNICAL PROPOSAL OF RFP PHASEヽ ■II(2)

Codc Requircd Information
Total

Marks
Marks

Obtaine(1

CI
Relcvant Experience & Past Pcrformance (for each
aDlrlied training. attach documentan, evidcnce)

20

C11 Nunrber ofYears in the Rclcvant Training 04

Ma*ing Key:
2 years in relevant trainingJield: 0l
Mote then 2 years and less then 4 years: 02
Morc theh l yeats and less then 6 years: 03
Morc then 6 vea : 04

Ci2 Number of BrancheVCarn puses ofTraining Provider/ Institutes
in Sindh imparting applied trainine.

04

Marking Key:
2 Branches / Campuses: 01
More then 2 and less then 4: 02
More thefi 4 and less 6: 03
More then 6: 04

C13 Number of Enrolled Trainees for current session 04
Ma*ing Key:
100 trainees enrolled in currena session: 0l
300 and tore then 100: 02
600 and more then 300: 03
More thet 600: 01

C14 Number ofTrainees so far graduated from the institute 04
2 Ma*ing Key:
200 trainees gra&toted in: 0l
500 and nore lhen 200: 02
1000 and more then 500: 03
More then 1000: 01

CIS List ofOrganiztions / Clients which utilize services ofyour
Institute / Organization 02

Marking Key:
2 organizalion: 0l
More then 2 and less then 4: 02

More the l and less 6: 03
More then 6: 04

C16
Is the Institute/ Organization pre-qualified by any Govemment
department for offered trainings, ifyes then list all such
departments.

02

Marking Key:
2 Government Departmenls. 0l
More then 2 and less then 4: 02

More then 4 and less 6: 03
More then 6: 04

C ll
Infrastructure& Allied Facilities (for each applicd
training. attach documentary cvidence).

30

C I11 Building:Location/Condition 02

Marking Ker:
Easy *ecs andfurnished location: 02

Only furnished locotion: 0)
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' :i. wor,d work & Furniture Making.
' 32. Transport llight and heavy vehicle drivers and ticket collectors].

3.3. Heary Duty Mechanics/Operator [Bulldozer/Excavator, Shawl, Crane, fork lifler and fug
etcl

34. Sericulture.
35. Bio-Vledical Equipment Repairing.
36. Conttructio! lPlant & Machine operator, masonry, Electrician, Paintei, Tile Fixer,

carp,:ntry, Plumber& Sanitary Installer, Steel Fixer, Shuttering Car?enter, Aluminum& Steel

Fabricator, Wood Craftsmanship, Elevator Tecbnician Interior Desigrt etc.]

37. Ship Building and Ship Breaking etc.

38. SugarIndustry, Date Palm Industry. Fertilizers Industry
39. Tele;ommunication IndustryI DTH lnstallation technician, Wireless engineering]

40. Culture & Tourism[Tourism service Technician, Tour Operator, Reception Service,

Tourism Managemelt, Accommodation Operations, etc]

41. Mrnufacturing of Sports goods
42. Ren.wable Enerry [Wind Mills, Solar energy and other altemative energy training]
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Codc licquircd Informati0n
Total

Marヽ

Marヽ
Obtained

C II1 2 2 Expericnce 10

Marking Key:
2 lo 5 years in releyant taininglield: 05
More then 5 years: l0

Cl‖ 3 Support Staff 04

Marking Key:
2 to less then 5 staffmembers: 02
sand more then stu/fmembers:01

C IV Placement of Trainces 10

CiV 2 Contact details ofall placement stalI 02

Ma*ing Key:
2 placenent stalf: 0l
Morc then placement staff, 02

CiV 3 Gmduate placement as employee 08

Marking Key:
I00 graduates employee: 02
300 and nore then I 00: 01
500 and more then 300: 06
Morc then 500: 08

CV Financial Strength 10

CVl Value of assets 05

陥 rた,ngKヮ :

5″777わ″″ルs′ル″ノθ〃,777ο″:θ′

ノθ″,′′,ο′
":ess′

″θ″ノ5″ 1/7ゎ′:θ2

7,″ 7//わ″めル
“

′力θ″2θ ″′777ο″:θ3

2θ ″〃わ″ω,′ less rみ θ″2,″777め″i llイ

25771:″

'ο

″α″′αbοソθ:θ5

CV2 Annual Tumover 05

Лイのrbηg κり:

5″ ,777ο″oた∬″ο″′θ″177わ″:θ′

′θ″′″わ″′οルss″′″′,″″″ο″:θ2
′5″′清ο″ゎル∬″θ″2θ ″′″わ″:“
2θ ″,ルο″ れ́′ルss″θ″25″″′あ″ θイ

25″ 177,ο″α″′αみον′:θ5

Crand Total 100

Category
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